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ABSTRACT 


A BIBLICAL MODEL FOR BRIDGING THE EMOTIONAL AND SPIRITUAL 
GAP BETWEEN TWO CONGREGATIONAL DIFFERENCES WITH A 
POSTMODERN ETHOS 


by 


Curtis E. Levingston 
United Theological Seminary, 2015 


Mentors 
Sir Walter L. Mack Jr., D. Min. 
Herbert Miller II, D. Min. 


This research examines church division with a post-modern ethos. A literature review 
was conducted to describe the nature of church separation. Levingston Model for 
Addressing Church Division (LMACD) was developed to meet the emotional and 
spiritual wounds of the congregation that resulted from church separation. The 
LMACD’s effectiveness was evaluated using pre and post surveys. Individual 
interviews and focus groups were conducted to obtain recommendations on 
improvements to the model and next steps. The research findings demonstrate the 
model was effective in promoting emotional and spiritual healing; repentance and 


forgiveness; and increased knowledge were gained in dealing with church division. 
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INTRODUCTION 


The Levingston Model for Addressing Church Division (LMACD) was created 
while researching church division, separation and schisms. Research findings pointed to 
church division being at the center of conflicts that may ultimately result in the separation 
(termination of contractual relationship) and schisms (formal division in or a separation 
from religious organizations). For the purpose of this study, church division will be 
defined as the conflict that occurs between the congregants and leadership and/or other 
congregants. Subsequently, church divisions can lead to church separation and/or 
schisms. 

In the literature, there are various references to church separation and schisms. 
Based on the Holy Scripture, the church is built upon Christ. According to Matthew 
16:18, Christ tells His disciples that upon this rock, I have built my church and the gates 
of hell shall not prevail against it. There is no division in the body of Christ, because the 
church is established in Christ. The church is built on God the Father, God the Son, and 
God the Holy Ghost. The Trinity is the Godhead of the Church; separations and divisions 
are not part of the Godhead. The church must do everything in its power to show the 
world that it is one body in Christ. 

Postmodern society has experienced a similar reformation with the organization 


of more non-denominational churches because of disagreement over the interpretation of 


scripture (Barth, 1956). Dietrich Bonhoeffer (1995) say’s, that the church has reduced the 
gospel to a set of burdensome rules and wrapped the gospel in a sense of false hopes.’ 
The Bible is clear on the topic of separation. God said to Paul, “my grace is sufficient,” 
which signifies the grace of God is the answer to church and life’s separations. 

Furthermore, references to church schisms is most often associated with the 
Protestant Reformation in which ended with the separation from the Roman Catholic 
Church. Denomination history shows due to the Protestant Reformation, four major 
Protestantism emerged: Lutheran, Reformed, Anabaptist, and Anglican. While these four 
major Protestantism were birth from the Roman Catholic Church, there are more than two 
hundred denominations that exist in today’s society. 

There are many reasons why there is division in the church. Even though the 
reasons may be plausible, there is not a sound reason for churches to separate. The church 
has been strategically placed, through persecution, to make disciples of new converts. A 
church that is divided will not stand. It affects the faith of new converts; it takes the focus 
off the work of Christ and places it on individuals, and it spiritually destroys the most 
vulnerable. 

Mt. Zion Missionary Baptist Church has encountered division among its 
parishioners, which caused a church division, which has broken lifelong friendships, torn 
families apart and has left the church fragmented and in financial hardship. A relevant 
ministry model was searched out, but none was found pertaining to church separation. It 


became evident that a model was needed and to address today’s postmodern church 


' Dietrich Bonhoeffer, The Cost of Discipleship (New York, NY: Touchstone, 1995), 35. 


problem separation. The Levingston Model for Addressing Church Division (LMACD) 
was designed specifically to address church divisions in the postmodern ethos. The model 
promotes forgiveness, repentance and tools for dealing with church division through four 
steps: Baptist Doctrine, Conflict, Awareness and Leadership. The LMACD’s aim was to 
support forgiveness and repentance while bridging the emotional and spiritual gap within 
Mt. Zion Missionary Baptist Church. 

Individual interviews and focus groups were conducted to gain an understanding 
of the way church division impacts the church congregation. The information gathered 
from the interviews and focus groups were used in the design of the retreat topics. A two 
day emotional and spiritual retreat was conducted during spring 2014, which included 
five sessions on Baptist doctrine, conflict, awareness, leadership, and forgiveness and 
repentance. The LMACD’s effectiveness was evaluated using pre and post surveys. 

Chapter One will present church separation in the context of my personal 
experiences and the ministry context, which established the project’s synergy. After 
becoming the pastor of Mt. Zion Missionary Baptist Church the use of my past 
experiences played a major part in guiding Mt. Zion Missionary Baptist Church through 
the spiritual healing process. 

Chapter Two, theoretical concepts associated with the Levingston Model for 
Addressing Church Division consist of current literature review of church division, 
church separation, and leadership. Chapter Three, gives the biblical, theological and 


historical foundations regarding separation used to form the theoretical foundation. 


Chapter Four will articulate why these methods were chosen as a treatment to the 
hypothesis. Chapter Five, Field Experience, will provide a description of the methods 
used to support spiritual and emotional healing, the movement toward forgiveness and 
repentance, and the results of the triangulation found in the interviews, focus groups and 
pre-post surveys. 

Lastly, in Chapter Six an overall reflection and a discussion of the expected and 


unexpected outcome of the model, including a summary of lessons learned by the writer. 


CHAPTER ONE 


MINISTRY FOCUS 


Chapter one consist of the ministry focus, context, current ministry focus and the 
synergy. The ministry focus is on the spiritual autobiography, which consists of the 
separations and life experiences that this project emerged from. The context comes from 
the geographic information from Mt. Zion Missionary Baptist Church in East St. Louis, 
Illinois and First Baptist Church in Graham, North Carolina. The synergy section talks 
about the similarities of the spiritual autobiography and the context and how they connect 
together with the entire project. 

Separation has been a part of my childhood, adolescence, and adulthood. Growing 
up without a father and not living with my mother until the age of six was something I 
never understood, why parents would not want to parent their own child. Growing up 
during those adolescent years without either parent was scary; not knowing if you were 
the cause of them not being together was heart breaking. 

Although the teenage years were better, the absence of my father was still present. 
Perhaps his absenteeism came from never knowing the identity of his biological father 
until the end of his mother’s life. This was a contributing factor to our separation and did 
not seem to get any better until adulthood. We never had a “Sanford and Son” 
relationship, nor did the father and son things together such as watching sports, playing 


catch, etc. He was an alcoholic and spent much of his time home alone. He passed on 
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Valentine’s Day in 2012. Mother Levingston raised me from the age of six years old until 
college. She is a wonderful mother who supported everything her child tried to 
accomplish in life. She is retired now, but worked hard to support her children and 
continues to support us as adults. 

As an adult separation is still prevalent, even accepting the call to preach the 
gospel would not stop separation from being a prominent part of life. Answering the call 
to preach the gospel was very emotional. Evaluating the call to preach also meant 
evaluating my sins. Becoming a preacher was exasperating, but after praying, fasting and 
studying for six months before the initial sermon and licensing, I accepted the call. This 
was a very restless time in life and a very humbling experience, because preaching the 
Word of God 1s serious and not to be taken lightly. 

Being an ordained preacher was exciting; there were several preachers in our 
family including both grandfathers. After the death of my maternal grandfather, who 
organized the church that licensed me, the church elected a pastor from outside the 
congregation. The pastor’s tenure was for a short period of two years. Once the process 
began to elect another pastor, it was believed that the call would be extended to me since 
I had been licensed and ordained to preach six years prior. However, the call was 
extended to the oldest grandson who had been preaching for only two months, causing 
further division and separation within the family. The members of the church may have 
had more confidence in him because of my marriage separation that proceeded in a 
divorce. Being rejected as the pastor caused much doubt regarding the call to preach. But 


God gave a new vision and the Holy Spirit spoke a word that moved me to another state 


with a new wife. Being divorced and in another state without my children was separation 
at its worst, but God provided a wife who cared for us and made sure we were constantly 
together. 

She continues to be a blessing. God moved us to Graham, North Carolina to 
continue His work. This move meant better days ahead and God granted the resources to 
attend Shaw University in Raleigh, North Carolina, graduating with a Bachelor of Arts in 
Religion and Philosophy, Cum Laude and a Masters of Divinity. God blessed us to 
become the First Family of First Baptist Church in Graham, North Carolina. After twelve 
years of outstanding ministry, separation reappeared. Division in the church resulted from 
issues of stewardship and obedience, which lead to legal complications. In an effort to 
minimize damage and restore peace to the church body, resigning from the pastorate was 
the best solution. As with any difficult decision, it strengthened and taught me how to 
better cope with separation. More importantly, it prepared me for my next pastoral 
assignment. 

The next assignment led to Mt. Zion Missionary Baptist Church in East Saint 
Louis, Illinois, where my separation experiences would be very helpful. Being a pastor is 
a wonderful job and a huge responsibility. Delivering God’s word each Sunday and 
parishioners coming back to hear stories that they have heard a hundred times or more is 
amazing. 

Preaching the gospel of Jesus Christ through the Holy Spirit is enlightening, 
because it changes lives for the better. Sinners become saints, saints become disciples and 


disciples become children of God. God is the only One who could take a sinful, scary, 


selfish young man and make a servant. God is the only One who can take separation and 
restore it back together. God is the only One who can give emotional and spiritual healing 
to a soul who has been hurt by separation. 

The pain caused by separation has helped in the role of pastor, husband, and 
father. Learning how to cope with separation has brought about emotional and spiritual 
changes in ways that are liberating and motivating. The pain has produced courage, 
determination and perseverance. The courage to acknowledge past sins and not let them 
stop present blessings, the determination to move forward without completely knowing 
the direction God is moving me and the perseverance to strive to become what God 
ordained me to be, is exuberating. 

Patricia Cranton defined separation in her critical reflection Professional 
Development as Transformative Learning, she states, “Critical reflection is the central 
process in transformative learning. Our natural human interest in emancipation drives us 
to reflect on the way we see ourselves, our history, our knowledge, and our social roles.”’ 
In retrospect the life span the discerning Hand of God brings joy and excitement to the 
future. The summation of these experiences has been incorporated into the model. 

The future is the Levingston Model for Addressing Church Division (LMACD). 
LMACD gives four steps that lead to forgiveness and repentance. The model teaches on 


Baptist Doctrine, Conflict, Awareness and Leadership. 


! Patricia Cranton, Professional Development as Transformative Learning: New Perspective for 
Teachers of Adults (San Francisco, CA: Jossey-Bass, 1996), 76. 


The model looks at church separation through the lens that everyone possesses 
varying levels of spiritual maturity, gifts, convictions and customs. Regardless of their 
humanity, we are all God’s people. 

Pastoring God’s people require patience, love and study of the Bible. It is the 
foolishness of preaching the Gospel that saves lives (1Corinthians 1:21, King James 
Version [KJ V]).2 How shall they hear without a preacher (Romans 10:14)? It is not the 
preacher that saves lives, but God through the Holy Spirit. Through all my separations, 
sins and shortcomings, God has always been by my side. The emotional and spiritual 
healing was received through the gospel of peace. It is because of God’s love that my 
ministry helped build up the Kingdom of God. 

The LMACD ministry model was made to help every church, particularly those 
faced with church conflict and separation. It was designed for the 21st century church 
with a postmodern ethos due to its characteristics and was designed out of life’s 
separation experiences. The LMACD model teaches on conflict, awareness and 
antagonist which are issues that are not taught in traditional churches. These issues are 


vital teachings of today’s 21st century church, because they are relevant and proactive. 


Context 


Mt. Zion Missionary Baptist Church located at 2235 Bond Avenue East Saint 


Louis, Illinois is the home of the Zionite family. Mt. Zion Missionary Baptist Church was 


*“Unless otherwise noted, all Scripture references are taken from the (King James Version).” 
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organized April 4, 1901 in the home of Mrs. Jennie Thomas. The church was originally 
located in the residential area of East Saint Louis, Illinois, called “Rush City.” The first 
pastor was Rev. Allen Aikens. After much prayer and supplication a building was 
purchased at 10" and Cook in Rush City. The church consisted of three deacons, two 
trustees and a secretary. 

The tenure of the first pastor is unknown, but following Rev. Aikens were 
Reverend Jefferson and Reverend Bellamy. Under their tenure the membership of the 
church grew and a larger place to worship was purchased. Though the finance was small 
God multiplied those finances, and land was purchased to build in East Saint Louis, 
Illinois on 13" and Tudor. As a result of obedience and faith, God blessed Mt. Zion with 
Reverend B. J. Smith; under his leadership the upper sanctuary was completed and the 
Senior Choir and Missionary Society were formed. The 1920’s was a time of prosperity 
for Mt. Zion, a Junior Choir and Senior Usher Board were formed. The church became 
affiliated as an active member of the New Salem Baptist District Association. Reverend 
Smith served as pastor until 1925. 

During the next six years, Reverend Walter Simmons and Rev. Lemon M. 
Johnson served as pastors. In 1931, God sent Mt. Zion Reverend J.J. Olive of Cairo, 
Illinois to serve as the pastor. His vision was for the church to consider Christian 
education as a vocation. His preaching style was to ask parishioners Biblical questions . 
during his sermon and allow them to respond. During his tenure the baptismal pool and 
Gospel Chorus were formed. Rev. Olive is the only pastor of Mt. Zion Missionary Baptist 


Church to serve as the Baptist General State Convention of Illinois president. 
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After Reverend Olive tenure was over, Reverend Bernard Haney became the 
pastor he served from 1935 until 1947. He was also a promoter of Christian 
education. During his service, many auxiliaries were formed; Sunday School, Baptist 
Training Union, Nurses Unit, and the Junior Usher Board. Reverend B. Haney served 
as the President of the New Salem Baptist District Sunday School Convention. Then 
came Reverend Walter Buford Rouse from Nashville, Tennessee; he was a preacher 
and a vocalist. Under his leadership the membership grew immensely. The church 
sanctuary was expanded, classrooms were added, and several new ministries were 
formed. Three associate ministers were licensed to preach including his son Reverend 
John H. Rouse. When Reverend Walter Buford Rouse passed a way, Reverend C. 
Cedric Claiborne of Shreveport, Louisiana was selected as pastor. Under Reverend 
Claiborne’s leadership a $450,000.00 new edifice was built at 2235 Bond Ave. East, 
Saint Louis, Illinois. Mt. Zion Missionary Baptist Church was now the largest Black 
National Baptist Church south of Chicago. 

Mt. Zion was truly a pillar in the community with a full time church secretary, 
the first in the area. Also, two young men were ordained as deacons Mr. Larry Farmer 
and Mr. Richard Bonner. Many families throughout the East Saint Louis and St. 
Louis communities joined this bright and exciting church. The tenure of Reverend 
Claiborne lasted till September 1974. The Old Ship of Zion was now without a pastor, 
but this faithful membership continued to do the work of the Lord. The Deacons and 
Trustees continued steadfast in prayer and supplication until a new pastor was sent. 


God heard the prayers of the mighty warriors and in March 1975, God sent them 
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Reverend John H. Rouse of Henderson, Kentucky. Under Reverend Rouse’ s 
leadership the church grew substantially up to over 1,500 members. Reverend Rouse 
was a tremendous preacher and educator. He received numerous awards and he also 
served in many denominational offices, the most noted the Chairman of the Sunday 
School Publishing Board of National Baptist Convention, USA. 

Rev. Dr. John H. Rouse received so many awards and achievements that he is 
considered an icon throughout the Saint Louis metropolitan area and throughout the 
world. He was a man with a vision and God granted many of them. Under his leadership 
over fifty ministries were formed. The Food Pantry, Voices of Zion Annual Christmas 
Concert, Christmas Basket Distribution (500+), Computer Lab, Saving Black Minds 
(SBM), AIDS Ministry, Praise Dance Ministry, Noon Day prayer; and Wednesday & 
Thursday Night Bible Studies. Seventeen ministers were ordained, who are called the 
“Sons of Thunder.” 

Rev. Dr. John H. Rouse tenure at Mt. Zion will never be forgotten. He was a man 
of God that was loved by thousands all over the world. On March 11, 2011 he was called 
home to be with the Lord. One of Dr. Rouse’s favorite sayings he would always tell the 
congregation was “nothing is impossible with God,” if we “walk by faith.” He will 
always be remembered for a job well done. Once again, Mt. Zion finds itself without a 
pastor, but God knows what they need and who to send them next. It is a young man 
originally born and reared in Kansas City, Missouri. He is believed to be a preacher, 
educator and singer. He is a young man with much potential. In September 2013, God 


sent Mt. Zion, Rev. Curtis E. Levingston of Graham, North Carolina. He becomes Mt. 
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Zion’s 12" spiritual leader. Under his leadership he has established new ministries to 
continue the building up of God’s Kingdom. A few of his accomplishments include the 
re-activation of the Mt. Zion Male Chorus; this excited and enthusiastic group of men 
serves as an integral part of the Music Ministry and worship services. The Trustee 
Ministry was also restored. Newly-formed AWANA (Approved Workmen Are Not 
Ashamed) Youth Clubs, a part of the Mission Young Peoples Department, trains young 
people ages (2-18) in our local congregations and community to know, love and serve 
Jesus Christ. Rev. Levingston formation of the Reverend Dr. John H. Rouse Memorial 
Scholarship Committee led to the first Scholarship Banquet in August 2014. This event 
was held to honor the legacy of the late Reverend Dr. John H. Rouse. Proceeds from this 
event will serve and promote educational needs in the form of scholarships for college 
students. The launching of the Mt. Zion Technology Ministry (Website and Social 
Media) gives Mt. Zion a new presence in cyberspace. 

In 2014, Pastor Levingston had the honor of being elected as Assistant General 
Secretary for the Baptist General State Convention of Illinois and the 4" Vice-Moderator 
for the New Salem Baptist District Association. Pastor Levingston is committed to 
furthering Christian education in the Baptist denomination. As Pastor Levingston says, 
“Mount Zion, Mount Zion, Mount Zion” as we look back from whence we came and now 
we’re pressing forward for the prize, continually moving in God’s will to be.”? Though 


Mt. Zion’s history is excellent, its future is skeptical. The church that was once a pillar in 


3 Mount Zion Missionary Baptist Church, “Church History,” Mt. Zion ESL.org, August 4, 2014, 
accessed November 11, 2014, http://www.mtziones].org/about-us/church-history.html. 
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the community now seems to have become an unhealthy church. During the two year 
period after the death of Reverend Dr. John H. Rouse, Mt. Zion experienced a church 
separation. Over 400 members and an associate minister walked out of the church 
resulting in a major financial hardship in the church. 

Krejcir describes his research completed between 1998-2007, gives us the 
description of an unhealthy church: 

Unhealthy churches tend to have leadership that are prideful and build their 

church on the foundation of their legacy or personality. Unhealthy churches tend 

not to be focused on prayer, and they seek what they want, ignoring what God and 

His Word has for them. Unhealthy churches tend not to be interested or centered 

upon the Lordship and centrality of Christ. They are places of personality, 

leadership in control for personal agendas, and/or seeking trends contrary to the 
agenda or call of God's Word. Unhealthy churches tend to have pastor(s) and 
leaders who are not humble, but rather seek formulas, trends, and do not feel 
indebtedness to God and/or others. Unhealthy churches tend to place their focus 
on programs over people. Unhealthy churches only desire to produce what the 
leaders want. Unhealthy churches tend to see worship just as an experience and 
not an attitude or lifestyle.‘ 

Mt. Zion Missionary Baptist Church has displayed the characteristics of an 
unhealthy church. Instead of valuing the cohesiveness of the church by staying and 
focusing on God the exit of an associate minister and 400 members, suggests prideful 
leadership and lack of focus of members on God. The remaining congregation continues 
to attack each other and resistance to current leadership are the residual marks of pain, 
hurt and sin. The Bible gives many examples of how God comes during times of trouble. 
Since God has come before, the faithful members must pray and be of good cheer, for the 

* Richard J. Krejcir, “What Makes a Church Healthy or Unhealthy,” ChurchLeadership.org, 


accessed November 8, 2014, 
http://www.churchleadership.org/apps/articles/default.asp?articleid=44960&columnid=4545. 
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arrival of the Lord. Not only is Mt. Zion Missionary Baptist Church a church with a rich 
history, so is East Saint Louis, Illinois. 

The Municipality called East Saint Louis, Illinois, was officially established on 

April 1, 1861. The small town soon grew to a bustling city at the center of the 

booming Saint Louis economy (Saint Louis would be the fourth largest city in the 

United States by 1870). East Saint Louis was home to major factories, endless 

railroads, and extensive river commerce. It was home to expansive parks, stout 

churches, and high-quality schools.° 

The people of East Saint Louis were as colorful and varied as they come. They 
arrived here from across the United States and Europe, lured by the promise of 
employment. East Saint Louisians worked hard. Despite the struggles, the people 
persevered. Amazing talent came from here-world-class musicians (Miles Davis, Ike 
Turner), professional athletes (Hank Bauer, Bryan Cox, Jimmy Connors), and Olympic 
champions (Jackie Joyner-Kersee, Dawn Harper), as well as scholars and statesmen.° 

In 1797, Captain James Piggott, a Revolutionary War veteran, founded East St. 
Louis, formerly known as Illinoistown. East St Louis was established as a township June 
6, 1860 on the banks of the Mississippi River across from Saint Louis, Missouri.“By 
1905, East St. Louis had become the third largest city in the state. Twenty-seven railroads 
entered the city and where fifty factories produced spikes, stoves, aluminum chemicals, 


glucose, baking-powder, glass, pneumatic tools, cotton-oil, frogs and switches, concrete 


blocks, and locomotives. Due to the wealth of industries, laborers swelled the population 


> Bill Nunes and Andrew Theising, “Introduction in Images of America: East St. Louis,” 
SIUE.edu, accessed November 8, 2014, http://www.siue.edu/graduate/iur/projects/eslhistory/index.shtml. 


© Nunes and Andrew Theising, Introduction in Images of America: East St. Louis. 
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and the city expanded the census of 1910 numbered 64,540 inhabitants.” 


On October 19, 1916, according to the East St. Louis Daily Journal, "fifteen 
hundred negroes arrived in East St. Louis on special trains from Tuscaloosa, 
Alabama, and other southern parts, looking for work" became beset by bitter 
guerilla operations. Intermittent rioting occurred on the two following days, and 
on the evening of July 4, 1917, the struggle reached its climax. The torch was 
applied to scores of houses, and gun-fire sounded throughout the night. Hundreds 
of Negroes fled to St. Louis and Brooklyn. Order was tardily restored by the state 
militia, but it was several months before the city regained its normal way of life. 
The riot and its subsequent congressional investigation served to focus attention 
on the city’s discredited aldermanic system of government. Sentiment for political 
reform rapidly crystallized and the commission form of government was approved 
at a special election. In April, 1919, elections were held and M. M. Stephens 
became the first mayor under the new government. Arthur O Leary, Wm. J. 
Veach, Fred Leber, and M. J. Whalen were elected commissioners.® 


The 2013, the United State Census Bureau reported the population of the city of 
East St. Louis, Illinois at an estimated at 26, 598. The racial makeup of the city is as 
follows: 98% Black, 0.9% White, 0.1% American Indian and Alaskan Native, 0.1% 
Asian, 0.8% two or more races, 0.5% Hispanic or Latino, 0.8% White alone, not Hispanic 
or Latino. The median household income in 2013 was $19,278 (it was $21,324 in 2000).° 
“Forty-four percent of the population was below the poverty level. The population has 
decreased over the past ten years because of the decline in the local economy, housing 


development and increase of crime.” 


? St. Clair County Genealogical Society, “St. Clair County History,” STCLAIR-ILGS.org, May, 
2007, accessed November 8, 2014, http://www. stclair-ilgs.org/188 lestl.htm. 
8 St. Clair County Genealogical Society, St. Clair County History. 


° City-Data, “East St. Louis, Illinois,” City-Data.com, accessed November 8, 2014, 
http://www.city-data.com/ city/East-St.-Louis-Ilinois.html. 


10 United States Census Bureau, “State and County Quickfacts: East St. Louis, Illinois,” 
Census.gov, last modified October 9, 2014, accessed November 8, 2014, 
http://quickfacts.census.gov/qfd/states/17/1722255 html. 
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The East St. Louis crime rate is much higher than the Illinois average crime rate 
and much higher than the national average crime rate as follows: Crime Index, #424 East 
St. Louis, Illinois 12,187.34, [linois 1,746.73, and U.S. 1,776.27 per 100,000. The crime 
index value is calculated based on the data using USA.com algorithms. It is an indicator 
of the crime level in a region.!! 

The crime and poverty in the city, bring to bear on the difficulties the community 
and its people face in their daily lives. Despite the high crime in East St. Louis, religious 
institutions are doing the work of the Lord, especially Mt. Zion Missionary Baptist 
Church. The food pantry feeds 200-300 people per week. The senior citizen ministry 
meets every Tuesday of the week for lunch and noon Bible Study. These ministries are 
free and offered to the entire East St. Louis community. 

Religious institutions are doing their best to fulfill the Great Commission given by 
Jesus in Matthew 28:19-20. However, there are still divisions and lawsuits happening 
every day throughout our religious institutions. ABC News reports Evangelical Churches 
Catch Suits from ‘Spirit’ Falls. A parishioner at the Disciple Fellowship Christian Church 
in East St. Louis, Illinois claims the spirit moved another worshiper so much during 
service that this worshiper caused others to tumble over backwards into her, causing 


injuries. Now she’s suing the church for damages.’ 


1! USA.com, “East St. Louis, IL Crime and Crime Rate,” USA.com, accessed November 8, 2014, 
http://www.usa.com/east-saint-louis-il-crime-and-crime-rate.htm. 


!2 T yneka Little, January 27, 2012 (8:25am), comment on “Evangelical Churches Catch Suits from 
‘Spirit’ Falls,” Evangelical Churches Catch Suits from ‘Spirit’ Falls, ABC News, January 27, 2012, accessed 
October 28, 2014, http://abcnews.go.com/blogs/ headlines/2012/01/ evangelical-churches-catch-suits-from- 
spirit-falls/. 
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Ken Sande, founder of Peacemaker Ministries, says: 


You may know from firsthand experience that conflict among Christians is 
costly. But just how costly is it? I admit it is difficult to quantify the spiritual 
cost of conflict—how do you measure the pain, suffering, and diminished 
witness caused by Christians who fight one another? Yet, as I’ve looked at 
several studies in the United States, I think that it is possible (and reasonable) 
to estimate the more tangible costs of conflict. I believe you will find it both 
eye-opening and sobering. 


Summary: 

-Born again Christians in the U.S. file 4 to 8 million lawsuits every year, often 

against other Christians, costing 20 to 40 billion dollars. 

-There are approximately 19,000 major, scarring church conflicts in the U.S. 

each year (an average of 50 per day). 

-1,500 pastors leave their assignments every month in the U.S. because of 

conflict, burnout, or moral failure, costing the church at least $684 million 

each year.” 

The Bible calls all Christians to love one another as Christ loves the church. The 
Bible says, “The very fact that you have lawsuits among you means you have been 
completely defeated already. Why not rather be wronged? Why not rather be cheated?” (1 
Corinthians 6:7 [New International Version]).'* Paul is calling all Christians to brotherly 
love. It is better to be wronged or cheated than to take a Christian to court. What Paul is 
saying is that the members of Mt. Zion must become Spiritually Mature Christians that 
put all their trust in God and not in human flesh. 


The LMACD was created to address spiritual and emotional healing caused by 


church separation. The model examines the cause, impact, and resolution of conflict. In 


13 Ken Sande, “The High Cost of Conflict Among Christians,” Peacemaker.net, October 24, 2013, 


accessed November 8, 2014, 
http://www.peacemaker.net/site/c.aqgKFLTOBIpH/b. 1172255/apps/s/content.asp?ct=1749737. 


4 1 Cor. 6:7 (NIV). 
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the case of Mt. Zion the cause for the separation was due to the leadership and 
ungodliness that was displayed during the time of confusion. The impact of the separation 
produced division amongst families and over 400 hundred members leaving the church. 
The impact created an unhealthy church environment. The LMACD will show the 
faith-based community the true meaning of Christianity. Grace will be the leading 
component in the process. As Jon Walker noted, “Grace is powerfully other-focused. It 
gives without fear of depletion. Love, forgiveness, and mercy are handed out with no 
thought of exhausting the supply. Someone enveloped by graces is rooted deeply in soil 


next to a river that never knows drought.» 


Current Ministry Focus 


When the 12" elected pastor of Mt. Zion Missionary Baptist Church accepted the 
call to pastor, he inherited a church that is rich in history and Baptist tradition, but has 
been broken twice due to a church separation and a lawsuit. The congregation that once 
was over 1,000 members is now around 350. It is also interesting that in the last nine 
years only one person has joined the Church per the church clerk reports. 

In order to gain an insight into the current membership, the Mt. Zion Missionary 
Baptist Church Assessing Questionnaire (Appendix I) was given in December of 2013. 
Of the 200 questionnaires distributed, 68 members (34%) completed and returned them. 


The following contains some of the highlights of the questionnaire. The questionnaire 


'S Jon Walker, Costly Grace: a Contemporary View of Bonhoeffer's the Cost of Discipleship 
(Abilene, TX: Leafwood Publishers, 2010), 33. 
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showed that 32.8 percent of Mt. Zion’s members travel 16 to 30 minutes to attend Sunday 
Morning Worship Service. This indicates that many of Mt. Zion’s members do not live in 
East St. Louis, Illinois. Another interesting fact is, 47% of member’s involvement in the 
Church “remained the same” in the last few years; while 39.4% of member’s involvement 
“Increased” due to two contributing factors: More Positive Attitude and Stronger Faith. 

In addition, 13.6% of member’s involvement “decreased” due to health problems. 
This contributing factor is due to the age of Mt. Zion’s members “28.1 percent of the 
members are 55-64 years old; 26.6 percent are 65-74 years old; and 25 percent are 75 and 
over. The majority of Mt. Zion’s members are 55-64 years of age.”’'® The current age 
distribution suggests that the younger aged members left the church as the result of the 
church separation. The members of Mt. Zion still focus on the good days, when the 
church was full and the budget was over one million dollars. Subsequently, the church 
separation left Mt. Zion in a financial hardship, but today’s members are out of touch on 
what to do about it. Even though all the bills are paid and not one utility has been turned 
off, the church's finances have decline based on the reduction of members. Currently, the 
church solely depends on Sunday to Sunday offerings to make ends meet. “On a yearly 
basis, 23.1% of the participants contribute from $1,500 - $2,499; with the next highest 
contribution level of $3,500 - $4,999 (13.8%). Collectively 37% of the participants 


contribute $0 - $1,499 yearly.” 


‘6 Mt. Zion Missionary Baptist Church, “Church Assessing Questionnaire” (meeting at Mt. Zion 
Missionary Baptist Church, East St. Louis, IL, December 22, 2013), 16. 
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If the majority of the church membership contributed at least $1,200 yearly 
($100/mo.), this would have a tremendous impact on the church budget. The financial 
condition of Mt. Zion does not reflect the spirit of its members. 


The top four things the participants “agree” on that describes the congregation are 
members help each other in times of difficulty; every member who 1s capable and 
interested has an equal chance to hold a key leadership position; the current 
morale of our church membership is high; and there is a sense of excitement about 
our church’s future." 


The members of Mt. Zion are a galvanizing group of people. Nonetheless, the 
church is unhealthy at this time. The church separation adversely affected the church and 
need counseling. Jesus Christ is the greatest counselor and He’s doing His part, but if 
only Iyanla Vanzant could come to Mount Zion and share her God-given talent by 
allowing people the space to express themselves and the courage to do the work 
necessary to change themselves. 

As the pastor of Mt. Zion, my prayer is the LMACD would be the framework for 
the counsel of the Mt. Zion church body and others that share this collective burden. The 
desire to deal with conflict is present among the questionnaire participants. The “top two 
things the participants “disagree” on are that disagreements and.conflicts are to be dealt 
with openly rather than hidden behind closed doors. Secondly, the participants desire to 
study of the needs of the congregation and the community regularly as the basis for 


church planning.” 


18 Mt. Zion, Church Assessing Questionnaire, 5. 
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In looking at the overall identity and vision of the church, 74.2% of the 
participants “strongly agree” they have a strong sense of belonging to Mt. Zion and 
66.7% says being at the church has made a difference in their spiritual life.*° The 
members truly love Mt. Zion and many of them have belonged to Mt. Zion all of their 
life. Many of them were young adults during the most prosperous years. Close to fifty 
percent (47.1%) of participants said Mt. Zion “to some extent” needs to increase or 
improve its efforts in evangelism, while 45.6% said “to a great extent.” 

Even though they want things to be better, they are not willing to do the things 
that will make it better, though they say they want it. When participants asked to what 
extent they would be personally willing to get involved in the evangelistic efforts of Mt. 
Zion; 47.1% said “to some extent,” while 29.4% said “‘to a great extent.” Evangelism 
training was made available and conducted by Rev. Dr. Grant Hughes on May 21, 2014 
to all members. A post card was printed with the goal to distribute throughout the Metro 
East area to include the entire community. Announcements in the Sunday Bulletin and on 
the church website requested individuals who were interested in participating in the 
Evangelism Ministry to contact or email the Mt. Zion office. Not one member signed up. 
On the day of the evangelism training, only 8 members attended. If the members really 
want the church to be the pillar in the community, they just cannot talk evangelism they 
have to become evangelists. The current ministry at Mt. Zion is slow, but steady. The 


parishioner’s faith and hope lie in God. Though they have had to deal with church 


20 Mt. Zion, Church Assessing Questionnaire, 6. 
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separation, members are still coming together every Sunday to give God praise. Knowing 
this as the pastor, my preaching has been on the healing of Jesus, the cross, and the 
forgiveness of sin. My prayer is God will forgive every one of their sins and allow Mt. 
Zion to continue to help build up the Kingdom of God through teaching, preaching and 
evangelism. 


Synergy 


Knowing who you are is an essential part of life. Even though there have been 
many separations in my life. God has still been the anchor of my life. It is those 
separation experiences that have given me courage to run on, determination to go on, and 
perseverance to move on. Who would have ever thought this boy who grew up without 
his father would be striving to receive his Doctor of Ministry Degree? Who would have 
ever thought this boy who grew up in a single parent home with a sister would become 
the proud pastor of one of the largest churches in East Saint Louis, Illinois? 

Mt. Zion Missionary Baptist Church lost a great servant of God Dr. John H. 
Rouse my predecessor. He was a living legend, and so was Dr. Trotter, who served First 
Baptist Church, in Graham North Carolina. Pastoring behind two pastors who served as 
pastor for over thirty years at their perspective churches is interesting. Both Dr. Rouse 
and Dr. Trotter was loved by their parishioners and their communities. To this day Mt. 
Zion and First Baptist Church are known for the work of these two men. 

Dr. Rouse was well known around the world for his work as the Chairman of the 


Sunday School Publishing Board of the National Baptist Convention USA Inc., his 


24 


influence reached the White House. Dr. Trotter owned his own construction company, 
which built First Baptist Church, the church he pastored for over thirty years. He also 
served as the President of the Rowan Association. Serving behind these two men has 
made pastoring hard at times, because of being measured by these two men. 

Though pastoring has been hard at times it has also been a blessing, because of 
Dr. Rouse’s work in the district, state and national people have received me. As the 
Assistant General Secretary of the Baptist General State Convention of Illinois, Inc., and 
45 Vice Moderator of the New Salem Baptist District Association was partially made 
possible by the hard work my predecessor Dr. John H, Rouse. In addition, Dr. Rouse left 
a library that any minister could only dream which consisting in over 1000 books on 
every topic imaginable and many of his sermons. He truly believed in continuous 
education. 

Both of these men left road maps to build on and for that God has truly blessed 
both churches. First Baptist Church of Graham, North Carolina is the oldest African 
American Church in Alamance County 155 years. In 1859, First Baptist Church began in 
an old brick stable, which stood about midway between the Court House and the City 
Cemetery of Graham, North Carolina. Mt. Zion Missionary Baptist Church was 
established in the home of Mrs. Jennie Thomas on April 4, 1901 in Rush City, Illinois. 
Both are rich in history and Baptist tradition. 

The history of both churches is long and full of rich African American history. 
Being elected to pastor both of these historical churches is truly a blessing from God. 


Serving as pastor of First Baptist Church Graham, North Carolina for twelve years was a 
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great experience. It was my first pastoral assignment and will always have a place in my 
heart that is very special. There are so many great memories and lesson learned from 
pastoring the oldest African American Church in Alamance County, that words cannot 
express the joy. 

Serving as the new elected pastor of Mt. Zion Missionary Baptist has been 
challenging, but exciting. To be the pastor of one of the largest churches in East Saint 
Louis, Illinois is a humbling experience. God placed me at Mt. Zion and He has the 
future already mapped out. Though both pastorals were hard at times, because of the 
previous pastor’s success some of the parishioners only talk about past successes. This is 
particularly true at Mt. Zion. Some of the members are out of touch with what to do about 
the future, so they speak of past accomplishments. This was experienced at both 
churches, though it was easier to get things changed for the better at First Baptist than at 
Mt. Zion. It may because First Baptist was ready for a change or that God allowed the 
church to grow so fast. Within my first year of pastoring the church doubled in 
membership. This has not been the case at Mt. Zion though steady growth has occurred 
more resistance has occurred than membership growth. 

Mt. Zion Missionary Baptist Church at one time had over 1,500 members and was 
considered the largest congregation in East Saint Louis, Illinois now has around 300 
members and is hurt by what has happened to its membership. The church separation that 
occurred two years ago has affected the membership and the finances. Some of the 


members are so hurt by what happened that the only way to express it is through anger 
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fighting, and blaming one another. Though First Baptist Church lost some of its members 
when I resigned as pastor, its experience was less than what Mt. Zion experienced. 

In conclusion, Chapter One is the foundation work for the project. The remainder 
of the chapters helps build my case to answer the hypotheses, what caused the church 
separation at Mt. Zion Missionary Baptist Church, East St. Louis, Illinois and to answer 


why church separation is such a vital topic in today’s society. 


CHAPTER TWO 


THE STATE OF THE ART IN THE MINISTRY MODEL 


Ministry Model 


Chapter two continues to build the case to answer the hypothesis. Church 
separation is not something new. Chapter Two topics of discussions include the Ministry 
Model, Scholarly Writing, Church Division, Understanding Conflict, The Actors and 
Resolution. The information about these topics is vital to the project. They help 
strengthen the project with stability from Scholarly, Biblical, Theological, and Historical 
writing. 

The early church will be used as a model for this project. “And all that believed 
were together, and had all things common; And sold their possessions and goods, and 
parted them all men, as every man had need. And they continuing daily with one accord 
in the temple, and breaking bread from house to house, did eat their meat with gladness 
and singleness of heart, Praising God, and having favor with all the people, And the Lord 
added to the church daily such as should be saved (Acts 2:44-47). “This passage is often 
cited as a description of the kind of loving fellowship that is expected to exist in our 


39] 


congregations today, and in fact, such love and care can regularly be found. 


! Kenneth C. Newberger, “Theological Foundations for Resolving Church Conflict,” 
Resolvechurchconflict.com, accessed January 29, 2015, 
hitp://www.resolvechurchconflict.com/theological_foundations_for_church_conflict_resolution_essay.htm. 
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The church is the only place expected to be conflict free, but one knows that this 
is untrue, because there is no perfect church. If there is a perfect church, it will only stay 
perfect if no one joins. People expect conflict in society, but not in the church. Church's 
expectations are very high; it is the place where one should find peace, joy and happiness. 
That existed in the early church until Acts chapter 5 when Ananias and his wife Sapphira 
lied to the Holy Ghost and both died because of their actions. Conflict continued in Acts 
chapter 6 when there arose a murmuring of the Grecians against the Hebrews, because 
their widows were neglected in the daily ministration of food (Acts 6:1-3). Danger lurks 
when conflict is not constructively handled properly. Ron Kraybill has given the 
following advice to pastors and other church leaders: 

Manage conflict or it will manage you. Whenever churches have faced conflict 

openly, the congregations have grown stronger in the process. But whenever they 

have hidden from conflict, it has emerged when the congregations were weakest 
and least prepared. The longer the congregation hides, the more ‘political’ and 
power oriented the struggle becomes, and the more destructive its impact.” 

The early church had many conflicts as today’s church, what this model teaches 
the church to do in times of conflict is to make expectations more realistic. 

The first thing that needs to be done is to change people's minds in terms of what 

they should expect to find in the church. The Mennonites have taken the lead 

among Christian denominations in this area. As a denomination, they have 
publicly gone on record stating, Making every effort to maintain the unity of the 

Spirit in the bond of peace,' (Eph. 4:3) as both individual members and the body 


of Christ, we pledge that we shall: 1. Acknowledge together that conflict is a 
normal part of our life in the church” (Schrock-Shenk).? 


* Newberger, Theological Foundations for Resolving Church Conflict. 
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The second step is to take a dose of Biblical theology. There has been a 
disconnect between doctrine and practice throughout the history of the church. To 
indicate that the church should be without conflict is to say that the people in the church 
are without sin. God sent his only Son Jesus Christ to die on the cross for the remission of 
sin. As sinners, we are saved by the grace of God, but this does not neglect the fact that 
we are still sinners. The needed message never changes as sinners, we are self-centered 
instead of Christ centered. For there is not a just man upon earth, that doeth good, and 
sinneth not (Ecc. 7:20). Conflict in the church should not surprise anyone. As human 
beings, we should anticipate conflict and expect conflict to happen in the church as it 
occurs in the community, workplace, etc. Conflict is a part of society. We have covered 
the first major expectation on conflict the second is the way it is viewed.* Making the 
transition to help churches deal with conflict has to do with people attacking one another. 

Question: when does one draw the line between a healthy difference of opinion 

and destructive arguing? Answer: when people become “antagonists.” The 

etymology of the word “to antagonize” comes from Greek, meaning “‘to struggle 
against” (ajntagwnivzomai, Bauer, Arndt, Gingrich, and Danker). Hence, when 
someone starts directing energy away from a given problem and begins to 
struggle against another person, the line demarcating destructive conflict has been 
crossed.° 

When members blame one another instead of focusing on a solution, it brings 


shame on the entire congregation. “When church folk feel that their worldview or 


personal integrity is being questioned or condemned, they often become emotionally 


4 Newberger, Theological Foundations for Resolving Church Conflict. 
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violent or violating’ (Halverstadt). When reconciliation is not sought out to solve the 
matter things get out of hand and people leave the church or it makes members chose 
sides. When this happens the church is headed for a separation. As Christians, we must be 
always ready for reconciliation and mindful of our ruler to secure it without delay. We 
must remember that all have sinned and have fallen short of the glory of God (Rom. 
3:23). 

In reconciling the matter, we must keep the proper prospective. C. S. Lewis one of 
the great Christian thinkers stated, 

I remember Christian teachers telling me long ago that I must hate a bad man's 

actions, but not hate the bad man: or, as they would say, hate the sin but not the 

sinner. For a long time I used to think, this is a silly, straw-splitting distinction: 
how could you hate what a man did and not hate the man? But years later it 
occurred to me that there is one man to whom I had been doing this all my life - 
namely myself. However much I might dislike my own cowardice or conceit or 
greed, I went on loving myself. There had never been the slightest difficulty about 
it? 

In order to forgive or reconcile with others, we must be willing to admit that we 
are sinners and be willing to repent of our sins. Everyone has faults and that is why Jesus 
had to die in order to save us, because we cannot save ourselves. 

In conclusion, we must remember 1) “Interpersonal conflict is a normal part of 


congregational life. Let's not be perplexed by it.” (2) This church, in particular, is 


prepared to address differences as they arise in a manner that strengthens the social fabric 


6 Newberger, Theological Foundations for Resolving Church Conflict. 
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of our fellowship instead of tearing it apart.’’* If members are able to follow these two 
methods conflict will be addressed in a healthy Christian manner. Conflict can be 
reconciled and members can proactively respond to the situation instead of responding 


against one another. 


Scholarly Writing 


The literature on church separation is mostly between the church and state, or 
denominations. There is not a significant amount of literature on church separation as it 
relates to divisions within the church congregation. Moreover, the literature that does 
exist was published prior to 2005. However, a solid measure of literature is available on 
church conflict, division, and conflict management. The focus of this literature review 
will focus on church divisions within congregations. In addition the literature on church 
conflict will be discussed as it relates to the development of the Levingston Model for 
Addressing Church Division, which was designed to give leaders and parishioners the 


necessary tools to proactively address post-modern division within today’s church. 


Church Division 


Common themes for why there is division within the church are an interpretation 
of the Bible, the role of women in the church, worship styles, terminology within 


religious scripture, and theological understanding (Joseph Phelps, George W. Bullard, Jr., 


’ Newberger, Theological Foundations for Resolving Church Conflict. 
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Norma Cook Everist, Frances Taylor Gench, and Charles H. Cosgrove & Dennis D. 
Hatfield). Even though congregations come together around common beliefs and 
doctrines, the literature shows that people’s environment, culture, upbringing plays a role 
in their interpretation of scriptures. There are many other reasons as well, why there is a 
division within today’s congregation. Concern with the direction of today’s church, 
church leadership, and church structure are challenged because the focus is on attracting 
the missing generation to church, namely X and Y generations. 
A consequence of church division is the members of congregation are forced to 
take a position. According to Phelps, 
It is instructive to note that the side we are on is not based on the particular 
answer we give to a specific question. A second popular method of choosing sides 
with the church is looking for a different understanding of the Bible and a third 
way we take sides is by uniting against and identified enemy.’ 
Division amongst Christians/congregations should be rectified through the Holy Bible. 


We have the Bible as a guide to resolve all matters and misunderstandings within the 


church. 


Understanding Conflict 


Francis Frangipane book, A House United How Christ-Centered Unity Can End 
Church Division, gives an explanation concerning church division, he calls it church 


splits. Frangipane says, “there may be other books available on this subject (church 


? Joseph Phelps, More Light, Less Heat: How Dialogue Can Transform Christian Conflicts Into 
Growth (San Francisco, CA: Jossey-Bass, 1999), 102. 
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splits), but he had not found any.’’!° This is the most interesting book read during the 
literature review. According to Frangipane the first great division (split) happened in 
Heaven. Lucifer’s rebellion against God is the first split, not to say that Heaven is the 
church. He is correct, in his observation. Lucifer the archangel with all his talents 
persuaded one third of God’s created angels to rebel against their creator (Rev. 12). 
Lucifer was able to convince other angels that they would be better off with him being 
their leader than God. Frangipane is the only author in the literature review that brings 
out Lucifer’s rebellion against God. Frangipane admits that conflict is not the real cause 
for church splits, the real cause is Lucifer. “Just as the devil’s goal is to put himself or 
something between people to divide them, so Christ puts Himself among us in order to 
heal us and bring unity.”!! Like Jonathan spoke in covenant with David, “The Lord is 
witness between you and me” (1 Sam. 20:42). God places His Son among us, not the 
issues. In spite of our differences people have to remain humble, loving and kind. 
Donald E. Bossart in his book, Creative Conflict in Religious Education and 
Church Administration provides Blaine F. Harford’s view of conflict. He says, 
A helpful way of understanding conflict has been given by Blaine F. Harford of 
the Niagara Institute of Behavioral Science says that a problem is not the problem, 
but the real problem is the state of the individual and the resulting relationship 


between persons. This reflects a concern for the relationship from both within and 
without.” 


10 Francis Frangipane, A House United: How Christ-Centered Unity Can End Church Division 
(Grand Rapids, MI: Chosen Books, 2006), 2. 


'l Frangipane, A House United: How Christ-Centered Unity Can End Church Division, 21. 


12 Donald E. Bossart, Creative Conflict in Religious Education and Church Administration 
(Birmingham, AL: Religious Education Pr, 1980), 9. 
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In other words, people only react to their own character defects or negative 
experiences. Therefore, understanding conflict requires an individual to self-examine 
one’s role in the conflict. The ability of the individual to effectively communicate this 
role in conflict is another stumbling block. 

Frances Taylor Gench asserts that conflict center with miscommunication. The 
evolution of language through the generations has created conflict in interpretation of 
scripture, worship, prayer, etc. Miscommunication can exasperate conflicts throughout 
the congregation. 

According to Bossart there are three forms of conflict: Intrapersonal, 
Interpersonal and Intergroup. 

Intrapersonal — I want to change, but then I’m satisfied with the way I am; the 

shoulds vs. the wants; self-actualization vs. status quo. Interpersonal — the 

projection of our intrapersonal ambivalence of values onto others with the 
resultant dissatisfaction and frustration. Intergroup — the work out of the 
preceding dynamics in the midst of loose or formal group structures; groups or 
systems relation to other groups or systems.” 

Every congregation has individuals with personal conflicts, individuals who are in 
conflict with other individuals, and groups in conflict with other groups. This forces one 
to view the multiple dimensions of conflicts that individuals/groups face in their daily. 
Thus, when seeking to understand conflict, one has to consider various dimensions of 
conflict. 


Betty Pries gives us an interesting definition of conflict, she says in her article 


“Being in Communion Unity Amid Conflict in the Church. “Conflict is not just inevitable; 


13 Bossart, Creative Conflict in Religious Education and Church Administration, 10. 
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it is part of God’s gift to us.”'* This is a very interesting definition and a very misleading 
definition. Conflict can be the force to bring about change. However, in most cases it 
brings about division. To say that conflict is a gift from God, is saying that God created 
conflict and human beings were created out of the conflict which is untrue. It is true that 
we need each other, for God created woman for man, but woman was not created out of 


conflict she was created so that man would have a help meet (Gen.2:20). 


The Actors 


The key figures in church division are antagonists. Antagonists are never 
satisfied, always in attack mode; and go out of their way to cause trouble. Antagonist in 
the Church by Kenneth C Haugk says, 


Antagonists are individuals who, on the basis on non-substantive evidence, go out 
of their way to make insatiable demands, usually attacking the person or 
performance of others. These attacks are selfish in nature, tearing down than 
building up, and are frequently directed against those in a leadership capacity.” 


John Snyder also adds that these individuals are hurtful to the pastor and his 


family. Sometimes these antagonists act even manifesting itself in physical attacks on the 


14 Betty Pries, “Being in Communion: Unity Amid Conflict in the Church,” Vision 8, no. 1 (Spring 
2007): 10-17, accessed January 29, 2015, 
http://web.b.ebscohost.com/ehost/detail/detail? vid=5 &sid=27cddbOb-f541-44cc-a23 1- 
0ed464ae45fd%40sessionmegr 1 13 &hid=118&bdata=JnNpdGU9IZWhvc3QtbG12ZQ%3d%3d#db=rth& AN= 
ATLA0001793095. 


15 Kenneth C. Haugk, Antagonists in the Church: How to Identify and Deal with Destructive 
Conflict (Minneapolis, MN: Augsburg Publishing, 1988), 25-26. 
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pastor, church, congregation, or even in rage exhibited by the pastor (Synder, 2006).’° 
Haugk describes three groups of antagonists: Hard-Core, Major, and Moderate. 
Hard-Core Antagonist are seriously disturbed individuals and tend to have 
incredible tenacity and an unbelievable desire to make trouble. Major Antagonist 
are not severely disturbed as hard-core, yet they may at time exhibit similar 
behavior. Two features distinguish Moderate Antagonists from those of the first 
two types. First a Moderate Antagonist lacks the self-starting quality of the others, 
second, moderate antagonist lack the perseverance of the others."” 
The disturbed individual is described as single minded, until a new focus emerges. 
They just think of themselves and how they believe the church should function. Haugk 
suggests that the antagonist brings embarrassment and shame to the congregation. Their 
focus is not one of Christianity; self -centered versus Christ -centered. Huttenlocker 


postulates the rebel accounts for their actions adhering to the “mentality of conflict” with 


“the end justifies the means.’’® 


Resolution 


If division and conflicts are ever going to be resolved it must be through the work 
of the Holy Spirit. Sir Walter L. Mack, Jr. in his book, How To Make A Wrong 
Relationship Right, say’ s, 


A spiritual relationship is a God-centered one that encompasses purity, power, 
and shows its effectiveness for the purpose that God establishes. If this is not 
understood, a relationship can become ineffective and lead to a toxic disposition 


'6 John Snyder, These Sheep Bite (Babylon, NY: Appleseed Press, 2006), 46-47. 
17 Haugk, Antagonists in the Church: How to Identify and Deal with Destructive Conflict, 27-30. 


18 Keith Huttenlocker, Conflict and Caring: Preventing, Managing, and Resolving Conflict in the 
Church (Grand Rapids, MI: Zondervan, 1988), 25. 
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which create more hurt than love, more darkness than light, more fear than faith, 
and more criticism than a compliment.” 


Conflicts arise, because there is a lack of love toward one another. Mack is 
correct, ineffective relationships become toxic and spread throughout the entire 
congregation. When a person is unwilling to reconcile their differences or build a healthy 
spiritual relationship, then the example of Jesus’ life means nothing. 

Jesus say’s, I no longer call you servants, because a servant does not know his 
master’s business. Instead, I have called you friends, for everything that I learned from 
my Father I have made known to you (John 15:15). If the division is not conquered 
through spiritual relationships, then Jesus’ death is in vain. Developing friendship is 
important in the church the more members that break bread together or socialize outside 
the church serves to end many of the uprising conflicts within the church. The church 
matures spiritually when parishioners become more like friends than just Sunday 
worshippers, but you will still have those who are wounded attackers. 

A division within the congregation is seen when personal friendships are not 
developed within the congregation. John Snyder in his book, These Sheep Bite writes, 

These persons exhibit some of the pathologies of the others, but have one unique 

characteristic of their own; they conform to the pattern of the chronic abuser. 

They will choose to attack, get hurt in some way in the process, then back off and 

declare themselves the victim. This cycle is repeated several times: attack, retreat, 


feigned (or real) remorse, and then a claim to be the wounded victim in acute need 
of an apology.” 


19 Sir Walter L. Mack Jr., How to Make a Wrong Relationship Right (Tulsa, OK: Word and Spirit 
Resources, 2010), 2. 


20 Snyder, These Sheep Bite, 69. 
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In other words, wounded attackers find it difficult to connect with other members 
of the church. In order to gain attention, they make untrue accusations that someone has 
hurt them; they play the victim game. The parishioners view the pastor as being at fault 
because he should have done something to address the hurt experienced by the wounded 
attacker. There are many games that members play within the congregation and they are 
done for many reasons. Snyder further discusses other church games people play such as 
always arriving late. 

According to Snyder, the pastor is often fighting an unwinnable battle. Members 
may think that the pastor knows and understands everything that is impacting his sheep. 
The leader of the congregation may not be aware of the challenges each parishioner is 
facing. In addition, the pastor is also human and experiences the same temptations and 
failures that parishioners experience. Pastors are human beings, not gods. This is why the 
church needs biblical strategies in order to sustain a sound and productive church. 

Donald J. MacNair writes about biblical strategies to address similar conflicts 
among church members in The Practices of a Healthy Church, Biblical Strategies for 
Vibrant Church Life and Ministry. The best way to conquer church division is to have 
some sort of strategy to keep members of the congregation engaged in meaningful 
interactions that foster relationships. These ongoing relationships can reduce division 
within the congregation and prevent the deterioration and promote cohesiveness within 


the church. 
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MacNair offers six practices of a healthy church. 


First, the church must retain its commitment to the Holy Scriptures without 
compromise. Second, the church must engage 1n regular, vibrant worship to God 
as the ultimate motivation for personal and corporate growth. Third, the church 
must continually train and implement shepherd leadership. Fourth, the church 
must have a mechanism for utilizing gifted member initiative with ordained elder 
accountability; I propose ministry centers. Fifth, the church must have a 
continually modified vision and plan, unique to that church body at that time and 
in the community, which focuses and implements its purpose and mission. Sixth, 
the church must prayerfully seek the grace of God to build commitment to biblical 
health.”! 


When parishioners have a vision to follow, they become overwhelmed with 
excitement and church division discontinues. Church division is not seen in 
congregations with a real vision, because they all have something in common. People like 
guidance whether they acknowledge it or not. 

MacNair also gives specific strategies for increasing involvement with a church, 
especially the associate minister or as he calls them Elder-overseers. 

E’Os.” Oversight involves acting as a resource person, acting as a safeguard, and 

retaining veto power—the power to have the session veto a ministry center’s 

proposal. The E/O as resource. The ministry-center concept relies on and expects 

Spirit-given initiative to originate with members. Thus, the E/O responsibility is 

primarily to encourage and enable the ministry. center’s chairperson.” 

This concept can be implemented in large and small congregations. The current role of 
associate minister may be viewed as unimportant to the church or pastor which may 


promote church division. Giving the associate minister an engaging role in the church can 


foster a positive role which contributes to the healthiness of the church and to the pastor. 


*1 Donald J. MacNair and Esther Lightcap Meek, The Practices of a Healthy Church: Biblical 
Strategies for Vibrant Church Life and Ministry (Phillipsburg, NJ: P & R Publishing, 1999), 10. 


2 Tbid., 180. 
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When members see the associate minister and deacon’s standing with the pastor jointly, 
the church grows spiritually and physically. 

In Conflict and Caring, Keith Huttenlocker speaks about preventing, managing 
and resolving conflict in the church. Huttenlocker liken church conflict to a war. 

He said, 

It all began innocently enough. At least so it seemed to me. World War II had just 

concluded. Little did I know that a new war was about to envelop me, on which 

seem vastly closer to me than the one that had been fought continents away. The 

Bomb exploded on my “Pearl Harbor.”” 

The ongoing unrest that results from conflict within the church is often a great surprise in 
an environment where peace and love should abide. 

The spiritual leader of the church is often the focal point of conflict within the 
church. As in warfare there are usually two factions, those that love the pastor and those 
that disagree with him. In some cases, the internal tensions result with one faction leaving 
the fold. “The reality of conflict is that wars in the church could last for months, and 
Huttenlocker said, that he could no longer say, I was glad when they said unto me; Let us 
go to the house of the Lord.”™ 

It is discouraging when a parishioner no longer is glad to enter into the House of 
the Lord. It must become apparent to the congregation, when the pastor is experiencing 


this discontentment. The clergy would benefit from adequate preparation in the 


prevention of church disunion and the promotion of unity. George W. Bullard. Jr., in his 


23 Huttenlocker, Conflict and Caring: Preventing, Managing, and Resolving Conflict in the 
Church, 11-12. 


4 Tbid., 13. 
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book titled Every Congregation Needs a Little Conflict, shares that leaders should not be 
leaders if they do not know how to deal with conflict. If leadership does not possess those 
skills, resources are available by attending workshops, conventions, classes, etc. 
Empowering leaders to manage and resolve conflict is a vital strategy in their arsenal. 

In addition to being prepared to train parishioners on the realities of conflict and 
equipped with methods of addressing conflict can turn the course of war to a mere 
skirmish. Equipping parishioners with the tools to recognize the systems of conflict and 
the emotions of anger, guilt, anxiety, and frustration associated with dissension. 

Many parishioners, leaders and pastors believe their reason for inciting discord 1s 
justified. Conflict can be positive and constructive. When a church is stagnating and in 
need of refreshing, conflict can be the catalyst to promote regeneration. Just as Jesus tests 
us prior to promotion or for new assignments, the church and its congregation may 
require a test to bring about change. 

Norma Cook Everist’s book Church Conflict from Contention to Collaboration 
conveys as a solution “We cannot change our history, but we can change the ways we 
interpret the past.” 

The Bible consists of various stories about and how God dealt with conflict. 
God’s resolution to the ultimate conflict was sending his only Son to die for the penalty 


of sin. Everist suggests that mankind has a history with conflict. “Who have we been in 


23 Norma Cook Everist, Church Conflict: from Contention to Collaboration (Nashville, TN: 
Abingdon Press, 2004), 46. 
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situations of conflict has shaped who we are today. Conflict occurs in every aspect of our 
life, during our early childhood, School Days, and Adulthood.” °° 

Conflict is a part of life and the way one deals with conflict reflects the character 
of the person. Dealing with conflict is not often easy. Accepting responsibility for your 
role in conflict is a barometer of one’s spiritual maturity. 

Patricia Carol in her article titled, 7 Ways to Heal after Church Conflict gives 
seven ways to heal after church conflicts. She says in no certain order that praying 21 
days for the individual you are having the conflict with is a great way to bring healing. 
She also suggests recording or taping the prayers. In the prayer include the situation and 
include your feelings. Staying purposefully connected with the church by calling people 
letting them know that they are missed. She says that we live in a “divorced” culture and 
we need to not walk away from our problems, but to continue to communicate together. 
In order to bring healing to a situation we must be honest with ourselves and others and 
do not play the blame game. Listen for feelings, have guided listening focus groups to 
make certain everyone is being heard and feel understood. There is a cycle that everyone 
goes though when it comes to forgiveness and healing and people heal differently. Read 
books about healing and forgiveness. Conflict may be a time for learning and building 


our faith inwardly and outwardly. Finally, she says we should prepare for the next time. 


*6 Everist, Church Conflict: from Contention to Collaboration, 43-45. 
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There should be workshops, Bible studies on conflicts so that the congregation will be 
better equipped for the next time, because there will be a next time.”’ 

In conclusion, the information in Chapter Two is vital to why church separation 
occurs and why it necessitates to be proactively taught in the church. This information 
strengthens the project with stability from Scholarly, Biblical, Theological, and Historical 


writing. 


27 Patricia Carol, ‘7 Ways to Heal After Church Conflict,” Congregations 27, no. 3 (May-June 
2001): 32, accessed January 29, 2015, 

http://web.a.ebscohost.com/ehost/detail/detail?vid=4 &sid=03a4e58 1-04db-45cb-b5fa 
5bbba4c9e63d%40sessionmer4005 &hid=4 101 &bdata~JnNpdGU9ZWhve3QthGl2ZQ%3d%3d#db=rfh&A 


N=ATLA0001506830. 


CHAPTER THREE 


THEORETICAL FOUNDATION 


Theological 


Chapter Three consists of the Biblical Foundation, Theoretical, and Historical 
information. This information and the statistic information tie the entire project together, 
without it there would be nothing to build on the foundation. This information is the 
structure that answers the how, why, when questions that are so essential to answering the 
hypothesis. 

There are many classes of theology, Ethnic, Christian, Exegetical, Biblical, 
Historical, Systematic, Practical or Pastoral, and Liberation, etc. Theology is an ancient 
word encompasses a multiplicity of layers. “Theology is a discipline, which helps the 
trained mind come to a more comprehensive and justified judgment about the claims of 
faith,”! Without faith it is impossible to please God. Theology helps one to look at their 
religious beliefs and analysis the truth from non-truth. There are many denominations, 
but only one true church and that church is built on Christ. 

For this project Dietrich Bonhoeffer and Karl Barth have been chosen to give 


their expertise on grace, how grace helps the church stand against the evils of Satan. The 


! Dietrich Bonhoeffer, The Cost of Discipleship (New York, NY: Touchstone, 1995), 11. 
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church without grace is like a boat without an oar. The church did not exist until after the 
death, burial, and resurrection of Jesus Christ. Israel was a nation, not the church. Jesus 
was told by God to first go to his own people and deliver the good news, but they rejected 
him. After Jesus departed and went back to heaven He left the comforter the Holy Spirit. 
He sent the Holy Spirit to birth a new entity the Church. Prior to the church grace did not 
abide, God dwelt with Israel in many ways. Cloud by day, fire by night, God actually 
walked in the Garden of Eden with Adam and Eve. The word grace only appears in the 
Old Testament, twenty times, but the New Testament is based on grace. The New 
Testament church is interwoven with grace. It is grace that protects the church through 
faith. 

After examining several theological principles and concepts, the foundation that 
has been applied in the development of the LMACD was the doctrine of grace. Dietrich 
Bonhoeffer’s theology of grace and discipleship speak to ways of solving the many 
conflicts in today’s church. Bonhoeffer says, “When Christ calls a man, He bids him 
come and die.”’ Bonhoeffer speaks to the heart of God’s grace, the Bible says for to me to 
live is Christ, and to die is gain (Phil.1:21, KJV). When one is called to be a Christian, 
God bids him come and die.”? The Bible says, “For whosoever will save his life shall lose 
it: and whosoever will lose his life for my sake shall find it (Matt. 16:25, KJV).” 

The word Christian is defined as property of or belonging to Christ. Christians 


have been purchased with the blood of Christ. We have been set apart for God’s purpose; 


* Bonhoeffer, The Cost of Discipleship, 11. 
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through Him we have inherited the marvelous light. As called out Christians, we are 
commanded to die. Paul proclaims, “I am crucified with Christ: nevertheless I live; yet 
not I, but Christ liveth in me: and the life which I now live in the flesh I live by the faith 
of the Son of God, who loved me, and gave himself for me” (Galatians 2:20, KJV). 
According to Baptist Doctrine, Christians believe in the birth, burial and resurrection of 
Jesus Christ. 

There are many schemes, heresies, conflicts, and individuals which have caused 
division in the Church. "And I say also unto thee, That thou art Peter, and upon this rock I 
will build my church; and the gates of hell shall not prevail against it (Matthew 16:18 
KJV).” The church that is built on Christ cannot be divided or separated because it is 
established in Christ. Hades will come up against it, but it will not overpower, divide, or 
separate the Church, since it is constructed on a solid foundation, Jesus Christ. However, 
some churches will not be able to stand against the wiles of the devil, because they are 
built with cheap grace. That is why “Mercy says, “I won’t press charges.” Grace says, “I 
not only won’t press charges, [ll pay for your rehab program.” 

Bonhoeffer says that there are two types of grace, cheap grace and costly grace. 
“Cheap Grace is the deadly enemy of our Church. We are fighting today for costly 


grace.’ “Cheap grace is grace without discipleship, grace without the cross, and grace 


3 Jon Walker, Costly Grace: a Contemporary View of Bonhoeffer's the Cost of Discipleship 
(Abilene, TX: Leafwood Publishers, 2010), 33. 


* Bonhoeffer, The Cost of Discipleship, 43. 
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without Jesus Christ, living and incarnate.”’> Cheap grace is, grace without any cost 
attached. Many of today’s churches are experiencing the deadly enemy of the church, 
cheap grace. It is shown in the number of conflicts in today’s churches. Becoming a 
disciple of Christ has no bearing on cheap grace. Cheap grace says Christians can live 
any way they want without any consequences. 
Costly grace is the gospel which must be sought again and again, the gift which 
must be asked for, the door at which a man must knock. Such grace is costly 
because it calls us to follow, and it is grace because it calls us to follow Jesus 
Christ. It is costly because it cost a man his life, and it is grace because it gives a 
man the only true life. It is costly because it condemns sin and because it justifies 
the sinner. Above all, it is costly because it cost God the life of His Son: “ye were 
bought at a price,” and what has cost God much cannot be cheap for us. Above 
all, it is grace because God did not reckon his Son too dear a price to pay for our 
life, but delivered him up for us. Costly grace is the Incarnation of God.® 
Bonhoeffer’s explanation of costly grace highlights how much God loves 
Christians. Jesus Christ paid the price for sin. The Bible says, “For God so loved the 
world, that he gave his only begotten Son, that whosoever believeth in him should not 
perish, but have everlasting life” (John 3:16, KJV). Costly grace is a direct result of 
God’s love for us; we have been saved from the penalty of sin. 
Grace is God’s agent of hope. Without grace we have no hope for the future, but 
because of grace we have a future in Jesus Christ. Knowing our destiny eliminates 
boasting and promotes humility, but promotes love, prayer, praise, and trust in God. 


These factors through grace will always produce discipleship. Many Baptist Christians do 


not cognize how to become disciples. Grace teaches, motivates and encourages 


> Bonhoeffer, The Cost of Discipleship, 45. 
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discipleship. As Christian we are saved by grace, salvation is free, but discipleship comes 
with a cost. As Disciples of Christ, Christians can no longer live in sin. Christians are 
called to follow Christ in total obedience. There should be nothing in front or behind 
them to stop them from moving forward. Grace and mercy help a Christian follow Jesus 
and live a life pleasing to God. 

From Berkouwer expositions, he expounds “Barth speaks of forsakenness and 
mercy. He complains that the tragedy of our time is that we do not hear God’s Word as 
His word of Grace.’”’ The tragedy of the 21*t Century Church is that some Christians are 
neither hearers nor doers of God’s word as the 1** Century Church. Today’s church is 
under God’s Grace, but does not view God’s Grace as their sustaining power. The reason 
many churches are not fruitful is because God is not the center of the preaching or 
teaching. 

Many Christians are weak in their beliefs because they lack Biblical preaching 
and teaching. God reply to Paul when he struggles with his weakness, “And he said unto 
me, My grace is sufficient for thee: for my strength is made perfect in weakness” (2 
Corinthians 12:9, KJV). Therefore, in times of trouble and conflict, the church should be 
an agent of hope for the faltering Church. God’s strength is made perfect in our 
weakness. 

Berkouwer shares Barth’s stance that, ““The theology of crisis, it was said, arose 


out of a crisis in human history, the crisis caused by the loss of confidence in man, in his 


’G. C. Berkouwer, The Triumph of Grace in the Theology of Karl Barth: an Introduction and 
Critical Appraisal, 2nd ed. (Grand Rapids, MI: Eerdmans, 1956), 40. 
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ideals and in his achievements’ As Christians we can lose our confidence in man, but not 
in God. In the LMACD’s lesson regarding the antagonist often produces a crisis, which 
as described by Barth is an extension of human ideals and achievements causes’ crisis. 
Crisis is a part of every church and Christian. We cannot escape going through some type 
of crisis in this life. The Bible says, “For by the grace given me I say to every one of you: 
Do not think of yourself more highly than you ought, but rather think of yourself with 
sober judgment, in accordance with the faith God has distributed to each of you” 
(Romans 12:3, KJV). When a man thinks more highly of himself than he ought to, he 
dismisses the cross. Without the cross there would be no crown. 

In the relationship between nature and grace is not the dialecticism of a logical 

balance, but one that touches God’s righteousness and man’s unrighteousness, it 

is not difficult to see that the crisis concept could be employed as a simple 

criticism of all manner of phenomena in which one thought to discern human 

pride, the “hubris” of the religious and especially the Christian individual.’ 

When a Christian totally surrenders their life over to God, they are stepping in the 
right direction. 

If we would follow Jesus we must take certain definite steps. The first step places 

disciple in the situation where faith is possible. If he refuses to follow and stays, 

behind, he does not learn how to believe. He who is called must go out of his 


situation in which he cannot believe, into the situation in which, first and 
foremost, faith 1s possible.’° 


’ Berkouwer, The Triumph of Grace in the Theology of Karl Barth: an Introduction and Critical 
Appraisal, 23. 


? Thid., 34. 
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As followers of Jesus, Christians must cut off all previous attitudes that hinder us 
from becoming disciples. If Christians continue in their old ways, they will never learn to 
completely obey God. Living under grace will create a desire to be obedient to the Word 
of God. In a universe full of chaos there is still grace. But, chaos existed in the Garden of 
Eden. The Bible says, ““Now the serpent was more subtle than any beast of the field 
which the Lord God had made. And he said unto the woman,” Yea, hath God said, Ye 
shall not eat of every tree of the garden (Genesis 3:1, KJV). This is the beginning of 
chaos. However, Bonhoeffer says, 

The chaos has therefore been rejected in Jesus Christ and through this rejection it 

has been emptied. One can now think of the chaos only in an a-posteriori fashion. 

One can think of it only by way of “glancing back” to it. The only role which the 

chaos can still play is the role of defeated enemy.” 

It sure does not seem that way here on earth. Chaos has such domination in 
today’s society that it is hard sometimes to remember that we have the victory in Jesus 
Christ. So if that is unfeigned, which it is, why are churches allowing chaos to divide 
them? Is it because they lack spiritual maturity? 

How then do the disciples differ from the heathen? What does it really mean to be 

a Christian?’ “What makes the Christian different from other men is “peculiar,” 

the extraordinary’, the “unusual,” that which is not “‘a matter of course. This is the 

quality whereby the better righteousness exceed the righteousness of the scribes 
and Pharisees. It is “the more” the “beyond —all-that.”’ The natural is (one and the 
same) for heathen and Christian, the distinctive quality of the Christian life begins 
with the peculiar. It is this quality which first enables us to see the natural in its 
true light. Where it is lacking, the peculiar graces of Christianity are absent. It 
cannot occur within the sphere of natural possibilities, but only when they are 


transcended. The peculiar never merges into the natural. That was the fatal 
mistake of the false Protestant ethic which diluted Christian love into patriotism, 


'! Bonhoeffer, The Cost of Discipleship, 75. 
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loyalty to friends and industriousness, which in short, perverted the better 

righteousness into Justitia civilis. Not in such terms as these does Jesus speak. For 

Him the hall-mark of the Christian is the “extraordinary.” The Christian cannot 

live at the world’s level, because he must always remember the peculiar.” 

Becoming a Christian is not easy, but it is right. Christians are a peculiar people. 
We have been set apart to do God’s will, whole heartily follow, be witnesses and become 
disciples of Jesus Christ. Christians cannot straddle the fence; they cannot lay their 
Christianity down and then pick it up again. They are loyal servants of Jesus Christ; they 
wear the full armor of God. They are to live holy and righteous lives before a holy and 
righteous God. They are the exception to the rule. 

Christians are His people and the sheep of His pasture. In Him we move, breathe, 
have our being (Acts 17:28). Why do church separations occur? If congregations confess 
to be Christians, then how can they not live what they believe, preach and teach? Are not 
Christians to be Christ like? In order for emotional and spiritual healing to take place, 
reconciliation must take place within the church. 

The Biblical definition of reconciliation is “A reconciliation of persons between 
whom there has existed a state of enmity.” The Greek katallasso denotes an “exchange”’ 
which, when applied to a person, suggests an exchange from enmity to fellowship. 
“Reconciliation is, therefore, God’s exercise of grace toward man who is in enmity 


because of sin, establishing in Christ’s redemptive work the basis of this change 


relationship of persons” (2 Cor. 5:19, KJV). 


'2 Bonhoeffer, The Cost of Discipleship, 152. 
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“That this reconciliation is the burden of God is shown by Romans 5:10 where it 
is suggested that even while Christians were enemies, God reconciled them to Himself 
through the death of his son.’ 

Barth says, “Reconciliation is not the deed of a man, namely, Jesus of Nazareth; it 

is the deed of God in Him. “God Himself wanted to be also the rejected and 

therefore the perishing man. In the Old Testament the wrath of God 1s still 
revealed against men, but in the New Testament this antithesis had disappeared. 

Here God Himself “took the place of those ancient ones and allowed the 

bitterness of their suffering to become His portion.” He “surrendered Himself to 

this fearful alienation.'* 

Reconciliation is not the deed of humanity; it is the deed of God in Jesus Christ. 
Currently, congregations that confess to be Christians are not exercising reconciliation in 
resolving their differences. God Himself, through grace has reconciled man back to 
Himself. The work of reconciliation has been accomplished through the cross. Therefore 
the church must reconcile their differences through action in order to attain emotional and 
spiritual healing. 

Since God offered his Only Son to reconcile His people to Himself, the Church 
must pay the cost of the grace. The cost to be paid is simple. The Church is required to 
become disciples. As disciples, the Church is to strive to surrender all; practice Baptist 
doctrines with a spirit of obedience, and seek reconciliation with our fellows in the face 


of crisis. Only then, can the Church become the Bride of Christ on the day of His return. 


The Church can strive for this perfection because of God’s grace. His grace can lead us to 


'3 J.D. Douglas, Merrill C. Tenney, Bible Dictionary: (Grand Rapids, MI: Zondervan, 1987), 849. 


4 Berkouwer, The Triumph of Grace in the Theology of Karl Barth: an Introduction and Critical 
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mend relationships, break barriers, pull down strongholds and rekindle the fire. God is a 


consuming fire and His love for His people will sustain the hands of time. 


Biblical Foundation 


The scriptures that describe church separation will be derived from I Kings 12:1- 
17 and I Corinthians 1:10-17. These two Holy Scriptures inexorably connect with the 


separation and division within the Church. 


Old Testament 


The Old Testament narrative of I Kings chapter 12:1-17 tells the story of the 
division of the 12 Tribes of Israel. In the New Testament, Paul’s letter to the Corinthians 
is when he addressed church division pertaining to the leadership of the church (I 
Corinthians 1:10 -17). These scriptures bring a solid and assertive foundation of what 
happens when conflict or crisis is met with selfishness, disobedience and pride. The 
books of Kings tell the life and legacy of Israel’s two most prominent kings, David and 
Solomon. It also tells us the life of Elijah one of God’s best prophets. 

The author of the Book of Kings is unknown, but some scholars have attribute 
authorship to Jeremiah because of the similarity of language between Kings and Jeremiah 
and the absences of reference of Jeremiah in the Book of Kings. 

Havernick, perhaps the most powerful and energetic of this view, has furnished a 

striking list of phrases and expression common to both. And so marked are the 

correspondences between them that even Bahr, who summarily reject this 


hypothesis, is constrained to allow that “the mode of thinking and expression 
resembles that of Jeremiah,” and he accounts for the similarity by the conjecture 
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that our author had before him the writings of the prophet or was, perhaps, his 

pupil. Another consideration which is equally striking 1s the omission of all 

mention of the prophet Jeremiah in the Books of Kings—an omission easily 
accounted for if he was the author of those Books, but difficult to explain on any 
other supposition.» 

If Jeremiah was indeed the author, he must have been a young man (20 years of 
age) at the time of writing. During that period sixty-six years prior to Jeremiah ministry 
had just began during the 13th reign of Josiah. This would also suggest that Jeremiah 
ministry actually began when he was a child (Jer. 1:6). The book of Kings 1s thought to 
conclude in B.C. 562 which may suggest that Jeremiah could have finished the chapter 
later in life. “There is much greater force, however, in a second objection, that the Kings 
must have been written or completed in Babylon, whilst Jeremiah spent the concluding 
years of his life and died in Egypt.””® 

The son of Solomon and Naamah (1 Kin. 14:31), Rehoboam at age 41 (1 Kin. 
14:21) became the leader of the kingdom of Israel after King Solomon’s death. The 
people of Israel were discontent at the time he acquired the throne. Instead of him 
following the teachings of his father and the counsel of Solomon’s advisers, he listened to 
his inexperienced friends and attempted to rule with an iron fist. As king, Rehoboam 
attempted to promote unity among the leaders. Collectively, the tribes of Israel led by 


Jeroboam beseeched Rehoboam for a reduction of labor and taxation set by Solomon. 


Rehoboam considered the counsel of both the elders and his peers, but accepting the 


15 H. D. M. Spence and Joseph S. Exell, eds., The Pulpit Commentary (23 Volume Set), vol. 5, I and II 
Kings (Grand Rapids, MI: Hendrickson Pub, 1985), V-VI. 
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advice of his foolish peers. After three days, the Tribes returned to hear Rehoboam 
response which was harsher than before (1 Kings 12:14). This led to a separation of the 
12 tribes with 10 tribes ruled by Jeroboam in the north and the remaining tribes (Judah 
and Benjamin) staying with Rehoboam. Following a futile attempt to continue to collect 
taxes from the northern tribes, which resulted in the stoning of Adoram (1 Kin. 12:18), 
Rehoboam was discouraged by the prophet Shemaiah to pursue any efforts that could 
result in civil war (1 Kin. 12:22-24). Rehoboam feared that the Jeroboam and Egypt 
would someday try to overpower the southern tribes. 

In order to strengthen Judah, Rehoboam reinforced the cities in the west and 
south of Jerusalem (2 Chr. 11:5-12). The spiritual life in the south was enhanced because 
Jeroboam allowed the practice of idolatry in Bethel and Dan (2 Chr. 11:13-17). Hence, 
the priests and the Levites resided only in Jerusalem. Primarily conflicts with Jeroboam 
and Egypt continue to plague Rehoboam’s 17 year reign. The Bible, but “there was war 
between Rehoboam and Jeroboam all their days” (1 Kin. 14:30). Shishak (Sheshonk J), 
the king of Egypt, seized the valuables from the Temple and Solomon’s house during the 
fifth year of his reign. Learning from Shemaiah, that this invasion was the result of his 
sin, Rehoboam humbled himself before God and was granted deliverance from further 
troubles (2 Chr. 12:1-12). Rehoboam will be remembered as an evil king and for 
following a perversion to progress in the land (I Kin.14:23-24). When he died, he was 
buried in the City of David (I Kin. 14:31). 

Jeroboam, the son of Nebat and Zeruh, name meant “Let the kinsman plead.” He 


was the first of two kings of the northern kingdom of Israel a state established after the 
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death of Solomon (I Kin. 11:26-14:20). Jeroboam presided over Israel for 22 years (I Kin. 
14:20), from 931/30 to 910/09 B.C. The first mention of Jeroboam, as Solomon’s servant: 
“the officer over all the labor force of the house of Joseph” (I Kin. 11:28). Jeroboam 
learns that he was going to become king when he was traveling to Jerusalem. The prophet 
Ahijah, the Shilonite, stopped him on the road and tore the robe he was wearing into 
twelve pieces and told Jeroboam to take ten pieces. “Behold, I tear the kingdom out of the 
hand of Solomon and will give ten tribes to you” (I Kin. 11:31). When Solomon learned 
of Ahijah’s word, he sought to kill Jeroboam. Jeroboam was given political asylum by 
Shishak I, the king of Egypt. It was only after Solomon’s death Jeroboam to his native 
Palestine (I Kin.11:40; 12:2-3). As with many kingdoms, when the leader dies the power 
struggle begins. Solomon’s son Rehoboam went to Shechem to be anointed the new king. 
As mentioned previously, Jeroboam leads the delegation in requesting a reduction 
in the burden of taxes and labor. Rehoboam harsh response led to the dismantling of the 
12 tribes of Israel (I Kin. 12:4). The people’s response was “What portion have we in 
David?” The crowd goes on to say “To your tents, O Israel! Look after your own house, 
O David! (1 Kings 12:16). This verse refers back to their concerns in (2 Sam. 19:43); 
“Since we have no kindness or fairness from David’s seed, what is his house to us? Why 
render homage to his son? We receive nought from him, why yield aught to him. Neither 


have we inheritance in the son of Jesse, his tribe is not ours; his interest are not ours.”!” 


'7 Spence and Exell, eds., The Pulpit Commentary (23 Volume Set), vol. 5, I and IT Kings, V-VII. 
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The tents represent their inheritance when David was king of Israel. “It is not a 
threat of war, but a warning against interference (Rawlinson). Govern has the meaning of 
“look after” “care for.” “David, the tribe father, is mentioned in place of his family 
(Keil). So Israel departed unto their tents (8:66).”!? David was the only king that had all 
twelve tribes together at one time. 

Bahr sees in the expression “son of Jesse” an allusion to David’s humbler 

descent,” but surely without reason. It is simply a periphrasis for the sake of the 

parallelism. The rhythm almost elevates the words to the rank of poetry: to your 

tents, O Israel; tiny tents, or dwellings. Disperse to your homes (1 Kin. 8. 66; 2 

Sam.18: 17; 19:8; 20:1) and prepare for war, which means primarily a “tent” has 

for its secondary meaning, “habitation,” “home.”!” 

Since the main temple was in Jerusalem, Jeroboam was concerned that the people 
of Israel might eventually decide to return to Rehoboam. Therefore, he proposed another 
method of worship instead of going to Jerusalem. Two calves of gold that looked like the 
Canaanite pagan god BAAL and placed them in Bethel and Dan saying: “Tt is too much 
for you to go up to Jerusalem. Here are your gods, O Israel, which brought you up from 
the land of Egypt!” df Kin. 12:28). Then Jeroboam appointed priest other than the 
Levites, built shrines, instituted festivals and offered sacrifices to these pagan idols. 

The Lord confronted Jeroboam by sending him an unnamed prophet who 
predicted God’s judgment on the king and the nation (1 Kin. 13:1-4). When the unknown 


man delivered God’s word, Jeroboam sought to seize him and his hand shriveled up, 


unable to pull it back. Then Jeroboam pleaded with the unknown man to supplicate God 


18 Spence and Exell, eds., The Pulpit Commentary (23 Volume Set), vol. 5, I and II Kings, 33. 
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to restore his hand. The merciful God restored his hand. Jeroboam humbled himself and 
told unknown home to eat supper.” 

Wherefore the king hearkened not unto the people; for the cause was from the 
Lord, that he might perform his saying, which the Lord spake by Ahijah Shilonite unto 
Jeroboam the son of Nebat (1 Kin. 12:15). “For the cause was from the Lord” “Shall a 
trumpet be blown in the city, and the people not be afraid? Shall there be evil in a city, 
and the Lord hath not done it” (Amos 3:6 KJV)? 

The 15th verse explains why God divided Israel into two kingdoms. In the above 
text, “hearkened” same Hebrew meaning is: to hear intelligently, attentively, call (gather) 
together, regard, report, whosoever [heareth], and witness. In this scripture the word 
“hearkened” is used as a past participle. The statement “for the cause from the Lord” 
suggests that God made these events happen for his divine purpose. Amos speaks against 
Israel’s sins, using the same phrase to pronounce His judgment. God spoke to Ahijah the 
Shilonite, whose name means my brother is the Lord. Ahijah served as a secretary for 
Saul. Scholars associate Ahijah with Ahimelech the son of Ahitub (I Samuel 22:9) was 
the priest of Nob who foretold Israel’s division into two kingdoms because of its worship 
of idols” (I Kings 11: 29-39). 

Both Rehoboam and Jeroboam did what was good for them, not what was good 
for their people. Rehoboam was harsh and did not listen to what the people said, 


Jeroboam established new places of worship to keep his people from traveling to 


2° Spence and Exell, eds., The Pulpit Commentary (23 Volume Set), vol. 5, I and I Kings, 648- 
649. 


59 


Jerusalem, Rehoboam’s capital. Both actions rebounded. Rehoboam’s move divided the 
nations, and Jeroboam turned the people from God. God’s leaders put the best interest of 
the “followers” above their own. Making decisions only for yourself will rebound and 
cause you to lose more than if you had kept the welfare of others in mind.! Israel dwelt 
in the city of Judah, which means praise. Judah was the fourth son of Jacob by his first 
wife Leah. Five tribal families sprang from Judah’s three sons, Shelah, Perez, and Zerah, 
and two grandsons, Hezron and Hamul (Num. 26:19-21). In addition Judah was the name 
of the southern kingdom of Israel during 730-586 B.C. Sometimes “Judah” refers to 
God’s covenant people as a whole, as in (Zech. 10:3). “The tribe of Judah, along with 
Benjamin, remained true to David’s line when the tribes split after Solomon’s death.” 
The division of Israel shows that church separations caused significant damage to 
the people and to the land. The sins of David prohibited him from building of the temple; 
Solomon’s sin lead to the rebellion of the people; Rehoboam’s sin led to the division of 
the twelve tribes; and Jeroboam’s sin led to the worship of idols. Ultimately, God used 
the division of Israel for His divine plan. Even though Rehoboam tried to promote unity, 
the people killed the arbitrator. Jeroboam had good intentions at first of leading the ten 
tribes, but fear produced carnal sins. Doctrine, conflict, awareness and leadership can be 
strengthened through biblical instruction. The LMACD model addresses those topics 


through God’s grace. 


21 Spence and Exell, eds., The Pulpit Commentary (23 Volume Set), vol. 5, I and I Kings, 34. 
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New Testament 


The New Testament scripture is found in I Corinthians 1:10-17. This Epistle is 
strong and straightforward. In Paul’s letter to the Corinthian church he writes to address 
some of the problems that arose in the church and to offer solutions. The letter was to 
teach them how to live for Christ in a corrupt society. Paul addressed their sins and wrote 
this letter to help them heal their divisions and answer their questions. The book of 1 
Corinthians is a letter to address past and present believer's sins. It is a letter to all 
believers, it warns us about blending in with the world values and habits. As believers in 
Christ, we must live a life that is pleasing to God. The letter is believed to have been 
written about A.D. 55 at the end of Paul’s three-year ministry in Ephesus, during his last 
missionary journey. 

The city of Corinth was a major cosmopolitan city, a major trade center, and set 
near the seaport. Even though the city was very prosperous it was filled with sin. Idolatry 
and immorality ran ramped in the city. The Corinthian church was a wealthy church and 
the majority of the members were Gentiles. Paul established the Corinthian church during 
his second missionary journey. 

The Christians in Corinth were secure in their knowledge that they were free in 
Christ, but needed clarification of the full meaning of this freedom. Other questions the 
church had were surrounding sexual conduct and idolatry. The role of women in the 
church, marriage and the function of the Holy Spirit were also inquired of Paul. In other 


words, provides instruction on how to live Christ-like in a corrupt society. The responses 
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to these questions were further muddled by the lack of spiritual maturity and false 
teachings. Hence Paul wrote several letters to the early church about these matters.” 

Paul was born a Roman citizen at Tarsus, a major city of Cilicia. Even though 
Paul citizenship was Roman, he too was a Hebrew. Paul’s Jewish name was Saul and his 
family belonged to the tribe of Benjamin.” He described himself as “a Hebrew of the 
Hebrews” (Phil. 3:5). His parents reared him in Jerusalem and facilitated his training 
under Gamaliel, an influential rabbi of his time (Acts 5:34). Being both Roman and 
Jewish, Paul embraced his Jewish heritage and pursued zealously knowledge of Jewish 
laws. His training prepared him to become a defender of the Jewish Law and a persecutor 
of the early Church, in which Stephen was the first martyr. This zeal found a ready outlet 
in his assault on the infant church of Jerusalem. Paul himself related how he “persecuted 
the church of God beyond measure and tried to destroy it” (Gal. 1:13).”” 

In the beginning of 1 Corinthians, chapter 1, Paul speaks about the importance of 
unity in the church, delineates the role of church leaders and the leaders to grow in faith.” 
Then in verse 10, Paul greets the church by saying: “Now I beseech you, brethren, by the 
name of our Lord Jesus Christ, that ye all speak the same thing, and that there be no 
divisions among you; but that ye be perfectly joined together in the same mind and in the 


same judgment” (1 Cor. 1:10). Here the term “brethren” speaks of Christ as the bond that 


3 Youngblood, ed., Nelson's Illustrated Bible Dictionary: New and Enhanced Edition, 951. 
24 Tbid. 
5 Tbid., 952. 
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holds true Christians together. Therefore, we as Christians should mirror Christ in our 
word and deed to bring glory to God instead of self. “Perfected together; literally, 
repaired, reunited. “In the same mind and in the same judgment”; that is, in what they 
think and believe, and in what they assert and do. The exhortation, “be of one mind,” in 
every sense of the word, was as necessary in the ancient as in the modern Church (Rom. 
725: 2 Cor. 13-015 Pol: 2722-221 Pet. 3:8). 

A harmony should exist among Christians in teaching, understanding, and beliefs 
towards each other. The word here rendered mind, denotes not merely the intellect itself, 
but that which is 1n the mind, the thoughts, counsels, plans (Rom. 11:34; 14:5; I Cor. 
2:16; Col. 2: 18).8 Bretschneider’s concept of judgment includes science. A scientific 
point of view suggests a unity between science and religion. In both there are basic tenets 
or principles that are generally accepted by the community, yet there may be variation of 
practice and understanding of them.” 


Union of feeling is possible even where men differ much in their views of things. 
They may love each other much, even where they do not see alike. They may give 
each other credit for honesty and sincerity, and may be willing to suppose that 
others may be right, and are honest even where their own views differ. The 
foundation of Christian union 1s not so much laid 1n uniformity of intellectual 
perception as in right feelings of the heart. And the proper way to produce union 
in the church of God is not to begin by attempting to equalize all intellects on the 
bed of Procrustes, but to produce supreme love to God, and elevated and pure 
Christian love to all who bear the image and the name of the Redeemer.*° 


“7 H. D. M. Spence and Joseph S. Exell, eds., The Pulpit Commentary (23 Volume Set), vol. 19, 
Corinthians (Grand Rapids, MI: Hendrickson Pub, 1985), 4. 


8 Albert Barnes, Notes On the New Testament: I Corinthians [to Galatians] (Barnes' Notes) 
(Grand Rapids, MI: Baker Books, 2001), 7. 
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Paul was speaking about the division that existed within the Corinthian Church. 
The factions consisted of followers of Paul, Apollos, and Cephas, instead of followers of 
Christ. They were doing the very reverse each glorifying himself and his party (ver. 12). 
Prior use of the word “Divisions” or “schisms” referred to differences in opinion (John 
7:43; 9:16, 10:16) of little significance (Matthew 9:16 and Mark 2:21). However, only in 
this epistle to the Corinthians is the word used to refer to the division of “bodies within 
the Church” (Cor. 11:18). 

The diversity of the people that frequented Corinth, a port city, was both a 
blessing and a challenge. Jews and pagans were converted to Christianity, which resulted 
in the growth of the Church. Nevertheless, the diversity of cultures brought various 
opposing beliefs to the Jewish practices. In verse 11, Paul addresses the rumors of 
division within the Church from the servants of the house of Chloe, who is only 
mentioned in this verse of the Bible. Little is known about Chloe or the people of her 
house, but she must have been well known within the Corinthian Church community. 
When a woman is mentioned in this manner, she must have possessed a reasonable 
amount of wealth and property and was a widow. It should be noted that Paul did not 
learn of the problems until chapter 7 (1 Cor. 7:1) in a letter from the Corinthian church. 

Paul speaks of the division amongst the Corinthian Church in verse 12. The term 
“contentions” refers to the antagonistic factions, the followers of Paul, Apollos, Cephas, 
and Christ. The followers of these factions often are subscribing to the teachings of these 
leaders without actually knowing it to be true themselves. There is an aspect of human 


nature that seeks discord and 1s easily influenced by any opposition that may arise. 
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Instead of choosing a side, each Christian should strive to remain detached from choosing 
a side. Pratt describes these factions as “party men” (carnal- minded). Paul expressed 
indignation of them using his name to represent a faction of this discord within the 
Corinthian church. Followers of Paul subscribed to his humility, acceptance of Gentiles 
into the Pentateuch of Moses, and teaching of Christ. Paul did not excuse their ignorance 
because he believed that Christ was responsible for the change in one’s life. 

One of the factions was identified as Apollos’ followers. Apollos was an upright 
leader until he went to Corinth. He was educated and knowledgeable about Jewish laws. 
The Corinthian Church held Paul in high esteem, and Apollos desired that same status. 
They were impressed with Apollos’ style, charm and persuasiveness teaching. Apollos 
boasted of himself instead of boasting in Christ. Members gravitated to Apollos, versus 
Paul, because he was more appealing to their culture. Apollos was able to persuade them 
about the same beliefs that Paul did concerning Jesus Christ. Ultimately, Apollos 
downfall was unable to be more than his teacher, Paul. As the conflict heightened, 
Apollos did not desire to be associated with the faction. According to Pratt, Apollos was 
the author of the epistle to the Hebrews because of Apollos was a student of Paul. 
However, this is debated about its authorship. 

The Aramaic name for Peter is Cephas. When Andrew brought Simon, his 
brother, to Jesus, he looked upon him speaking in Aramaic and said “You are Simon son 
of Jonah, you shall be called Cephas (which is translated, A Stone)” (John 1:42). Jesus 
uses the same reference to Paul in Matthew 16:18, by saying “And I also say unto you 


that you are Peter, and on this rock I will build My church and the gates of Hades shall 
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not prevail against it”. God is declaring to Peter that he is to be the leader of the church 
and that the devil will come against him in Jesus’ name. Consequently, Paul’s use of 
Peter’s Aramaic translation of his name is noteworthy. Perhaps Paul was recognizing 
Peter’s authority as an apostle, the chosen leader of the church by Christ, and his 
transforming sermon at Pentecost. The followers of Peter may have disliked Paul and 
questioned his authority in light of his past. Those that professed to be followers of Christ 
were not without blemish according to Paul. There is a difference in being a follower and 
conducting oneself as above others or refusing to subject oneself to a human authority. 
“Boasting in Christ would have been fine (1 Cor. 1:31), but boasting in oneself for 
following Christ was sin (1 Cor. 1:29-30; 4:7). All of these groups or individuals took 
pride in the fact that they followed one leader or another. It seems that a respectable 
number of the Corinthians also rejected Paul’s authority to speak to matters of theological 
meaning. This may help explain Paul’s defense of his apostleship and authority in this 
letter (1 Cor. 1:1, 17; 4:9; 9:1-2; 11:1; 14:37-38).”} 

So the question remains, is there division in Christ? Is the body of Christ 
fragmented? “Js there a Pauline, a Petrine, an Apollonian, a Christian Christ?” According 
to Paul, ascribing to any of these factions is a sin of a party spirit. In today’s society, 
belonging to a particular group is regarded as righteous. The danger of this party spirit is 
that a group proclaims they are better than the others. As Christians, we are called to be 


on one accord and resist strife among our ranks because it is an effective tool of the devil 


31 Richard L. Jr. Pratt, Holman New Testament Commentary - I and 2 Corinthians (Nashville, TN: 
Holman Reference, 2000), 7-9. 
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against the church. Whether you call yourselves Liberals, or Intellectualists, or Catholics, 
or Bible Christians, your party spirit is a sin, and all the worse a sin because it pranks 
itself out in the guise of pure religious zeal. In either case we see “the tragic result of 
party spirit.” 

Paul continues to scold the Corinthians in verse 13 by saying, “Has Christ been 
divided? Paul was not crucified for you, was he? Or were you baptized in the name of 
Paul? Was Paul crucified for you?” It is almost absurd to think to associate oneself with a 
human being versus Christ, the Son of God. Paul was grateful he did not make it a 
practice to baptize converts. He continues his reproach of them by saying they were not 
baptized in his name, but in the name of God, the one who has ultimate authority over 
them. He then pleads for mercy for those he did baptize, Crispus and Gias. 

As almost an afterthought, Paul recalls, he also baptized the first converts in 
Achia, the household of Stephanas. The primary function of the apostles was “to bear 
witness” (Mark 16:15; Acts 1:8, etc.). As preachers of the Gospel, we are to use our gifts 
and talents not to exhort ourselves, but to preach Jesus to the unsaved. 

The Gospel of the Cross is the power source that allows preachers to connect with 
the unsaved. The Gospel is the Cross, and the Cross is the Gospel. Often too much 
emphasis is placed upon the preacher and not on the Cross. “To preach the gospel.” St. 
Paul again, “goes off’ at this word, and dwells for eight verses on the character of his 
preaching. Not in wisdom of words; not, that is, in a philosophic and oratorical style. 

The simplicity of the style and teaching of the apostles awoke the sneers of 


philosophers like Celsus and Porphyry. The cross of Christ. The central doctrine of 
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Christianity, the preaching of a crucified Redeemer. Should be made void. The rendering 
of the Authorized Version is too strong; the cross cannot “be made of none effect.” The 
word means “should be emptied” (comp. ch. 9:15; 2 Cor. 9:3; Phil. 2:7; Rom. 4:14); 
made void of its special and independent power. The words, “the cross of Christ,” form 
the emphatic end of the sentence in the Greek. 

The LMACD stresses the need for unity with the church community, recognizes 
the existence of factions within the church, and point to the redeeming and healing power 
of the Cross. Forging church consensus on Baptist doctrine, points the congregation to 
the bigger issues of faith, versus the smaller issues of division. Factions are represented 
as a sin and an opportunity for the devil to destroy the church. In order to recover from 
this assault on the church, the congregation and its leaders have to take a stand for Christ 
and seek redemption at the Cross. Only then can the Church continue to reach those that 


would benefit from knowing Christ as their Redeemer. 


Historical 


The global history of Christianity evolved when Judaism was the preferred 
religious institution in the world. Christianity emerged out of Judaism. Christianity was 
formed after the death of Christ. His disciples became the leaders of the Jewish Christian 
movement Peter was the leader. After Peter death Jesus’ brother James became the leader 


of the movement.”2 


32 David Chidester, Christianity: a Global History, Reprint ed. (New York: NY: HarperOne, 2001), 
43. 
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These followers of Christ viewed themselves as a reform movement within 
Judaism, yet they continued to follow many of the Jewish laws. As Christianity grew it 
formed a community based upon the doctrine of Jesus, certain rituals were practiced 
during one particular day of the week. Christian rituals consisted of gathering together to 
break bread, sing a hymn, and reciting oaths. During this time, Saul a persecutor of the 
early Christian church received a blinding experience on the road to Damascus that 
would alter his life forever. He met Jesus Christ and was converted to Christianity. He 
was blind for three days and God sent Ananias to him. Ananias put his hands on him and 
he received his sight. Adopting the name Paul, he became the greatest evangelist of the 
early Christian church. Paul's ministry, also called Pauline Christianity, was directed 
mainly to Gentiles rather than Jews. In subtle ways, the early church was already 
becoming divided. 

Christianity was growing and moving throughout the world, as well as, Gnostic 
Christianity grew. Gnostic Christians believed they had a higher knowledge of Jesus. 
They taught that Jesus was spirit being sent by God to humans, so they would not have to 
endure the trials and tribulations of life. There were many different versions of 
Christianity being taught Gnostic, Jewish, and Pauline Christianity. The governor Pliny 
of the Roman province of Bithynia reported the Christian activity under his jurisdiction to 
the Emperor Trajan. The report concluded that the followers of Jesus viewed Him as a 
god which bound them together as a body of believers. After the Roman army led by 
Emperor Titus invaded Jerusalem in 70 AD the Jewish Christian movement vanished. 


Pauline and Gnostic Christianity survived the Roman invasion. The Roman Empire 
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recognized Pauline Christianity as a valid religion in 313 AD. Later in that century, it 
became the official religion of the Empire, and during the following 1000 years, 
Catholics were the only people recognized as Christians.*? During 800-1054, the first 
great schism recorded was between the Greek Orthodox Church and the Roman Church. 
In 1054, the Greek Orthodox Church went its own way. During this time the Western 
Church tried to work out a policy between the Pope and the Emperor. However, the 
Cluniac reformers aimed on the evils within the Roman Church.** 

In 1054 AD, a formal separation occurred between the Roman Catholic and 
Eastern Orthodox churches. This division remains in effect today. The 1054 separation, 
also known as the Great East-West Schism marks an important date in the history of all 
Christian denominations because it designates the very first major division in Christianity 
and the beginning of "denominations." Then the Protestant Reformation in the 16" 
century occurred. In 1517, Martin Luther posted his 95 Theses. However, the Protestant 
movement officially began in 1529. During this year, German princes wanted freedom to 
choose the faith of their environment. This brought about the individual interpretation of 
Scripture and freedom of religion. Referable to the Reformation began with Martin 
Luther denominationalism exists today.* Those who remained faithful to Roman 


Catholicism believed that the central regulation of doctrine, by church leaders was 
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necessary to prevent confusion and division within the church and corruption of its 
beliefs. On the contrary, those who broke away from the church believed this central 
control was what led to the corruption of the true faith. Protestants insisted that believers 
be allowed to read the Word of God for themselves. Up until this time the Bible was only 
made available in Latin.’ 

This look back at history is possibly the best way to make sense of the incredible 
volume and diversity of Christian denominations today. 

Church splits are almost always connected to issues of leadership, relationship, 

and vision - not Bible and theology. Churches tend to spiritualize the issues and 

start quoting verses, but when you look under the covers it's always about things 

such as: the direction of the church, how the church is being run, and, if you really 

want the underbelly of it all, who is upset with who. In smaller churches, it's often 

about power and who's in charge. In larger churches, it's often about money and 

how it should be spent, or the long-range direction for the future.°’ 

In conclusion, chapter three gives the reader sound relevant information that they 
can build upon and why church separation needs to be taught in today’s church. This 


information gives way to the methodologies that are needed to be efficacious in 


addressing church separation. 


36 Fairchild, Christian Denominations: Church History. 


37 Dan Reiland, “The Anatomy of a Church Split,” GlobalChristianCenter.com, accessed October 17, 
2014, http://globalchristiancenter.com/administrative-leadership/organizational-design/24863-the-anatomy- 
of-a-church-split. 


CHAPTER FOUR 
METHODOLOGY 


Chapter four talks about the methods used to plan the project. This chapter gives the 
Methodology, Hypothesis, Project Model, Research Design, Measurement and Instrumentation 
of the model. The reader will know why these methodologies were chosen. The plan is to state 
the problem, then tell what the researcher believes will be the solution. Then use the 
triangulation of the data to explain how the data is going to be used to prove the point. The data 
collected from pre and post survey, interviews and focus group will answer the hypothesis. 

Church separation has caused division amongst the members of Mt. Zion Missionary 
Baptist Church in East St. Louis, Illinois and more than four hundred members moved their 
membership. A qualitative case study was utilized to explore how church conflict caused 
division and separated the congregation. Interviews and focus groups will be conducted and 
recorded by the researcher on his IPAD to present and interpret the data. The data will be placed 
into four categories, attitudes, beliefs, values and behavior and questions have been designed 
specifically four categories. The participant’s answers will be placed in the appropriate 
categories. The category with the most similar answers from all three components (pre and post 
survey, interview and focus group) is the answer to the hypothesis. This will validate the 


researchers finding of the data. 
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In looking at the wealth of current literature surrounding church separation, conflict, 
management and leadership; church division on the other hand has been researched very little. 
According to several theologians (Joseph Phelps, George W. Bullard, Jr., Norma Cook Everist, 
Frances Taylor Gench, and Charles H. Cosgrove & Dennis D. Hatfield) there are many common 
themes for why there is division within the church: interpretation of the Bible, the role of women 
in the church, worship styles, terminology within religious scripture, and theological 
understanding. 

This project is to promote emotional and spiritual healing while mending broken 
relationships caused by church separation from the context of Mt. Zion Missionary Baptist 
Church of East St. Louis, Illinois. The church separation has broken lifelong friendships and torn 
families apart. Baptist doctrines have been ignored and self-centeredness has taken over causing 
confusion and unbelief. This situation has caused what was believed to be a Christ centered 
church to become a man centered church. If Mt. Zion Missionary Baptist Church engages in 
Biblical Baptist Doctrines and the Baptist Articles of Faith it will be capable to endure even the 
gates of hell prevailing against it. 

The Spiritual and Emotional Retreat were designed to increase members’ knowledge 
concerning church conflict. Each lecture provided members with principles to be applied in their 
daily Christian journey. The lectures emphasized communication through brotherly love and 
equipped participants with tools to encourage healing of hurts caused by the separation. 

Qualitative methods were utilized to explore church members and the congregation 
attitudes, beliefs, values, and behaviors as it relates to church separation. In order to understand 


why the congregation of Mt. Zion Missionary Baptist Church was affected by church separation, 
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pre and post surveys, individual interviews and a focus group were used. These methodologies 
were employed to determine congregates attitudes, beliefs, values and behaviors. Moreover, the 


focus group responses will help determine if emotional and spiritual healing was accomplished. 
Hypothesis 


For the purpose of this study, church separation is defined as termination of the 
contractual relationship that occurs due to church division. The research seeks to discover how 
church separation affected the congregation’s attitudes, beliefs, values and behavior. The 
Levingston Model for Addressing Church Division (LMACD) was developed to meet the 
emotional and spiritual wounds of the congregation that resulted from church separation. The 
qualitative research method was applied to explore the church’s problem from a human 
perspective. A case study design was used for exploration of the church separation that occurred 
with the Mt. Zion congregation in the Fall of 2013. In the role of the pastor, the researcher 
collected information over a two year period using various methods to ascertain the 
congregation’s attitudes, beliefs, values, and behaviors associated with church division. 

The researchers past life separation experiences helped frame the themes that will be used 
to ascribe to the data. The researcher chose the qualitative case study method because the focal 
point will be in the member’s attitude, beliefs, values and behavior. Previous separations in the 
researcher’s life influenced the following themes, attitudes, behavior, beliefs and values. A good 
example is when the researcher had resigned from his first pastoral duty because of conflict with 
the leadership of the church toward tithing. The researcher will be able to observe the members 


attitudes, beliefs, values and behavior to gain a better understanding of what may have caused 
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the separation through interviews and focus group. The data will be reviewed, organized and 


placed into the four categories to see if the problem statement has been answered.' 
Project Model Introduction 


The Levingston Model for Addressing Church Division (LMACD) is designed to bridge 
the emotional and spiritual gap between two congregational differences. This five step model 
gives steps that lead to forgiveness and repentance. The model teaches on Baptist doctrine, 
conflict, awareness and leadership. The model looks at church separation through the lens of 
everyone having their own unique character. 

LMACD teaches why parishioners and leaders need to understand what the conflict is, 
why Christians fight, antagonism and how to make wrong relationships right. The inspiration of 
the LMACD was birthed from a session conducted by Rev. Dr. Louis E. Malone at the 111" 
Annual Session Baptist General State Convention of Ilinois, Inc., titled Healthy Church 
Workshop. Dr. Malone’s goal was to produce healthier churches in the State of Illinois. 

Dr. Malone used “ships” as his overall theme for the Baptist General State Convention of 
Illinois: Leadership, Followship, Discipleship, Stewardship, Fellowship and Worship. Dr. 
Malone postulated that in order for there to be healthy churches in the Baptist General State 
Convention all these ships must sail, and churches should have “Koinonia” fellowship and 


spiritual worship.’ 


! John W. Creswell, Research Design: Qualitative, Quantitative, and Mixed Methods Approaches, 4th 
Edition, 4th ed. (Thousand Oaks, CA: SAGE Publications, Inc., 2013), 186. 


? Louis E. Malone, “The Trait of the Early Church” (lecture, Baptist General State Convention of Illinois 
111th Annual Session, Peoria, IL, 2013). 
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We should worship God in Spirit and in truth. Jesus commands that we “Go Ye.” Many 
churches don’t have classes on discipleship, but we should make disciples and witness to 
get converts. In order to have healthy churches we must train and teach the leaders. Many 
churches stop at witnessing, but the disciples have to be taught, they must be fed. 
The existence of church separation and unhealthy churches in today’s society may be related to 
an unhealthy fear of God. 

The following is a discussion of the steps of the LMACD as it relates to Baptist Church 
Doctrine. In 1833, The New Hampshire Articles of Faith were authored by Rev. John Newton 
Brown, D. D., and was adopted during the New Hampshire Convention. The document is a 
statement of faith that even today is accepted by Baptists. The LMACD first step provides a 
lecture on Article Eight and Article Nine of the New Hampshire Articles of Faith. Article Eight 
deals with the Atonement for Sin. 

A Bible Baptist is one who believes in a supernatural Bible, which tells of a supernatural 

Christ, Who had a supernatural birth, Who spoke supernatural words, Who performed 

supernatural miracles, Who lived a supernatural life, Who died a supernatural death, Who 

rose in supernatural power, Who ascended in supernatural splendor, Who intercedes as a 

supernatural priest and Who will one day return in supernatural glory to establish a 

supernatural kingdom on the earth.° 

Through the death of Jesus Christ, mankind gained eternal life. He was wounded for our 
transgressions, He was bruised for our iniquities, the chastisement of our peace was upon him 


and with his stripes we are healed (Isaiah 53:5,). The atonement of sin has been fully paid 


through the death of Jesus Christ. No other atonement is necessary. There is nothing else 


3 Malone, The Trait of the Early Church. 


4 Mike Brawner, “The New Hampshire Articles of Faith,” Fisherofmenbaptistic.com, accessed November 
18, 2014, http://fisherofmenbaptistic.com/html/articles_of_faith.html. 
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mankind needs to do to be saved. God accepted the blood of Jesus as the atonement for sin. For 
God so loved the world, that he gave his only begotten Son, that whosoever believeth in him 
should not perish, but have everlasting life (John 3:16). 

Upon accepting the gift of salvation, we are called as Christians to love one another as 
God loves us. If we cannot love our brother and sisters, how can we profess to love God? The 
Bible, then says, “And grieve not the Holy Spirit of God, whereby ye are sealed unto the day of 
redemption. Let all bitterness, and wrath, and anger, and clamor, and evil speaking, be put away 
from you, with all malice. And be ye kind one to another, tenderhearted, forgiving one another, 
even as God for Christ’s sake hath forgiven you” (Ephesians 4:30-32). 

The atonement of sin is a supernatural blessing of a supernatural God, Who made 
supernatural provision for His children. God is the creator of the supernatural and the atonement 
of sin has been done through the supernatural. If the supernatural God did not supernaturally 
raise Jesus from the dead the supernatural atonement of sin would not have occurred. Salvation 
therefore would not exist. 

The reconciliation (atonement) that mankind received is through the resurrection from the 
grave and by way of the cross. Barth’s theology of reconciliation lets the reader know that they 
can live a life of triumph; because of what God has done for us through Himself. In other words, 
God has stepped down from His throne to become man in order to redeem His creation. The 
lesson continues with an examination of Article Nine: Of Grace in the New Creation: 

We believe that in order to be saved, sinners must be born again; that the new birth is a 

new creation in Christ Jesus; that it is instantaneous and not a process; that in the new 

birth the one dead in trespasses and in sins is made a partaker of the divine nature and 


receives eternal life, the free gift of God; that the new creation is brought about in a 
manner above our comprehension, not by culture, not by character, nor by the will of 


iz, 


man, but wholly and solely by the power of the Holy Spirit in connection with divine 

truth, so as to secure our voluntary obedience to the gospel; that its proper evidence 

appears in the holy fruits of repentance and faith and newness of life.® 

As sinners in order to receive the gift of grace one must be born again. This new birth is 
not a physical birth, but a spiritual birth of repentance. “But as many as received him, to them 
gave he power to become the sons of God, even to them that believe on his name: Which were 
born, not of blood, nor of the will of the flesh, nor of the will of man, but of God” (John 1:12- 
13). This new birth is done solely by the Holy Spirit. Grace is given by God and received 
through the Holy Spirit. In order to be born again one must be willing to be controlled by the 
Holy Spirit. 

The second step in the LMACD is Conflict: Understanding Why Christians Fight. This 
step teaches on why Christians fight and take sides and choose sides. These sides are shaped by 
three basic areas of formation and information: external authority, experience, and logic. 
“External authority includes the Bible, church traditions, history, custom precedents, convictions 
and current church leaders, namely its pastors and teachers.”’ The second source of information 
in our understanding of truth is personal experience. The third factor is our approach to truth, 
both external authority, such as the logic of philosophy or the natural sciences, and internal 


authority, by way of personal reasoning.’ In order for emotional and spiritual healing to be 


achieved one must know these methods to get to the solution for the conflict. 


© Brawner, The New Hampshire Articles of Faith. 


7 Joseph Phelps, More Light, Less Heat: How Dialogue Can Transform Christian Conflicts Into Growth 
(San Francisco, CA: Jossey-Bass, 1999), 102. 
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The third step of the LMACD is Awareness: Why Antagonism Happens in 
Congregations. This step teaches about the nature of church antagonism. “It is the disruption in a 
congregation caused by an antagonist. The antagonist is individuals who, on the basis of non- 
substance evidence, go out of their way to make insatiable demands, usually attacking the person 
or performance of others.” The LMACD attempts to address the rise of the antagonist in the 21st 
century church by providing the leaders of the church with knowledge of whom the antagonists 
are and why they exist. 

The model instructs on the character traits of the antagonist’s motivation, insatiable 
demands, the logic behind the attack, selfish nature and determination to destroy rather than own 
than proliferate. The intensity of the antagonist can be distinguished into three types. 

The Hard-Core Antagonists are seriously disturbed individuals and tend to have 

incredible tenacity and an unbelievable desire to make trouble. Major Antagonists are not 

severely disturbed as hard-core, yet they may at time exhibit similar behavior. Whereas 
hard-core antagonists cannot be reasoned with because they lack the emotional stability 
to understand, major antagonist possesses the capability of reasoning with their 
opponents but decline to exercise it. Moderate Antagonists two features distinguish 
moderate antagonists from those of the first two types. First, a moderate antagonist lacks 
the self-starting quality of the others. Second, moderate antagonists lack the perseverance 
of the others. Moderate antagonists have personality problems, but their problems are not 
as severe as those of hard-core antagonist or major antagonists.”° 

Often antagonists play a significant role in church separation. The antagonists believe 


they are doing the work of God and it is the motivating force behind their actions. Their 


arguments are often based on non-substantive evidence, which makes it virtually impossible to 


° Kenneth C. Haugk, Antagonists in the Church: How to Identify and Deal with Destructive Conflict 
(Minneapolis, MN: Augsburg Publishing, 1988), 25. 


10 Thid., 29-30. 
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address or even resolve the point of conflict. Coupled the fervor of the antagonist, the conflict 
often extends over time or even mushrooms into war. 

Leadership is the foundation of the LMACD fourth step. This step is based on the 
premise that all Christians are called to be leaders. Every Christian has been called by God to 
build up the Kingdom of God. Go ye therefore, and teach all nations, baptizing them in the name 
of the Father, and of the Son, and of the Holy Ghost (Matthew 28:19). This scripture speaks not 
only to pastors, but it is for all Christians. LMACD gives leaders the tools to prevent conflict, 
increase awareness of antagonist and methodologies correcting wrong relationships. 

Leadership is essential in order to reconstruct spiritual relationships that are often 
destroyed and or fractured by conflict. Creating a right relationship with God begins with a right 
confession of faith. These three methodologies are utilized to assist leaders with their spiritual 
relationship with God and others. 

A spiritual relationship is a God-centered one that encompasses purity, power, and shows 

its effectiveness for the purpose that God establishes. If this is not understood, a 

relationship can become ineffective and lead to a toxic disposition which create more hurt 

than love, more darkness than light, more fear than faith, and more criticism than 
compliment." 
Mack’s observation holds true, if a relationship is not God centered, then someone is often hurt. 

Leaders often misunderstand the connection between their call to be leaders and their 


relationship with God, mirrors their relationship with others. A good leader is on one accord with 


God. “A right relationship with God begins with a right confession. Your confession for a right 


l Sir Walter L. Mack Jr., How to Make a Wrong Relationship Right (Tulsa, OK: Word and Spirit 
Resources, 2010), 2. 
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relationship begins when you confess Christ as your Savior.”!* Acceptance of the Lord Jesus as 
their Savior, believe that God has raised Jesus from the dead and confessed their sins is a 
prerequisite to being an effective leader. “It is one thing to confess God, but it is another thing to 
possess God. A.W. Tozer declared that “faith sees the invisible, but does not see the non- 
existent.” 

A leader’s faith in God will aid with building reciprocal relationships that last a lifetime. 
Effective relationships, build a healthy church. The LMACD is designed to build healthy 
spiritual relationships. 

Making a wrong spiritual relationship right means that you refuse to be like David, who 

put his faith in material things when God is spiritual. Realize that your faith in God is 

more significant than any person, place, or thing that you can possess. While there are 
many benefits from having a right relationship with God, none surpasses the benefit of 
having peace in knowing that your soul is connected to Him.” 
Mack’s theory on building relationships starts with God. As leaders, we are called to build our 
relationship with God, which transpires to build effective relationships with others and ultimately 
creates a healthy church. 

The final step of the LMACD is forgiveness. Emotional and spiritual healing cannot take 
place without forgiveness. The person that has perpetuated the wrong does not necessarily 
benefit from forgiveness; it benefits you, the person who was wronged. The second aspect of 


forgiveness is repentance. Repentance allows for the acknowledgement of the role you played in 


the hurt. Whether we like it or not, we have to admit our part (small or large) in the hurt caused 


2 Mack, How to Make a Wrong Relationship Right, 7. 
13 Tbid., 10. 
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by others. It does not seem right to have to repent when you have not done anything to cause 
someone to hurt you. However, repentance creates a measure of humility necessary to embrace 
our personal frailties. Often a prerequisite of repentance and forgiveness is praying for the person 
that inflicted the harm, so that God can provide the means for forgiveness to be accomplished. 

Acquisitions of the knowledge to better understand and deal with conflict are 
accomplished through the first four steps of the LMACD. In the final step, initiates self- 
examination. From his book Forgive & Forget Healing the Hurts We Don’t Deserve, Lewis B. 
Smedes comments, “Sometimes people hurt us even when they mean to do us good.” This is a 
harsh statement, but a true one. Often it is not the people you would think that persecute you for 
righteousness, but it is those closest to us. Healing is possible with forgiveness and repentance. 
The LMACD gives leaders and parishioners the knowledge to make better choices on how to 
apply the principles inherit in Baptist doctrine, conflict, antagonist and leadership that leads to 
forgiveness and repentance which enables Christians to have a healthy, effective, and loving 
relationships within the church. 

Today’s Generation Y wants worship to be like a fast food restaurant, everything must be 
fast. Worship service should not last longer than one hour, consisting of praise and worship and 
the preached word without any hooping. They want a show; lights, camera, action. Generation Y 
is a very educated, but not a committed generation. They hop from church to church with no 
commitment to any particular church. The early church had Bible Training Union (BTU) and 


workshops of this type played a vital role in the church. The perception is that today’s churches 


5 Lewis B. Smedes, Forgive and Forget: Healing the Hurts We Don't Deserve (New York, NY: Harper & 
Row Publishers, Inc., 1984), 11. 
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are experiencing problems because many are viewed by younger generations as out of touch and 
stuck in the traditions of the early church. Tradition is not a bad thing, but parishioners may 
benefit from being open-minded to new ways of worship in order to embrace the upcoming 
generation. Parishioners would benefit from the willingness to expand their knowledge base 
beyond their home church by attending district, state, or national workshops and conventions. As 
well as, Church leaders fail to possess the tools to properly evangelize today’s 21st century 
church. This failure results in loss of converts, who do not become disciples. Churches that are in 


touch with generation Y tend to be growing while traditional style churches are closing. 
Research Design 


Surveys, interviews and focus groups were designed to gather information about the 
members of Mt. Zion’s attitudes, beliefs, values and behavior. For the purpose of this project the 
following terms were defined as: 

1. Attitude- A position of the body or manner of carrying oneself.’ 

2. Beliefs- the mental act, condition, or habit of placing trust or confidence in a person or 
thing.’ 

3. Values- To determine or estimate the worth or value.'® 


4. Behavior- the manner in which one behaves.” 
16 Marion Severynse, ed., Webster’s IT New College Dictionary, 2nd ed. (Boston: Houghton Mifflin 
Company, 1995), s.v. “Attitude.” 
17 Thid. 
18 Thid. 
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The congregation of Mt. Zion and former members were invited via church bulletin and letters to 
participate in a two-day retreat examining how church conflict and church division leads to 
church separation. The pre and post survey questions were developed by the researcher to 
measure the participants’ attitudes, beliefs, values, and behaviors; which were the quantitative 
variables. Participants were given the twenty-item pre-survey to complete at the beginning of the 
retreat. After the lectures, the post-survey was given for completion. Both pre and post surveys 
were reviewed to determine if there was a change in reported answers. 

After completion of the retreat, an invitation was given to all participants to be 
interviewed individually. The researcher interviewed the willing participants asking open-ended 
questions. Each interview was recorded via IPAD. Each person was asked to identify whether 
they were a current or former member of Mt. Zion; provide information about their decision to 
stay or leave Mt. Zion; what did they receive from the retreat; and what should be done with Mt. 
Zion and their current place of worship. The individual interviews will be transcribed by a 
transcriber. The interview responses were categorized based on emerging themes by the 
researcher review of the transcripts. 

Current members were to participate in a focus group after the retreat. The area of concern 
to be addressed is to be determined after reviewing the survey and interview data. The 
participants’ responses will be recorded and reviewed by the researcher. Responses will be 
categorized and reported based on emerging themes. Subsequently, the survey findings, 
interview, and focus group data will be analyzed using triangulation method to determine 


qualitative validity. Data triangulation will consist of age and gender. 
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The focus group will open up with devotion, then the researcher will give an overview of 
the lectures that were presented during the retreats. The researcher will give the Pre and Post 
Survey percentages and the top five Interview Findings. The context associate will record the 
session and the Professional associate will take notes on things to better the project. 

Qualitative Data Triangulation will be used to categorize the answers from the focus 
group session. The focus group will be conducted to reach a more honest insight on why the 
church separation occurred. The participants will be asked four questions and their responses will 
be recorded on an IPAD. The Pre and Post Survey, Interview and Focus Group results will be 
triangulated by looking for issues that are agreed or disagreed upon by the participants. The 
results from the participants will be categorized into four groups Attitudes, Beliefs, Behaviors 
and Value. The study will be conducted with the Wednesday Noon Day Bible Study participants 
at Mt. Zion Missionary Baptist Church East, St. Louis [linois. 

If no participants come to the focus group, the researchers’ secondary plan will be to have 
a conference call during the week. This will allow many members who have not had a chance to 
attend any of the sessions to participate in the convenience of their homes since sixty-four 
percent of the congregation is elderly. FreeConferenceCall.com will be used for the conference 
call. In order to provide the eight hundred number and dial in code, the researcher will use Mt. 
Zion’s website, Facebook and email distribution list to disseminate the information. 

The interviews will be conducted as mentioned earlier. The interview questions will be 
conducted by the researcher and recorded by the context associate. The participants will be asked 


three questions during the interview and four questions will be asked during the focus group. 
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Once all the data has been collected from the interview and focus group the researcher 
will organize the data and prepare the data for analysis. The researcher will read all the data, 
focusing on what the participants are saying, he will write out the general ideas that are found in 
the data. The data will be transcribed into an excel spreadsheet according to the four themes 
mentioned earlier or themes that emerge from the participants' answers. Then the data will be 
coded by words or sentences that represent a category or one of the themes. The results will be 
placed into each theme providing it fits that theme. The researcher will “winnow” the data, a 
process of focusing in on some of the data and disregarding other parts of it. If the result does not 
fit into any of the themes it will be positioned where it is most suited or disregarded. The 
researcher will also apply themes for age, gender, date, and time. 

During the interview or focus group session, if a participant pauses too long before 
responding to a question the researcher will ask the question once more to ensure that the 
participant clearly understands what has been asked. If a participant answers the question, but the 
answer is too broad or the answer is about something else the researcher will ask the participant 
to focus on and address the question being asked. Once the participants have answered all the 
questions, the researcher wil] thank the participants for their time. Finally, the research will 
meditate on what he has learned to see if the problem statement has been answered or if the 
information resembles any of the literature read. This will validate if the findings are true or not 
according to the participants' answers given concerning what caused the separation or validate 
what the researcher thought the outcome was going to be when he first started the project. 

The themes used or emerged from the data were triangulated to validate the study. “If 


themes are established based on converging several sources of data or perspectives from 
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participants, then this process can be claimed as adding to the validity of the study.””° The 
procedures in this case study have been written in a word document so others can follow. The 
professional associate will be taking notes to enhance the overall effect of the interview and 


focus group session and those distinctions will be included in the written procedures. 


Measurement 


This is a qualitative research paradigm, as the pastor and researcher my everyday life 1s 
expended with an emotional and hurt congregation. My past separation experiences have 
increased my knowledge on how to deal with conflict, antagonist and leadership. In presenting 
the data my opinions will only be addressed as to the findings of the data and not totally on my 
past experiences though my experiences do matter. My judgmental thoughts will be kept out of 
this project. The report will tell what the participants think caused the separation. “The results 
will be presented in descriptive, narrative form rather than as a scientific report.’”! The data will 
be placed in the four categories previously mentioned or in the emerged themes and analyzed to 


find similarities to prove if the problem statement has been answered. 


Instrumentation 


The instruments used for this project are pre-survey, post-survey, interviews and focus 
group. The surveys were used to gather meaningful information and to find out how much 


knowledge the participants had about separation. Surveys are the best way to get open and honest 


20 Creswell, Research Design Qualitative, Quantitative and Mixed Methods Approaches, 201. 
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feedback from participants without them feeling intimidated. Survey results give the researcher a 
small picture of participant’s attitude, behavior including their comments, thoughts and opinions. 
Interviews were used to receive more in-depth answers. It gave the participants the 

opportunity to give a detailed response. Interviews give the researcher more than just the 
participant’s answers. Face to face interviews allows the researcher to observe participants’ body 
language, hand gestures, and attitudes. Interviews give the researcher more data to transcribe 
which will assist the researcher in answering the problem statement. 

A focus group allows the researcher to interact with the group and find out what answers 
they have in common. Focus groups allow the participants to agree or disagree with someone 
else’s answers to the question asked. This method may be the best way of gaining knowledge 
with transcribing. Participants’ body language and gestures will let you know if they agree or 
disagree with someone’s answer without saying a word. 

The questions were designed to answer the problem statement, what caused the 
separation. The researcher used four categories and designed the questions according to the 
categories for the pre and post survey. The focus group questions were designed to find out if the 
participants would name specific persons who they thought might have caused the separation. 
The interview questions were designed to find out why the participants stayed or left, what they 
got out of the retreat and what could be done in the future between the two churches. 

Each instrument is vital to the project. The researcher knows that he has only scratched 
the surface of church separation. A much more in-depth study needs to be done and additional 
questions need to be asked. More data need to be collected to get a better understanding of why 


church separation is so prevalent in today’s society. 


In conclusion, Chapter four methodologies will be used to receive the data that 1s 
necessary to answer the hypothesis during the field experience. The field experience includes a 


two day retreat with current and former members of Mt. Zion Missionary Baptist Church. 
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CHAPTER FIVE 


FIELD EXPERIENCE 


Chapter Five gives the details of the field experience. It tells precisely what took 
place during the five sessions, two day retreat. It gives the participants answers to the pre 
and post survey, interview questions and focus group questions. It tells if the participant's 
knowledge base increased or not. It gives the participants thoughts and reactions to each 
session. Chapter five gives us the answer to the hypothesis. 

The collection of data for A Biblical Model for Bridging the Emotional and 
Spiritual Gap between Two Congregational Differences with a Postmodern Ethos began 
on Saturday, July 12, 2014 and August 9, 2014 with breakfast and the participant’s 
answering the pre survey. After breakfast the pre surveys were collected and the first 
session commenced. The first session's lecture was on the Baptist Articles of Faith Eight 
and Nine. 

There were fifty-eight participants, fifty-four members from Mt. Zion Missionary 
Baptist Church and four former members, consisting of fifty-three females and five males 
with ages ranging from thirty-eight to eighty five. The retreat on Saturday, July 12, 2014 
totaled forty-four participants and all were members of Mt. Zion. The retreat on Saturday, 


August 9, 2014 totaled fourteen participants, included were ten members of Mt. Zion and 
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four former members. Both days of the retreat started at the same time and were 


conducted in the same manner. 


Collection of Data 


Retreat Sessions 


Session One lecture was taught on the Baptist Articles of Faith, Article Eight: Of 
the Atonement for Sin. The Baptist Articles of Faith was taught to increase the 
participant’s knowledge and understanding, and to show how it could be used as a tool 
for guidance during church conflict. The context associate took notes of anything that 
could add value to the overall project. The notes from the observance of the participants 
during the lecture and question and answer period will be used as data to add accuracy to 
the project. After the lecture participants were encouraged to participate during the 
question and answer period. The question and answer period was done to determine if the 
participants had acquired knowledge or received a better understanding of the Baptist 
Articles of Faith. The professional associates utilized their expertise in helping the lecture 
answer the questions that were asked during the question and answer period. Both the 
context associate and the professional associate were valuable in adding their expertise to 
the model design and assisting the researcher in the pragmatic, historical and biblical 
concepts as it pertains to church separation. The associates helped guide the overall 


development of the project. 
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The second lecture was taught on the Baptist Articles of Faith, Article Nine: Of 
Grace in the New Creation. The Baptist Articles of Faith was taught to increase the 
participant’s knowledge and intellect and to demonstrate how it could be utilized as a tool 
for guidance during church conflict. The context associate took notes of anything that 
could add value to the overall project. The notes from the observance of the participants 
during the lecture and question and answer period will be used as data to add accuracy to 
the project. After the lecture participants were encouraged to participate during the 
question and answer period. The question and answer period was done to determine if the 
participants had gained knowledge or received a better understanding of the Baptist 
Articles of Faith. The professional associates utilized their expertise in helping the 
lecturer answer the questions that were asked during the question and answer period. 
Both the context associate and the professional associate were valuable in adding their 
expertise to the model design and assisting the researcher in the practical, historical and 
biblical concepts as it pertains to church separation. The associates helped guide the 
overall development of the project. Then the participants were given a fifteen minute 
break. 

Session Two lecture was taught on understanding why Christians fight. The 
lecture was taught from the book More Light Less Heat: How Dialogue Can Transform 
Christian Conflicts Into Growth by Joseph Phelps. The overall teaching was on how we 
choose our side in the separation. There are many issues in society that divide people as 
so it is within the church. “Within the church we are also divided by specifically church- 


related concerns, such as the terms we use to describe the Bible, how we interpret the 
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Bible, the use of inclusive language, the role of women in the church, worship styles, or 
more far-reaching theological questions such as, “What about the Heathen,?’”! The lecture 
was important because it brought out what the participants valued. After the lecture the 
participants were encouraged to participate in the question and answer period to see if 
their knowledge had increased and to find out what they valued important in the lecture. 
Notes were taken by the context associate and the professional associates helped in 
answering the question and answer period. 

Session Three lecture was taught on awareness. The lecture was taught from the 
book Antagonists In The Church by Kenneth C. Haugk. This lecture was taught to give 
the definition of what an antagonist is and to teach some key phrases in the definition that 
deserve closer attention. This lecture was taught so the participants could distinguish who 
they were dealing with during the separation. It was taught to increase their knowledge 
and understanding of an antagonist. After the lecture the participants were encouraged to 
participate in the question and answer period to find out if their knowledge had increased 
and if they could point out any antagonist amongst them during the separation. Notes 
were taken by the context associate and the professional associates helped in answering 
the question and answer period. 

Session Four lecture was taught on church conflict. The lecture was taught from 
the book Creative Conflict in Religious Education and Church Administration by Donald 


E. Bossart. This lecture was taught to address the participant’s attitudes. In this lecture 


! Joseph Phelps, More Light, Less Heat: How Dialogue Can Transform Christian Conflicts Into 
Growth (San Francisco, CA: Jossey-Bass, 1999), 102. 
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the participants were taught how conflict takes on three forms Intrapersonal, 
Interpersonal and Intergroup. This lecture was taught to increase the participant’s 
knowledge and to help their understanding of church conflict. After the lecture the 
participants were encouraged to participate in the question and answer period to find out 
if their knowledge had increased and if they could point out any of the three forms during 
the church separation. Notes were taken by the context associate and the professional 
associates helped in answering the question and answer period. 

Session Five lecture was taught on leadership and relationship. The lecture was 
taught from the books, Empowered Church Leadership: Ministry in the Spirit According 
to Paul by Brian J. Dodd, and How To Make A Wrong Relationship Right by Sir Walter 
L. Mack, Jr. This lecture gave the participants tools to help them improve leadership 
skills and how to effectively mend broken relationships. The lecture taught on four 
topics: How one must humble themselves to become a good follower in order to become 
a good leader, how do we establish a right relationship with God, a relationship with God 
begins with a right possession of faith and how to make a wrong relationship right. This 
lecture was taught so participants could focus on all four themes there attitudes, beliefs, 
values and behaviors. After the lecture the participants were encouraged to participate in 
the question and answer period to see if their knowledge had increased concerning 
relationships. Notes were taken by the context associate and the professional associates 
helped in answering the question and answer period. 

After Session Five was finished, the participants were given the post survey to 


complete. Once the participants completed the post survey, it was collected by the 


94 


context associate to be analyzed. Then the participants were invited to have a face to face 
interview with the researcher and be recorded on his IPAD by the context associate. 
Twelve participants were interviewed and the data will be analyzed to produce a more in- 
depth understanding of what caused the separation. During the interview session the 
participants were asked three questions. Why did you stay or leave Mt. Zion? What did 
you get out of the retreat? What else should be done between both churches? The 
interview answers can be read in the outcome section. 

Lastly, the participants were invited to participate in a focus group discussion so 
that the researcher could get an even deeper understanding to the question of what caused 
the separation. The participants were asked four questions pertaining to attitude, beliefs, 
values and behavior during the focus group. The focus group was recorded on the 
researchers IPAD by the context associate. During the focus group the professional 
associate took notes to get a better understanding of the participants’ answers, in view of 
their body language and eye contact, hand movement, etc. The recoding and notes will be 
analyzed along with the data collected from the triangulation pre and post survey, 


interviews and focus groups. 


Pre and Post Survey 


The pre and post survey were given to the participants to assist with determining 
whether their knowledge had increased about church separation. The answers to the 
survey can be examined in the outcome section. The survey consisted of five questions in 


four categories the pre survey questions were asked before the lectures and the post 
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survey questions were asked after the lecture. The post survey percentage shows if there 
was a positive or negative change in the participant’s pre survey answer. There were 
fifty-eight participants who participated in the pre and post survey. The participants 
included fifty-three females and five males, ages ranging from thirty-eight to eighty-five. 
The participant’s answers were broken down and placed in one of the four categories to 
look for similarities from each participant’s response. The answers will be analyzed with 


the interview and focus group answers. 
Interviews 


The interviews will assist and be utilized as a tool to determine the effectiveness 
of the program based on the lectures from the retreat. At the end of the retreat participants 
were asked to be interviewed. Twelve participants responded and were asked three 
questions as it pertained to their membership status, the overall retreat and what else 
should be done in the future between the two churches. 

There were twelve participants who were interviewed. The participants included 
ten females and two males, ages ranging from forty to eighty. The participant’s answers 
were broken down and placed in one of the four categories to look for similarities from 
each participant’s response. The answers will be analyzed with the pre and post surveys 
and focus group. The interviews will be used as a tool to triangulate between the four 
themes in all three sections (pre and post surveys, focus group and interviews). The 


interviews were given to obtain a more in-depth answer to what caused the separation. 
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Focus Group 


The focus group was conducted to help the researcher see if the participants 
answer were similar or very different concerning the separation. The responses showed 
that the participants understood the information presented and their knowledge increased 
about church separation. There were four questions asked during the Focus Group 
Session. One question was asked pertaining to the following four categories: Attitude, 
Beliefs, Values and Behaviors. Each response was written down in the order given and 
triangulated with the pre and post survey and interview answers in order to find the 
similarities. 

There were sixteen participants who participated in the focus group. The 
participants included fifteen females and one male, ages ranging from fifty-four to 
eighty-five. The participant’s answers were broken down and placed in one of the word 
categories to look for similarities from each participant’s answer. The answers will be 


triangulated and analyzed with the pre and post survey and interview answers. 


Analysis of Data 


The overall purpose of the project was to find out what caused the church 
separation and to raise awareness to present and former members of Mt. Zion Missionary 
Baptist Church in East St. Louis, Illinois. The Levingston Model for Addressing Church 


Division was designed for emotional and spiritual healing. The model emerged from the 
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research on church separation. The lectures were aimed to increase the participant’s 
knowledge about church separation. 

When reviewing the data from the project, pre and post survey, interviews and 
focus group the data show several recurring themes and evidence that the participant’s 


knowledge increased since participating in the retreat. 


Pre and Post Survey Results 


The pre and post survey show the changes as it pertains to the participant’s 
increase in knowledge about church separation. There were fifty eight (58) participants 
who completed the pre and post survey. There were five questions asked in each of the 


four categories Attitude, Beliefs, Values and Behavior. 


Attitude 


Ql: Do youagree you had something to do with the church separation. 

PRE: 11 percent of the respondents agreed while 89 percent disagreed 

POST: 42 percent of the respondents agreed while 58 percent disagreed 

Q2: Do you think you personally did enough to prevent the separation. 

PRE: 67 percent of the respondents agreed while 33 percent disagreed 

POST: 29 percent of the respondents agreed while 71 percent disagreed 

Q3: Do you agree that something could have been done to prevent the separation. 
PRE: 68 percent of the respondents agreed while 32 percent disagreed 


POST: 83 percent of the respondents agreed while 17 percent disagreed 
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O04: Do you agree you that something could have been done to bring unity between the 
two churches. 

PRE: 83 percent of the respondents agreed while 17 percent disagreed 

POST: 91 percent of the respondents agreed while 9 percent disagreed 

Q5: Do you think selfishness caused the church separation. 

PRE: 89 percent of the respondents agreed while 11 percent disagreed 


POST: 56 percent of the respondents agreed while 44 percent disagreed 
Beliefs 


Ql: Do you believe the church separation could have been avoided. 
PRE: 80 percent of the respondents agreed while 20 percent disagreed 
POST: 91 percent of the respondents agreed while 9 percent disagreed 

Q2: Do you believe both churches can come back together as one church. 
PRE: 37 percent of the respondents agreed while 63 percent disagreed 
POST: 51 percent of the respondents agreed while 49 percent disagreed 

QO3: Do you believe church separations are wrong. 

PRE: 79 percent of the respondents agreed while 21 percent disagreed 
POST: 91 percent of the respondents agreed while 9 percent disagreed 

04: Do you believe professional 3” part counseling could have helped prevent the 
church separation. 

PRE: 45 percent of the respondents agreed while 55 percent disagreed 


POST: 69 percent of the respondents agreed while 31 percent disagreed 
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O5: Do you feel it’s too late to do anything about the pain and suffering caused by the 
church separation. 
PRE: 36 percent of the respondents agreed while 64 percent disagreed 


POST: 62 percent of the respondents agreed while 38 percent disagreed 


Values 


Ql: In your opinion should the leadership of Mt. Zion MBC be held accountable for 
the church separation. 

PRE: 48 percent of the respondents agreed while 52 percent disagreed 

POST: 63 percent of the respondents agreed while 37 percent disagreed 

Q2: Do you think the two and half years of being without a pastor damaged the 
integrity of the church. 

PRE: 63 percent of the respondents agreed while 37 percent disagreed 

POST: 81 percent of the respondents agreed while 19 percent disagreed 

QO3: Do you think having values ts important. 

PRE: 100 percent of the respondents agreed while 0 percent disagreed 

POST: 100 percent of the respondents agreed while 0 percent disagreed 

QO4: Do you believe Christians should have values. 

PRE: 100 percent of the respondents agreed while 0 percent disagreed 

POST: 100 percent of the respondents agreed while 0 percent disagreed 

Q5: Did members show Christian values during the church separation. 


PRE: 25 percent of the respondents agreed while 75 percent disagreed 
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POST: 12 percent of the respondents agreed while 88 percent disagreed 


Behavior 


QI: Do you think members acted like Christians during the church separation. 
PRE: 19 percent of the respondents agreed while 81 percent disagreed 
POST: 6 percent of the respondents agreed while 94 percent disagreed 
Q2: Did you display Christian behavior during the church separation. 
PRE: 94 percent of the respondents agreed while 6 percent disagreed 
POST: 20 percent of the respondents agreed while 80 percent disagreed 
Q3: Did the leaders of the church behave as Christians. 

PRE: 37 percent of the respondents agreed while 63 percent disagreed 
POST: 18 percent of the respondents agreed while 82 percent disagreed 
O4: Were church meetings conducted in Christian love. 

PRE: 19 percent of the respondents agreed while 81 percent disagreed 
POST: 8 percent of the respondents agreed while 92 percent disagreed 
QO5: Did leaders display Christian love. 

PRE: 36 percent of the respondents agreed while 64 percent disagreed 


POST: 20 percent of the respondents agreed while 80 percent disagreed 
Interview Results 


Interview responses were eye opening and very surprising to consider how each 


participant’s viewed the separation differently or similarly. The answers indicated that the 
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participants understood the information presented and their knowledge increased about 
church separation. The interview answers were put into twenty-four word categories. 

Each participant was given a number and the participant’s response was placed in 
the correct word category according to their number. The word categories can be seen in 
Appendix E. 

The participants were asked three questions. The first question, why did you stay 
or leave? Participant number one said she stayed because this is my church and I follow 
God not man. Question two, what did you get out of the retreat? I knew most of the 
information, it was a refresher. Question three, what else should be done between the two 
churches? There needs to be healing, but how it takes place, I’m not sure. 

Participant number two is a former member of Mt. Zion. The first question why 
did you stay or leave? I left Mt. Zion, because I wanted to be spiritually fed, and there 
was too much confusion. I like peace and I love everyone and did not wish to be in the 
middle of confusion. I did not want to leave, but the confusion made me leave. Question 
two, what did you get out of the retreat? I really learned a lot. The information that was 
covered in the retreat was on point. We are all sinners and we need to come together as 
one, and we need to learn how to forgive and love one another. Question three, what else 
can be done between both churches? We need to come together as one, stand on the 
Word and move forward. 

Participant number three is a former member of Mt. Zion. The first question why 
did you stay or leave? I left, because the congregation was not acting godly, and it was 


too much confusion, too much arguing and a decision could not be made to accept the 
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interim pastor as the pastor. It was constantly a problem every Sunday with negativity, 
talking about the interim pastor made a tense environment. Members were not godly and 
there were too many rumors. Question two, what did you get out of the retreat? Healing 
could take place, when we recognize it’s about God and not ourselves, we need to love, 
and focus on the Word of God and not man. Love each other as God’s children and 
forgive one another. Question three, what else can be done between both churches? Do 
more retreats, come together once a year, worship together and come back in unity as one 
body in Christ. 

Participant number four is a former member of Mt. Zion. Question one, why did 
you stay or leave? The participant said she allowed the Holy Spirit to lead her and left 
because of the discrepancy, lack of peace and could not worship because of all the 
conflict and confusion. God was not present. Question two, what did you get out of the 
retreat? I learned to love and let the Holy Spirit lead and guide me. I should follow Christ 
and Christians should unite as one body in Christ. Question three, what else can be done 
between both churches? They should come together as one, have more retreats like these 
and mend broken relationships. 

Participant number five is a present member of Mt. Zion. Question one, why did 
you leave or stay. I stayed because I had no desire to leave. Question two, what did you 
get out of the retreat? The importance of love and forgiveness. Question three, what else 
can be done between both churches. They should keep praying, because prayer changes 


things. 
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Participant number six is a present member of Mt. Zion. Question one, why did 
you stay or leave? The participant loves Mt. Zion and had no problem with staying. 
Question two, what did you get out of the retreat? Participant learned forgiveness is good, 
it is not going to happen overnight and we need to come back together and forgive one 
another. Question three, what else can be done between the two churches? They need to 
have worship service together to mend and heal broken relationships. 

Participant number seven is a present member of Mt. Zion. Question one, why did 
you stay or leave? Participate joined the church because he felt this is where God led him, 
he did all he could to try to prevent the separation from taking place. Mt. Zion was his 
church and didn’t feel the need to leave. Question two, what did you get out of the 
retreat? Good retreat, focused on bringing the churches back together. Biblical sound 
information that all agreed with and it was a blessing to have former members present, 
we need to come back together as one body to heal, but not necessarily as one church this 
will help get rid of the confusion. Question three, what else can be done between the two 
churches? If it can happen, come together, have events together, focus on rebuilding 
relationships, come together as one body in Christ, but not necessarily one church. 

Participant number eight is a present member of Mt. Zion. Question one, why did 
you stay or leave? Did not leave because she felt God had assigned her family 
specifically to Mt Zion. Question two, what did you get out of the retreat? We need to 
confess our sins, come before God to repent and ask for forgiveness for things that we 


were wrong in doing, not being Christ like. Question three, what else can be done 
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between the two churches? If necessary have a mediator at the meetings between the two 
churches. Worship together and come together as a body of believers and a family. 

Participant number nine is a present member of Mt. Zion. Question one, why did 
you stay or leave? The participant felt that Mt Zion is where God has her and will remain 
until God tells her different. Question two, what did you get out of the retreat? Enjoyed 
the information shared and feels deep down in her heart that she should apply what she 
learned in her daily life. Question three, what else can be done between the two 
churches? Look into our hearts to determine if we are doing what God would really have 
for us to do. Come together and study and meditate on God’s Holy Word together. 

Participant number ten is a present member of Mt. Zion. Question one, why did 
you stay or leave? Participant prayed and asked God to lead her in her decision and her 
question was if she should follow the ministry or the man. God answered and told her to 
follow the ministry. No need to leave, she was baptized, married and plan to be 
funeralized at Mt. Zion. Question two, what did you get out of the retreat? Enjoyed the 
retreat, the separation could have been avoided, but the congregation acted ungodly. The 
participant believes the leadership caused the separation. Question three, what else can be 
done between the two churches? The participant does not believe the two churches can 
come back together as one, she’s asked for forgiveness in whatever part she played in the 
separation. The damage has been done. 

Participant number eleven is a present member of Mt. Zion. Question one, why did 
you stay or leave? The participant was satisfied with being at Mt Zion. Question two, 


what did you get out of the retreat? Heard some things I already knew, like we are 
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sinners, acting sinfully. In spite of disagreeing with others, we need to love and forgive 
others for their wrong doings, which is what did not happen which caused the separation. 
Question three, what else can be done between the two churches? We should make an 
effort to reconcile and at least have some sort of retreat or service together. Both 
congregations will always have a relationship because of family ties. 

Participant number twelve is a present member of Mt. Zion. Question one, why 
did you stay or leave? The participant stayed because she joined the church and not the 
pastor (man), and wanted to learn to become more Christ-like and spiritually. Question 
two, what did you get out of the retreat? Not to have enemies, to love and to continue 
having relationships with former members, and let Christ be the center of her life. 
Question three, what else can be done between the two churches? It would be nice to 
come together for worship service. 

During the Interviews, participants’ one body language was suppressed; she did 
not show much interest. Attitude: Didn’t participate in the confusion. Beliefs: In God and 
the body of Christ (church). Values: Healing, unity and oneness. Behavior: Congregation 
was not Christ centered, but was following man. 

Participant two’s body language showed signs of being hurt and upset because of 
the lack of love. Attitude: Didn’t want to take part in the confusion, would have preferred 
unity Beliefs: In God, the Word (and not in confusion), love towards another, and peace. 
Values: Oneness, and love for all. Behavior: Leadership didn’t lead and all acted as 


sinners and not as Christians, need to learn how to love each other. 
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Participant three’s body language showed signs of humbleness and sadness. 
Attitude: Felt the separation was about individuals rather than loving each other as God’s 
children. Beliefs: Word of God, forgiveness, healing, love, and oneness. Values: Need to 
have more sessions on spiritual healing and forgiveness and worship together as one body 
in Christ. Behavior: Environment was intense and negative. Confusion and arguing took 
precedence over unity. The congregation did not show godly behavior. 

Participant four’s body language was of a comfortable disposition. Attitude: Felt 
that worshipping could not be done because of conflict, which lead to the Holy Spirit not 
being present because of confusion, which caused broken relationships. There were 
antagonists in the body. Beliefs: Holy Spirit leading and guiding, and love for all. Values: 
Following Christ, Holy Spirit, and Oneness in Christ. Behavior: Congregation was not 
following Christ (lacked Christ-centeredness). 

Participant five’s body language showed signs of contentment. Attitude: Had no 
desire to leave. Beliefs: Believes in the fact that prayer changes things. — Love, 
forgiveness, and prayer. Behavior: Church was unloving and non-forgiving. 

Participant six’s body language was energetic. Attitude: Love of church and what 
it stands for and took no issues with staying at Mt. Zion. Beliefs: Forgiveness and 
healing. Values: Love for one another, healing, worshipping in oneness. Behavior: 
Church need to come together and learn to forgive (lack of forgiveness). 

Participant seven’s body language showed signs of grief and hurt. Attitude: Felt 
that God led him to Mt. Zion and didn’t feel a need to leave. He did all he could to 


prevent the separation from taking place, but was not successful. Beliefs: Christ- 
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centeredness, healing, and relationships. Values: Helpful to have events together to come 
together in oneness. Behavior: Church did not function as one body in Christ, therefore 
the separation occurred. 

Participant eight’s body language showed compassion. Attitude: The 
congregation needed a mediator as it did not display Christian behavior. Beliefs: Believes 
the congregation needs to repent before God and ask for forgiveness for not displaying 
Christ-like behavior. Values: Confession, repentance, forgiveness, relationships, oneness 
in Christ and unity. Behavior: Congregation displayed sinful behavior unbecoming of 
Christians. 

Participant nine’s body language was relaxed. Attitude: Need to check our hearts 
to see if we are seeking God. Beliefs: Congregation needs to study, meditate and apply 
God’s Word. Values: Studying, meditating and applying the Word of God. Behavior: the 
Congregation’s heart wasn’t aligned with the Word of God. 

Participant ten’s body language was remorseful. Attitude: Does not believe the 
two churches can come back together as one, and the separation could have been avoided 
if the congregation had acted spiritually. The participant remained for the sake of the 
Ministry. Beliefs: Following Christ (and not man). Values: Prayer, forgiveness, and 
Ministry. Behavior: Congregation did not act spiritually, and believes the leadership 
caused the separation. 

Participant eleven’s body language showed signs of contentment. Attitude: 


Accepting of separation because of family ties that exist. Beliefs: Believes efforts should 


108 


be made to reconcile differences. Values: Relationships, love, and forgiveness. Behavior: 
Congregation acted sinful and did not show love or forgiveness. 

Participant twelve’s body language was comfortable. Attitude: Continue to follow 
Christ and not man. Beliefs: Believes not to have enemies and to continue relationships in 
love. Values: Love, relationships, spirituality, and oneness. Behavior: Congregation 


behavior was not Christ-centered. 


Focus Group Results 


Focus Group Responses: The first question asked was the attitude question. What 
is the spiritual condition of Mt. Zion? There were five responses to the question. The first 
respondent said the condition is poor and the church is not Christ centered. The second 
respondent did not answer the question properly and spoke regarding the current problem 
with antagonists who are blaming the current pastor for past issues that he had nothing to 
do with. The researcher, encouraged the participants to stay on topic of discussing the 
past church separation. The third respondent said the spiritual condition of the church 
should be based on the Holy Spirit. The church needs to pray for the indwelling of the 
Holy Spirit. The members should be spiritual. The fourth respondent asked how we 
would know what the spiritual condition of other members are in the church. The 
participant believed that most of the members are basically spiritual. The fifth respondent 
said the church has a spiritual component. We are called to encourage those whose 


spiritual condition is low. Mt. Zion’s doors remain open because of our Christian 
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Education Department (Sunday School, Bible Training Union and AWANA) which 
promotes spirituality. 

The second question asked was the belief questions. Do you believe that Mt. Zion 
is a healthy or unhealthy church? The participants collectively stated loudly that they do 
not believe Mt. Zion is an unhealthy church. In addition, two responses were given. The 
first respondent said the church is not unhealthy, but there are some unhealthy members. 
The second respondent believes the environment is good and Mt. Zion is a good place to 
belong. The visitors she has brought to the church enjoy the preaching, worshipping and 
get a good vibe from attending. 

The third question asked was the behavior question. Who or What caused the 
church separation? The first respondent raised her hand to answer the question, thought 
about the question and decided not to respond. The second respondent said that some 
members (younger) wanted a more contemporary worship service style compared to the 
traditional style that she liked and was accustom to at Mt. Zion. The third respondent said 
there was a big misunderstanding and not sure who caused the separation. The fourth 
respondent said leadership promised things that were not delivered and the fifth 
respondent said the members were unwilling to compromise. The sixth respondent said 
since the interim pastor was not allowed to be a candidate for the pastor position, this 
caused the separation. The interim pastor was under the assumption that he would 
become the pastor after the death of Pastor Rouse. The seventh respondent said that 
Pastor Rouse passed out a letter stating that the church would choose the next pastor and 


he did not own or promise the interim pastor the church. The eighth respondent said that 
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everyone has a choice and this was the second time Mt. Zion had experienced a church 
separation. Once when the pastor of Mt. Zion Mission East left and started his own 
church and this recent separation. Respondent eight said if you do leave the church, there 
is a correct way of leaving and the people caused the separation. 

The fourth question asked was the value question. How has the separation 
affected Mt. Zion? The first respondent said financially, the second respondent said, the 
music ministry. The third respondent said the membership was decreasing when Pastor 
Rouse was living and the decline in membership did not just start happening. The fourth 
respondent said financially the church has always struggled at one time or another. Pastor 
Rouse was begging for money when we had over one-thousand members. The context 
associate pointed out that it appears that Pastor Rouse was doing Biblical fundraising like 
Biblical servants of God did such as: Moses, Hezekiah, Nehemiah, David and Paul. 
Respondent five said yes, Pastor Rouse would ask for money, it was done for the good of 
the church. Respondent six said it caused a hardship on the Usher ministry, which has 
reduced to eleven members. It takes all of the ushers to cover the different stations of the 
church. Therefore, all ushers have to serve every Sunday. Respondent seven said the 
separation was good because it provided opportunities for others to serve. People have to 
step up and serve. The participant thought it is important to focus on that and because it 
kept the church from closing. Respondent eight said we have never been closer; the 


separation caused everybody to know one another. 
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Outcome 


The outcomes of the project demonstrate that emotional and spiritual healing was 
accomplished, but the participants will never come back together as one church. This 
proves the hypothesis to be true. The results also indicate that the participant’s 
perceptions and knowledge base increased about church separation. If members are 
proactively taught and given the necessary tools maybe there would be fewer church 
separations. The program had a positive effect on the participants; several participants 
requested to have a worship service or another retreat with former members. 

The measurement tools and the triangulation provided the structure to prove the 
hypothesis true. The pre and post survey proved an increase in the participants 
understanding about church separation. The post survey showed that the lectures taught 
increased the participant’s knowledge and led to an increase in percentages in the post 
survey responses. The interviews provided a more in-depth answer to what caused the 
separation. The interview allowed the participants to speak out against the separation, 
whether it was positive or negative. During the focus group participants had much more 
to say about the separation. The participants went into greater detail regarding past 
separations. The participants spoke regarding the previous two separations that occurred 
in prior years. More information was discussed during the focus group than any other 
session. 

In conclusion, the retreat was a success. The participant’s knowledge increased 


about church separation. Participants indicated that emotional and spiritual healing 
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occurred while repentance and forgives was achieved. Participants reported because of 
the retreat life long relationships have been mended and family members are coming 
together in unity. Many participants were concerned about the participation and wished 


that more former members and leaders had attended the retreat. 


CHAPTER SIX 


REFLECTON, SUMMARY, AND CONCLUSION 


Chapter Six gives the reflection, summary and conclusion to the project. It speaks 
about what worked and did not work, what could have been done better and what else 
needs to be done in the future. The researcher tells what insights he gained out of the 
project, what was most important to him, how he has grown and what he expected to find 
in the research. 

Reflecting back on the entire project brings back memories of past hurts and 
failures, but the results of this project have helped all participants with emotional and 
spiritual healing. This project was conducted, ultimately to bring Glory to God and 
hopefully, that is what transpired. 

Though this project did not bring Mt. Zion Missionary Baptist Church and 
Victory Church St. Louis back together as one congregation, God still gets the Glory. The 
fifty- eight people who participated in the project expressed through the data in the pre 
and post survey, interviews and focus group that repentance, forgiveness, emotional and 
spiritual healing was achieved. Broken relationships were mended and many participants 


expressed a need to have worship services together once or twice a year. 
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The project may have reached its ultimate goal if the leaders of both churches 
would have attended the retreat. There may have been a larger participation from former 
members if their pastor would have attended and if all the leadership of Mt. Zion would 
have attended. The only leader that attended the retreat was from Mt. Zion Missionary 
Baptist Church. Despite low attendance of leadership the retreat was still successful. 

The summarized data shows that fifty-eight people came together on one accord, 
searching for an answer to why the church separation occurred, seeking emotional and 
spiritual healing. The data indicate that the behavior of the members is the blame for the 
separation. The data show that leadership was not the cause of the separation. 

These results suggest that there is a generation gap at Mt. Zion Missionary Baptist 
Church. The data indicate the majority of its members are fifty-five years of age and 
over. With this being said, more focus needs to be put on attracting more youth and 
young adults. When the church separated over 90% of the young adults left Mt. Zion 
Missionary Baptist Church and moved their membership to Victory Church St. Louis. 
This data gives the reader the assumption that the leadership at Mt. Zion Missionary 
Baptist Church is out of touch with the youth and young adults of today. 

Being the pastor of Mt. Zion Missionary Baptist Church for fifteen months and 
the researcher of this project brings about many concerns. The Mt. Zion Missionary 
Baptist Church parishioners are still hurt, there were only fifty-four members that 
participated in the project, but there are two hundred and forty-four members. The hurt is 


so deep that it is affecting my joy of pastoring. The leadership has many challenges on 
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what they actually need to do concerning the monetary resource and membership of the 
church. 

Some of the parishioners while few in number; do not want the current pastor, 
which is causing more division amongst the congregation than healing. All of this stems 
from the church separation and lawsuits that have occurred over the past three years prior 
to the current pastor’s tenure. The entire Mt. Zion Missionary Baptist Church needs 
pastoral counseling, healing retreats, fellowship dinners, leadership conferences and 
workshops implemented to bring about a positive change to a church that has been a 
pillar in the community for more than one hundred and thirteen years. 

Mt. Zion Missionary Baptist Church self-worth has been broken. They have an 
ongoing pain that has the members and leaders on edge. No one knows who to trust and 
because of this, everything the current pastor suggests is being torn down. Even the 
church constitution is being ignored. Though things are very hard right now, God is still 
blessing the church. All the bills are being paid regardless of the financial hardship, the 
members continue to tithe and give freewill offerings in order to keep the church 
operational. 

The faith of the membership is amazing, though they are hurt by what transpired 
over the past three years. They continue to fret and struggle with one another, they still 
come together every Sunday morning to give God the praise that He rightfully deserves, 
and they continue to make sure their pastor has everything he requires to take care of his 


family and the affairs of the church. 
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Overall the project was a success. It was very challenging and motivating. There 
were times when things did not go well, but through it all everything is working together 
for the good. The project was truly about obedience to God, God’s guidance and God’s 
deliverance for His people. Hopefully, this project will suffice as a Biblical Model to help 
future churches who may go through a similar ordeal. 

No one in their right mind would ever want to go through such hurt and pain as 
Mt. Zion has had to endure. There is no hurt like church hurt, because the church is 
thought to be the place where everyone is accepted no matter their race, creed or religion. 
The church is Jesus’ bride and one day He is coming back to get His bride the church. 

There needs to be a further study on church division, because many questions 
were not asked and answers were not found. The researcher wishes he had more time for 
this project. Though the retreat was a success the retreat could have been longer. One 
thing the researcher regrets is he did not figure out a way to get more leaders to the 
retreat. If it was done again, there would be a better focus on leaders attending the retreat. 

In conclusion, my prayer is that the retreat has helped Mt. Zion Missionary 
Baptist Church in East St. Louis, Illinois with emotional and spiritual healing. The 
parishioner’s knowledge has been increased about church separation and repentance and 
forgiveness has been reached. God is the only one who can bring about change through 


the Holy Spirit. May God bless and prosper both churches according to His riches in 


glory. 
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June 16, 2014 


Victory Church St. Louis 


10306 Lincoln Trail 
Fairview Heights, IL 62208 


Dear Pastor I. 


Greetings in the name of our Lord and Savior Jesus Christ! 


I would like to invite you along with the Victory Church St. Louis family to a dialogue 
for the completion of my Doctorial Dissertation titled: “A Biblical Model for Bridging 
the Emotional and Spiritual Gap between Two Congregational Differences with a 
Postmodern Ethos.” This dialogue is not to “judge” who is right or wrong, but to bring 
emotional and spiritual healing and unity to God’s people. 


The dialogue will consist of a pre-survey questionnaire and a post-survey questionnaire. 
Lectures will be conducted on emotional and spiritual healing. The following document 
and books will be used: 


e Articles Eight and Nine of the Baptist Articles of Faith 


e More Light Less Heat, by Joseph Phelps 
e Antagonist in the Church, by Kenneth C. Haugk 


e Creative Conflict in Religious Education and Church Administration, by 
Donald E. Bossart 

e Empowered Church Leadership: Ministry in the Spirit According to Paul, by 
Brian J. Dodd 


e How to Make a Wrong Relationship Right, by Sir Walter L. Mack, Jr. 


This dialogue will take place in the Mt. Zion Missionary Baptist Church sanctuary, 
Saturday, July 12, and Saturday, August 9, 2014 at 10:00 a.m. and will conclude at 7:00 
p.m. If possible, please provide the total number of members who plan on participating, 
as a continental breakfast will be served. 


This dialogue is confidential to the members of Mt. Zion Missionary Baptist Church and 
Victory Church St. Louis, and no one will be named in the dissertation (without written 
consent). Thank you in advance for your participation, and I pray this dialogue will bring 
“emotional and spiritual healing” to both Mt. Zion and Victory Church St. Louis. 


Your Brother in Christ, 
Rev. Curtis E. Levingston, M. Div., Pastor 
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United Theological Seminary 


D. Min. Project / Spiritual Direction for Spiritual Healing 


Saturday, July 12, 2014 
(10:00 am - 7:00 pm) 
Saturday, August 9, 2014 


(10:00 am - 7:00 pm) 


PROJECT / COURSE SYLLABUS 


Name of Project 


“A Biblical Model for Bridging the Emotional and Spiritual Gap between Two 


Congregational Differences with a Postmodern Ethos” 


Description of Project 


This project was birthed to address the church separation at Mt. Zion Missionary 
Baptist Church, East St. Louis, Illinois. Church separations are on the rise in America, 
pastors are leaving the ministry at an enormous rate seeking circular jobs, because of 
church conflict. It is my goal to produce a Biblical Model that other’s can use as a case 
study to bring emotional and spiritual healing during a time of separation. 

Lectures, pre-survey, post-survey, interviews, focus group will be conducted during a two 


day retreat. 


Al 


Project Objectives 


The main objective is to bring Mt. Zion Missionary Baptist Church and Victory 
Church back together as one church, but if that cannot happen, hopefully forgiveness and 
repentance can. 

The Body of Christ has been attacked continuously throughout history and it is no 
different during this postmodern era. Satan is busy at work trying to divide God’s people 
like never before; there is nothing new under the sun. The church is at war not only with 
the Prince of the Air, but with each other. This project is aimed to bring emotional and 
spiritual healing to all involved. This Biblical Model is to teach and bring awareness to 
all Christians of the tactics and tools that Satan is using to destroy Jesus bride the church. 

The lectures that will be taught during the Spiritual Direction for Spiritual Healing 
retreat will, hopefully, give insight to participants that will help their awareness of the 
schemes of Satan. The lectures are to help prevent further conflicts amongst the 


parishioner and help heal those that have been afflicted by church hurt. 


Project Overview 


The projects overview is to show how sin is trying to destroy God’s people. The 
Bible has all the answer to address any conflict in the church. The Bibles tell us not to 
take our brother or sister to court and it also tells us the procedure if we have a conflict 


with our brother or sister. God has given us all the answers, we don’t need constitutions 
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or bylaws, we don’t need a judge or lawyer all we need to do is to obey God’s Holy 
Word. 

Through Biblical and Historical scriptures the participants will receive sound 
doctrine that is aimed to transform and liberate traditional patterns that prevent fresh and 


new ideas to enhance the kingdom of God. 


Requirement- Spiritual Direction for Spiritual Healing Retreat 


1) Must be a member or former member of Mt. Zion Missionary Baptist Church 
2) Fill out all material for retreat 
a) Pre Survey 
b) Post Survey 
c) Interview Questions 
d) Focus Group 
3) Participants are expected to search the internet for effective healing conventions 
and workshops, look for articles and books on healing, give Biblical scriptures 
that pertain to healing, ask questions, and evaluate lectures and effectiveness of 
retreat. 


4) All participants are encouraged to participate in group discussions. 


Session Schedule: Saturday July 12, 2014 


10:00 am - 11:30 am: Pre Survey Questionnaire and Breakfast 
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11:30 am - 12:00 pm: Praise and Worship 

12:00 pm - 2:00 pm: Session 1, 2 and 3 Lectures 

2:00 pm — 2:15 pm: Break (15 minutes) 

2:15 pm - 4:15 pm: Lectures 4 and 5, and Post Survey 
4:15 pm - 4:45 pm: Snack/Break (30 minutes) 

4:45 pm - 5:30 pm: Interviews 


5:30 pm - 7:00 pm: Focus Group 


Session Schedule: Saturday, August 9, 2014 


10:00 am - 11:30 am: Pre Survey Questionnaire and Breakfast 
11:30 am - 12:00 pm: Praise and Worship 

12:00 pm - 2:00 pm: Session 1, 2 and 3 Lectures 

2:00 pm — 2:15 pm: Break (15 minutes) 

2:15 pm - 4:15 pm: Lectures 4 and 5, and Post Survey 

4:15 pm - 4:45 pm: Snack/Break (30 minutes) 

4:45 pm - 5:30 pm: Interviews 


5:30 pm - 7:00 pm: Focus Group 


Reading List 


Berkouwer, G. C. The Triumph of Grace in the Theology of Karl Barth, 
Grand Rapids, MI: WM. B. Eerdmans Publishing Company, 1956. 


124 


Dr. G. C. Berkouwer, Professor of Dogmatic Theology at the Free University in 
Amsterdam, is undoubtedly one of the most qualified men in Europe to express an 
evaluation of Barth’s theology. He has not only carefully followed the writings of that 
theologian since he became a figure of stature in the early 1920’s, but he has written 
extensively about Barth in books and periodicals. 

Bonhoeffer, Dietrich, The Cost of Discipleship, New York, NY: Touchstone, 

1959 

The Cost of Discipleship is a compelling statement of the demands of sacrifice 
and ethical consistency from a man whose life and thought were exemplary articulations 
of a new type of leadership inspired by the Gospel, and imbued with the spirit of 
Christian humanism and a creative sense of civic duty. 

Bridges, Jerry, Grace: Living Confidently in God’s Unfailing Love, Colorado 

Springs, Colorado: Navpress, 1991 

Jerry Bridges is the author of the Pursuit of Holiness, the Practice of Godliness, 
and Trusting God. Bridges express God’s Grace as never being able to ask for too much, 
needing too much, hoping for too much, or even sinning too much. Bridges describes 
Gods Grace as a fountain of never ending waves crashing on the shore. Bridges has 
worked for the Navigators Community Ministries Group since 1955 as the vice president 
of corporate affairs and now serves as a staff member. Bridges is known for his famous 


quote “Grace: It’s not just for beginners.” 


125 


Cranton, Patricia, Professional Development as Transformative Learning, San 

Francisco: Jossey-Bass Publishers, 1996 

The Cranton’s book teaches leaders at all levels the importance of learning from 
their personal and professional experiences. The book creative methods teach adult 
learners and leaders the importance of professional development as transformative 
learners. Cranton’s transformative theory of learning is outstanding, it is easy to 
understand and apply to all levels of teaching. The strategies she gives in this book will 
help with my project's qualitative research. Professional development is not only vital in 
society, but also vital to the church. The book shows the importance of goal setting, 
retreats, and methods to use for solving conflicts. Patricia Cranton 1s a professor of 
education and director of instructional development at Brock University in Ontario 
Canada. She is the author of Understanding and Promoting Transformative Learning. The 
Cranton’s book will help my project with reconciliation. 

Dodd, Brian J., Empowered Church Leadership: Ministry in the Spirit 

According to Paul, Downers Grove: InterVarsity Press, 2003. 

Dodd describes leadership as two people working together to achieve one 
common goal. A true leader is one who is able to humble him/herself as Paul states in the 
New Testament as a slave. A slave is a person who is expendable. Paul portrays his life 
as a Slave to Christ. To be a true leader, Dodd suggests that a person must be willing to 


stoop low and not tower over people. In order to become a great leader you must first 
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become a great follower. Brain J. Dodd (Ph. D., Sheffield) is a church planter and loves 
sharing Jesus Christ with others. 

Mack, Sir Walter L. Jr., How To Make A Wrong Relationship Right: Tulsa: 

Word & Spirit Books, 2010. 

Sir Walter L. Mack Jr., is a world renowned pastor, author and mentor. He has 
lectured for various colleges and universities, including Harvard University and Oxford 
University in Oxford, England. Mack expresses the power of God's grace in the life of 
King David. He teaches through biblical scripture how, wrong relationships can be made 
right through the life of King David’s mistakes and success. Mack is the pastor of Union 
Baptist Church in Winston Salem, North Carolina with a congregation of 4,000 members. 
He is a mentor at United Theological Seminary and the author of Passion for Your 
Kingdom Purpose, Destined for Promotion, and Hope for Hip Hop. 

Maddox, L. Randy., Responsible Grace: John Wesley’s Practical Theology, 

Nashville, Tennessee: Abingdon Press, 1994 

Maddox gives a reflective overview of John Wesley’s characteristic theological 
activates and convictions. Maddox gives Wesley’s epistemology on the human 
knowledge of the God of responsible grace. Wesley frequently quoted “nothing is in the 
mind that is not first in the senses.” I do not agree with Wesley here, because the brain 
(mind) is the central nervous system that sends out all orders to the body. Our sense get’s 
it orders from the brain (mind). Wesley theological thinking is on human knowledge of 


the God of responsible grace is somewhat difficult to understand. 
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Wesley theology on human beings having the knowledge of God through Jesus 
Christ has been debated and rejected by the early Greek theologians. “They make no 
absolute separation between general and Christian revelation, but they see both as based 
on God’s grace, with God’s revelation in Christ establishing and completing divine 
revelation in creation.”! I agree with the Greek Theologians, because God’s divine 
revelation was established in Christ before the beginning of creation. The book of 
Genesis speaks to God’s self-revelation through Christ. Grace (Jesus) was revealed in the 
beginning of time for all mankind. 

Vickers, Jason E., Minding The Good Ground: A Theology for Church 

Renewal, Waco, Texas: Baylor University Press, 2011 

This book represents Vickers conviction of why God’s renewal and not men are 
the best solution for today’s postmodern church. There is no quick fix solution to 
renewing the church; it must be done through the work of the Holy Spirit. Vickers work 
on renewal for the future church is remarkable and fits well with the overall goals of this 
project. 

Minding the Good Ground teaches why we must stop focusing on the failures of 
the church and focus more on the positives. Vickers uses words to describe today’s 
churches like, wrestled, struggled and reluctantly to describe what he calls “religious 


illiteracy.” 


| Randy L. Maddox, Responsible Grace: John Wesley's Practical Theology (Nashville, TN: 
Kingswood Books, 1994), 28. 
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The book speaks to the nature of the church, the mission of the church and the 
sacramental life of the church. The book describes how all three need to be renewed 
spiritually. 

Vickers is the Associate Professor of Theology and Wesleyan Studies at Untied 
Theological Seminary in Dayton, Ohio. He is the author of numerous books, including 
the most recent The Cambridge companion to John Wesley; Wesley; A Guide for the 
Perplexed; and Invocation and Assent: The Making and Remaking of Trinitarian 


Theology. 


Walker, Jon, Costly Grace: A Contemporary View of Bonheoffer’s The Cost of 
Discipleship, Abilene, Texas: Leafwood Publishers, 2010 


Walker takes Dietrich Bonhoeffer work The Cost of Discipleship to another level. 
His contemporary view is outstanding. The German writer’s famous line, “When Christ 
calls a man, he bids him come and die.” His philosophy sums up what discipleship is all 
about. Though many theologians discredit Bonhoeffer work, because it challenged 
European theology, his thinking was so out of the box that many theologians 
misunderstood his theology. 

The book Costly Grace gives easy steps to Christian Maturity. The book is 
essential to the concept of my project. The book tells why there must be a cost to 
discipleship and how Jesus paid the ultimate cost by dying on the cross. 

Walker addresses cheap grace vs. costly grace the ultimate cost of every 


Christian. In order to be a true follower of Christ Christian’s must be willing to die. Death 
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is the cost of discipleship. Jon Walker has worked closely with Rick Warren he has 
served as editor-in-chief of Life Way’s Home Life magazine and founding editor of Rick 


Warren Ministry Toolbox. 
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PRE AND POST SURVEY 


Statement: the following questions are being requested in the continuing development of 
this project “A Biblical Model for Bridging the Emotional and Spiritual Gap between two 
Congregational Differences with a Postmodern Ethos” 


Please rate your agreement or disagreement with the following statements from your 
perspective as an individual. 


Church Name: 
Attitude 
1. Do you agree you had something to do with the church separation? 
Agree |_] Disagree [__] 
2. Do you think you personally did enough to prevent the separation? 
Agree L_] Disagree L_] 
3. Do you agree something could have been done to prevent the separation? 
Agree |_] Disagree [_] 
4. Do you agree something could have been done to bring unity between the two 
churches? 
Agree L_] Disagree L_] 
5. Do you think selfishness caused the church separation? 


Agree |_] Disagree L_] 
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Beliefs 


ie 


Do you believe the church separation could have been avoided? 


Agree[_] Disagree[_] 


Do you believe both churches can come back together as one church? 


AgreeL_] Disagree aa 


Do you believe church separations are wrong? 

Agree[_] Disagree[_] 

Do you believe professional 3rd party counseling could have helped prevent the 
church separation? 


Agree [] DisagreeL_] 


5. Do you believe it's too late to do anything about the pain and suffering caused by 
the church separation? 
Agree[__] Disagree[_ | 
Values 


1. In your opinion should the leadership of Mt. Zion MBC be held accountable for the 
church separation? 


Agree[] Disagree[ | 


2. Do you think the two and a half years of being without a pastor damaged the 
integrity of the church? 


Agree|] Disagree[ | 
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3. Do you think having values are important? 


Agree[] Disagree|_] 


4. Do you believe Christians should have values? 
Agree [__] Disagree [__] 
5. Did members show Christian values during the church separation? 


Agree[ |] Disagree[__] 


Behavior 
1. Do you think members behaved like Christians during the church separation? 


Agree [__] Disagree [__] 


2. Did you display Christian behavior during the church separation? 


Agree [__] Disagree [__] 


3. Did the leaders of the church behave as Christians? 


Agree [_] Disagree [_] 


4. Were church meetings conducted in Christian love? 


Agree [__] Disagree [__] 


5. Did leaders display Christian love? 


Agree L_] Disagree L_] 
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PRE AND POST SURVEY 


Statement: The following questions are being requested in the continuing development of this dissertation: 


"A Biblical Model for Bridging the Emotional and Spiritual Gap between two Congregation Differences with a Postmodern Ethos." 


Please rate your agreement or disagreement with the following statements from your perspective as an individual. 





58 Participants participated in the Survey 








ATTITUDE 
Pre Post 


Agree % Disagree % Agree % Disagree % _ 


. Do you agree you had something to do with the church separation’ ie 11% ‘ 42% 33 58% 


2. Do you think you personally did enough to prevent the seperation? 


3. Do you agree something could have been done to prevent the 
separation? 


4. Do you agree something could have been done to bring unity 
between the two churches? 


5. Do you think selfishness caused the church separation? 


BELIEFS 
Pre Post 
BELIEFS 
) _— Agree & Disagree % Agree % Disagree % 


f 


1. Do you believe the church separation could have been avoided? 80% I! 

















2. Do you believe both churches can come back together as one 
church? 






3. Do you believe church separations are wrong? 











4. Do you believe professional 3rd party counselmg could have 
helped prevent the church separation? 











5. Do you believe it's too late to do anything about the pain and 
suffering caused by the church separation? 
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Pre | Post | 
VALUES 
= | Agree &% Disagree &% Agree % Disagree % 


1. In your opinion should the leadership of Mt. Zion MBC be held 
accountable for the church split? 














4t8% 











2. Do you think the two and a half years of being without a pastor 
damaged the integrity of the church? 









3. Do you think having values is important? 


4, Do you believe Christians should have values? : 100% 








5. Did members show Christian values during the church separation? 


BEHAVIORS 
Pre Post 
BEHAVIORS 
Agree % Disagree % Agree % Disagree % 


1.Do you think members behaved like Christians during the church 
separation? 














2. Did you display Christian behavior during the church separation? 








3. Did the leaders of the church behave as Christians? 


4. Were church meetings conducted m Christian love? 







5. Did leaders display Christian love? 
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CAU : NCC | 
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Theme 
Church Acted Ungodly 
Not Christ-Centered 
Come Together-Special Events 
Love One Another 
Content Staying 
Forgive One Another 
One Body in Christ 
Confusion 
Healing 
Sinners 
Stand/Meditate on the Word of God 


Participant's # 
1,3,4,5,8,9,10,11,12 
1,4,7,8,9,10, 11, 12 

1,2,3,4,6,7,8,11 

2,3,4,5,6,11,12 
4,5,6,7,8,9,10 
3,5,6,8,10,11 
1,2,3,4,7 
1,2,3,4 
L500 
pee all 
259 







Total 
9 





8 
8 
7 
7 
6 
5 
4 
3 
3 
3 


138 


Code 
CAU 
NCC 
CTS 

LOA 
COS 
FOA 
OBC 
CON 


SIN 
SMW 


FCM 


CFL 
HSL 


Theme 
Church Acted Ungodly 
Not Christ-Centered 
Come Together-Special Events 
Love One Another 
Content Staying 
Forgive One Another 
One Body in Christ 
Confusion 
Healing 
Sinners 
Stand/Meditate on the Word of God 
Leadership Acted Sinful 
Follow Christ not Man 
Humbleness 
Conflict 
Holy Spirit Lead 
Pray 
Selfishness 
Tense Environment 
No Peace 
Split could have been Avoided 
Tried to Prevent Split 
Repent 
Admit Part Played 


Participant's # 
1,3,4,5,8,9,10,11,12 
1,4,7,8,9,10, 11, 12 

1,2,3,4,6,7,8,11 

2,3,4,5,6,11,12 
4,5,6,7,8,9,10 
3,5,6,8,10,11 
1,2,3,4,7 
1,2,3,4 
1, 3, 6 
2,8,11 
2,3,9 
20 
10,12 
6 Fo) 
2,4 
4,7 
510 
3 
3 
4 
10 
7 
8 
10 


Total 
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Interview Questions 


The following questions are being requested in the continuing development of this 
dissertation: “A Biblical Model for Bridging the Emotional and Spiritual Gap between 
Two Congregational Differences with a Postmodern Ethos.” 


Why did you stay or leave Mt. Zion? 


What did you get out of the retreat? 


What else should be done between the two churches’? 
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Focus Group Questions 


The following questions are being requested in the continuing development of this 
dissertation: “A Biblical Model for Bridging the Emotional and Spiritual Gap between 
Two Congregational Differences with a Postmodern Ethos.” 


Attitude Question: What is the spiritual condition of Mt. Zion? 


Belief Questions: Do you believe that Mt. Zion is a healthy or unhealthy church? 


Value Question: How has the separation affected Mt. Zion? 


Behavior Question: Who or What caused the church separation? 


APPENDIX H 


LECTURE MATERIAL 


144 


145 


Lecture Material 
Theme: “Spiritual Direction for Spiritual Healing:” 
“Be kind to one another, tenderhearted, forgiving one another, as God in Christ forgave 


you” (Ephesians 4:32, ESV). 
Baptist Articles of Faith 


A Bible Baptist is one who believes in a supernatural Bible, which tells of a 
supernatural Christ, Who had a supernatural birth, Who spoke supernatural words, Who 
performed supernatural miracles, Who lived a supernatural life, Who died a supernatural 
death, Who rose in supernatural power, Who ascended in supernatural splendor, Who 
intercedes as a supernatural priest and Who will one day return in supernatural glory to 


establish a supernatural kingdom on the earth. 


Article Eight: Of The Atonement For Sin 


We believe that the salvation of sinners is wholly of grace; through the editorial 
offices of the Son of God, Who by appointment of the Father, freely took upon Him our 
nature, yet without sin, honored the divine law by His personal obedience, and by His 
death made a full and vicarious atonement for our sins; that His atonement consisted not 
in setting us an example by His death as a martyr, but was the voluntary substitution of 
Himself in the sinner’s place, the Just dying for the unjust, Christ, the Lord, bearing our 
sins in His own body on the tree; that, having risen from the dead, He is now enthroned in 


heaven and uniting in His wonderful person the tenderest sympathies with divine 
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perfection, He is in every way qualifed to be a suitable, a compassionate and an all 
sufficient Savior. 
Isaiah 53:4-7, 11-12; Matthew 18:11; John 3:16; 10:18; Acts 15:11; Romans 3:24-25; 


Galatians 1:4; Ephesians 2:8; Philippians 2:7-8; Hebrews 2:14; 7:25; O212-150°122 
Article Nine: Of Grace In The New Creation 


We believe that in order to be saved, sinners must be born again; that the new 
birth is a new creation in Christ Jesus; that it is instantaneous and not a process; that in 
the new birth the one dead in trespasses and in sins is made a partaker of the divine nature 
and receives eternal life, the free gift of God; that the new creation is brought about in a 
manner above our comprehension, not by culture, not by character, nor by the will of 
man, but wholly and solely by the power of the Holy Spirit in connection with divine 
truth, so as to secure our voluntary obedience to the gospel; that its proper evidence 
appears in the holy fruits of repentance and faith and newness of life. 

Luke 5:27; John 1:12-13; 3:3, 6-7; Acts 2:41; Romans 6:23; 2 Corinthians 5:17, 19; 
Galatians 5:22; Ephesians 


MORE LIGHT LESS HEAT 
By: Joseph Phelps 


Topic: Understanding Why Christians Fight 


“Setting a line of demarcation between the two sides is a complex, subjective 


task. It can be made easier, of course, by reducing the issue to simply noting how we take 
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sides on issues that divide us. These concerns can include general issues of public debate, 
such as abortion, capital punishment, and prayer in public schools, school vouchers, 
homosexuality, environmental issues, and the role of government in legislating moral 
issues. Within the church we are also divided by specifically church-related concerns, 
such as the terms we use to describe the Bible, how we interpret the Bible, his use of 
inclusive language, the role of women in the church, worship styles, or more far-reaching 
theological questions such as, “What about the Heathen?’” 
Taking Sides: 
e It is instructive to note that the “side” we are on is not based on the particular 
answer we give to a specific question 
e A second, popular method of choosing sides within the church is to look at 
different understandings of the Bible 
e A third way we take sides is by uniting against an identified enemy 
How we choose our Side: 
As Christians, our understanding of truth and the subsequent values we embrace are 
shaped by three basic areas of formation and information: external authority, experience, 
and logic 
e External authorities, or derived beliefs, for Christians include the Bible, church 
tradition, its history, customs, precedents, and convictions and current church 


leaders, namely its pastors and teachers. 


é Joseph Phelps, More Light, Less Heat: How Dialogue Can Transform Christian Conflicts Into 
Growth (San Francisco, CA: Jossey-Bass, 1999), 102. 


Topic: 
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The second source of information in our understanding of truth is personal 
experience. Unlike external authorities, experience is chiefly and internal source 
of authority. It is our own personal history that shapes both how we view the 
world and the values we hold 

Logic, the third factor in our approach to truth, can be both and external authority, 
such as the logic of philosophy or the natural sciences, and an internal authority, 


by way of personal reasoning. 


ANTAGONISTS IN THE CHURCH 
By: Kenneth C. Haugk 


Why Antagonism Happens In Congregations 


What is Church antagonism: “It is the disruption in a congregation caused by an 


antagonist. 


Antagonists are individuals who, on the basis of no substantive evidence, go out 


of their way to make insatiable demands, usually attacking the person or performance of 


others. 


These attacks are selfish in nature, tearing down than building up, and are 


frequently directed against those in a leadership capacity. 


Some key phrases in the definition deserve closer attention: 


Non-substantive evidence: The arguments an antagonist presents are typically 
founded on little or grossly misrepresented evidence. Three common logical 
fallacies antagonists employ are: pettifogging (quibbling over straws, providing 


strong proof of irrelevant points) extension (exaggerating the opponent’s 
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position); and argumentum ad ignoratium (making an assertion that cannot be 
disproved and then claiming that the inability to disprove it makes it true). 

Go out of their way: Antagonists initiate trouble; they do not wait for trouble to 
come along. This often goes hand-in-hand with hypersensitivity on their part. 
They often take every word and action as a personal attack and respond 
ageressively. Something as seemingly minor as failing to say good morning to 
them can be enough to cause their antagonism to flare up. Their response to such 
an omission would most likely be wondering what you had against them. 
Insatiable demands: Antagonist is never satisfied. The proverb, “Give him and 
inch and he’ll take a mile” applies doubly to antagonist. No amount of 
accommodation on your part (or on the part of a group or a congregation as a 
whole) will ever suffice. Instead of calming antagonists down, attempts at 
appeasement encourage them to make more demands. Many antagonists fight on 
until there is nothing left but rubble. Sometimes even that does not stop them. 
Attacking: This harsh word is accurately applied to antagonists. Although they 
may present some valid points, antagonists generally do not offer constructive 
criticism. Their implicit goal is control, no matter what the cost may be to others. 
Selfish in nature: The attacks on antagonists are self-serving. Often they will 
seize on a slogan or pick some side of a valid issue and pretend that is what they 
are fighting for. It rarely is. An antagonist will quickly drop a particular slogan or 


issue once it no longer serves his or her ambitions. 
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e Tearing down rather than building up: This is the inevitable result of 
antagonists’ actions. Instead of pulling God’s people together, they divide them. 

Show me a divided and strife-torn congregation, and I will show you a 

congregation that has one or more antagonists in its midst. 

Antagonists are not a homogenous group. It is helpful to distinguish three 

different types: 

Hard-core Antagonists- are seriously disturbed individuals and tend to have 
incredible tenacity and an unbelievable desire to make trouble. 

Major Antagonists- are not severely disturbed as hard-core, yet they may at time 
exhibit similar behavior. Whereas hard-core antagonists cannot be reasoned with because 
they lack the emotional stability to understand, major antagonists possess the capability 
of reasoning with their opponents but decline to exercise it. And the demands of major 
antagonists, also, are insatiable. 

Moderate Antagonists- two features distinguish moderate antagonists from those 
of the first two types. First, a moderate antagonist lacks the self-starting quality of the 
others. Second, moderate antagonists lack the perseverance of the others. Moderate 
antagonists have personality problems, but their problems are not as severe as those of 


hard-core antagonists or major antagonists. 


ites 


Note: Antagonists of all three types are malevolent in both intent and effect. You will 
have no trouble distinguishing antagonists from activists, who are devoted to causes of 
some sort and push for change in society’s thinking or behavior.’” 

CREATIVE CONFLICT IN RELIGIOUS EDUCATION 


AND CHURCH ADMINISTATION 
By: Donald E. Bossart 


Topic: What is conflict? 


“A helpful way of understanding conflict has been given by Blaine F. Hartford of 
the Niagara Institute of Behavioral Science says that a problem is not the problem, but the 
real problem is the state of the individual and the resulting relationship between persons. 
This reflects a concern for the relationship from both within and without. 

The inner conflict of the individual is at the base, however. According to Hartford, how 
one feels about one’s self-worth is the keystone for understanding and dealing with all 
external conflict. The universal concern for self-worth is a foundation for our 
understanding of changes in structures, staff relationships, and group and organizational 
effectiveness in the church. 
Conflict takes three forms: 

1. Intrapersonal—lI want to change, but then I’m satisfied with the way I am; the 

should vs. the wants; self-actualization vs. status quo. 


3 Kenneth C. Haugk, Antagonists in the Church: How to Identify and Deal with Destructive 
Conflict (Minneapolis, MN: Augsburg Publishing, 1988), 25-30. 
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2. Interpersonal— the projection of our intrapersonal ambivalence of values onto 


others with the resultant dissatisfaction and frustration. 

Intergroup—the work out of the preceding dynamics in the midst of loose or 
formal group structures; groups or systems relating to other groups or systems. 
Conflict, in any of the three forms above, is either negatively managed or 
positively utilized. Conflict management usually describes the way individuals or 
eroups react in a protective or defensive-aggressive manner. It makes use of a 
win/lose style in which one party must win and the other(s) must lose.’ 


Conflict may also exist between the individual member and the group or 


organization. Conflict arises when the role that is imposed on the individual by 


membership in the group or organization differs from the role that the individual prefers 


or thinks he/she is able to perform. A reaction can follow, such as: 


iF 


Acceptance—leading to either apathy or role acceptance with some meaning and 
adaption. 

Role changing reaction—seeking either redefinition of the role or resignation of 
the position. 


Hostile or aggressive reaction—being expressed as nonperformance. 


* Donald E. Bossart, Creative Conflict in Religious Education and Church Administration 


(Birmingham, AL: Religious Education Pr, 1980), 9-10. 
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EMPOWERED CHURCH LEADERSHIP: MINISTRY IN THE SPIRIT 
ACCORDING TO PAUL 
By: Brian J. Dodd 


Topic: Bottom Up, Not Top Down 


“Paul’s paradigm for advanced Christian leadership is not being a boss but 
serving as a slave. Spirit-led leadership is not about towing in power over others, but 
about stooping low in submitting service. North American translations of the Bible 
mostly gloss over the slavery imagery of the New Testament by choosing the English 
words “serve,” “service” and “servant” where “slave” and “slavery” were intended. Most 
readers of North America translations are surprised to learn that the New Testament uses 
some 191 words for the institution of slavery in the original Greek. Paul’s favorite self — 
characterization is some form of “slave of Christ” Even when he calls himself “apostle” 
he has this in mind since apostles were usually slaves who could be sent on perilous 
journeys because they were expendable. Moreover, he commonly refers to Jesus as 
kyrios, which would be heard by Greek-speakers as “master of a slave” as much as 
“divine Lord.” This was their common experience throughout the Roman Empire, where 
one-third of the population was slaves (douloi), one-third master (kyrioi) and one-third 
former slaves or freemen. In this cultural context, Paul portrays following Jesus as living 
as a slave of our Lord and Master. “For whoever was called in the Lord as a slave is a 
freed person belonging to the Lord, just as whoever was free when called is a slave of 
Christ. You were bought with a price; do not become slaves of human masters” (1 Cor. 


422-23), 
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This is not just for leaders. This is what it means to be a follower of Jesus. We 
were redeemed, that is, “bought with a price,” from slavery to sin. We were freed when 
we became slaves of Jesus. The inherent tension in the imagery that we are slaves and 
free reflects the tension we experience as conflicted people who have been made alive in 
the Spirit but still limp along with our sine nature. 

Paul teaching about discipleship as slavery of the Lord came from Jesus. In 
Matthew 20:20-28 Jesus gives us a clear, countercultural picture for our exercise of 
authority when he confronts his disciples’ desire to sit at the head of the table. 

Zebedee’s wife was thinking of her sons when she kneeled before Jesus and 
begged him, “Declare that these two sons of mine will sit, one at your right hand and one 
at your left, in your kingdom’ (Mt. 20:21). I suppose she was doing nothing different than 
any parent who has ever lobbied to get their child a privileged opportunity. But Jesus 
connects here and her son’s desire to be seated at the place of honor and authority in a 
manner of relating to others that exalts oneself and subjugates others. So, to all of the 
disciples, Jesus said, “You know that the rulers of the Gentiles lord it over them, and their 
“sreat ones are tyrants over them. It will not be so among you” (Mt. 20:25-26). We all 
want to be the boss, but Jesus makes it clear that in his kingdom; It will not be so among 
you. These are Jesus’ seven last words on whether or not we are to exercise Christian 
leadership in the way the world leverages authority. Inside us somewhere is the dictum, 
“My way is Yahweh.” Lords and tyrants aren’t just aberrations of history—they are the 


normal stuff of the human psyche. /t will not be so among you. 
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Jesus goes on to turn worldly understanding of authority, honor and power on its 
head. In the upside-down kingdom, leader’s followers of Jesus reflect the great social 
reversal that Jesus initiates. So Jesus gives his radical directive for world-be leaders: “but 
whoever wishes to be great among you must be your servant (diakonos), and whoever 
wishes to be first among you must be your slave (doulos); just as the Son of Man came 
not to be served but to serve, and to give his life a ransom for many’ (Mt. $o0:26-28). 

This teaching orders a hierarchy, but one that is from the bottom up rather than 
the top down. Jesus says that whoever wants to be second greatest should seek to serve. 
But first among the great are those who are “slaves” their lives are patterned after their 
master, Jesus. The race is not to the top, where the power and prestige are. The race, for 
followers of Jesus, is to the bottom where humility, surrender and service are to be found. 

We must face the side of us that wants to be in charge and call it what it is; 
darkness. Following Jesus means dying to the demonic aspect of our beings and living to 
be a servant like Jesus is. When we lord it over others, we avoid the cost of following 
Jesus. But when we make ourselves vulnerable by yielding up control, we trust God’s 
sovereignty to bring his good out of whatever may come. This leap from lording to 
service and surrender puts us in a position of radical dependence and trust in God. We 
come to rely on God’s will and purpose, even if it includes suffering. We no longer think, 
“My way is Yahweh,” but, “Whatever you want, Lord! 


> Brian J. Dodd, Empowered Church Leadership: Ministry in the Spirit According to Paul 
(Downers Grove, IL: InterVaristy Press, 2003), 140-143. 
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HOW TO MAKE A WRONG RELATIONSHIP RIGHT 
By: Sir Walter L. Mack, Jr. 


Topic: Making A Wrong Spiritual Relationship Right 


“If there is ever going to be any validity to the relationship(s) that you seek to 
establish it is important for you to know that it is the Spirit who ultimately makes the 
difference. Every relationship must be rooted in the Spirit of God, especially if it is going 
to possess the strength and depth that is needed to withstand all of the inconveniences, 
changes, interruptions, skepticisms, gossip, and all of the conditions that inadvertently 
reside in any relationship. 

A spiritual relationship is a God-centered one that encompasses purity, power, 
and shows its effectiveness for the purpose that God establishes. If this is not understood, 
a relationship can become ineffective and lead to a toxic disposition which create more 
hurt than love, more darkness than light, more fear than faith, and more criticism than 
compliment. 

Therefore, the effectiveness of any relationship has to hinge on a spiritual 


undergirding, that shall construe and stabilize it through good times and bad times.” 


© Sir Walter L. Mack, Jr., How to Make A Wrong Relationship Right: Discover the Keys to 
Overcoming Relationship Challenges (Tulsa, OK: Published by Word & Spirit Books, 2010) 2. 
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How Do We Establish a Right Relationship with God? 

“A right relationship with God begins with a right confession. Your confession 
for a right relationship begins when you confess Christ as your Savior. A great definition 
of Confessional Faith can be found in Romans 10:8-11 NIV: 

But what does it say? “The word is near you; it is in your mouth and in your 
heart,” that is, the word of faith we are proclaiming: That if you confess with your 
mouth, “Jesus is Lord,” and believe in your heart that God raised him from the dead, you 
will be saved. For it is with your heart that you believe and are justified, and it is with 
your mouth that you confess and are saved. As the Scripture says, “Anyone who trusts in 


him will never be put to shame.”’ 


A Relationship with God Begins with a Right Possession of Faith 

“Tt is one thing to confess God, but it is another thing to possess God. A. W. 
Tozer declared that ‘Faith sees the invisible, but it does not see the non-existent.” ® 

“Tt is your faith that becomes the connector for your relationship with God. Your 
faith is the bridge to get you to God, you faith is the signal that God recognizes to let Him 
know that you confess Him and you possess Him. Romans 5:1-2 phrases it this way: 
Therefore, since we have been justified through faith, we have peace with God through 
our Lord Jesus Christ, through whom we have gained access by faith into this grace in 


which we stand. And we rejoice in hope of the glory of God (NIV).”” 


7 Mack, How to Make A Wrong Relationship Right: Discover the Keys to Overcoming 
Relationship Challenges , 7. 


* Tbid., 10. 
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How to Make a Wrong Spiritual Relationship Right 

“Making a wrong spiritual relationship right means that you refuse to be like 
David, who put his faith in material things when God is spiritual. Realize that your faith 
in God is more significant than any person, place, or thing that you can possess. Do not 
limit God to any one place, God is omnipresent and God has the ability to be everywhere 
at the same time. Making a wrong spiritual relationship right does not begin with anyone 
else; it begins with you and the relationship that you have with God. 

While there are many benefits from having a right relationship with God, none 
surpasses the benefit of having peace in knowing that your soul is connected to Him. 
Henri Nouwen in his book, Sabbatical Journey, describes a relationship between a high 
wire circus “flyer” and “catcher.” “The flyer lets go of the trapeze and flies high above 
the audience in moments of frightening danger. One of the Flying Roundellas said, “The 
flyer must never try to catch the catcher. The flyer just trusts that catcher will catch.” 

So it is with our relationship with God, it is our job to let go and fly through life, 
fly through trials, fly through trouble and tribulations, and trust that when we let go, it is 


God who will catch us.’’!° 


” Mack, How to Make A Wrong Relationship Right: Discover the Keys to Overcoming 
Relationship Challenges, 11. 


10 Tbid., 13-14. 
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Mt. Zion Missionary Baptist Church 
Church Assessing Questionnaire 


SUMMARY 


There were 200 questionnaires distributed and 68 members participated. Here are the 
results highlighting the highest percentage (%). 


54 of the 68 participants (79.4%) have been members of Mt. Zion for 20 or 
more years. 








Note: Interesting to see that in the 2-9 year range, only one person became a member out of 
the 68 participants. 







‘Tt takes the majority of the participants from eleven to thirty members to 
travel to church, with 35.8% traveling 11-15 minutes, and 32.8% traveling 
16-30 minutes. 






/ On average, 79.1% of members attend church worship four times a month or 
more; and are in two (27.7%) or three (29.2%) organizations, committees or 
groups. 











| 47% of Members’ involvement in the Church “Remained the Same” in the 
last few years; while 39.4% of members involvement “Increased” due to two 
contributing factors — 1) More Positive Attitude, 2) Stronger Faith. In 

addition, 13.6% members' involvement “Decreased” due to Health Problems 










On a yearly basis, 23.1% of the participants contribute from $1,500 - $2,499; 
with the next highest contribution level of $3,500 - $4,999 (13.8%). 










Note: The assumption of having all members who contribute less than 
$1,200 yearly ($100/mo.) would have a tremendous impact as collectively 
37% of the participants contribute $0 - $1,499 yearly. 









43.3% of the participants have invited four or more individuals/families to 
Mt. Zion, while 16.4% have not invited anyone. 





49.3% of the participants “closest friends” attend Mt. Zion, while 29.9% 
closest friends do not attend. 
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| Tasks of the pene 


Organizational Characteristics — 


The top four things the participants “Agree” on that describes the | 
congregation: 
1-Members help each other in times of trouble; 2-Every member who is 
| capable and interested has an equal opportunity to hold key leadership 
| positions, 3-The current morale of our church membership is high, 4-There 
is a sense of excitement about our church’s future. 
The top two things the participants “Disagree” on: 
1-Disagreements and conflicts are dealt with openly rather than hushed up or 
hidden behind closed doors, 2-Study of the needs of the congregation and 


The top four categories that the participants said the congregation ‘esi ae to 
give “More Emphasis:” 


1) Sharing the Good News with the “Unchurched” (63.6%); 2) Helping 

/ members understand their use of money, time and talents as expressions of 
Christian Stewardship (63.2%); 3) Providing Christian Education for 
children and youth (59.1%) —Note: AWANA implemented in February will resolve 
this matter; 4) Helping members discover their own gifts for ministry and 

















service (58.8%) —Note: Recommend members take a “Spiritual Gift” Survey. 





50% of the participants are “Very Satisfied” with Mt. Zion engaging in acts 
of charity and service to persons in need. While participants are “Generally 
Satisfied” with providing fellowship opportunities for members (38.2%) and 
offering worship that provides a meaningful experience of God and the 


Christian tradition (36.5%). -Note: Implementing a Fellowship dinner quarterly 
(similar to Taste of Africa) would provide a great fellowship opportunity. Order of Service 
is being rearranged placing more emphasis on Praise & Worship. 





Overall the #1 Task that participants say we do “BEST” is “Engaging in acts 
of charity and service to persons in need. 


| While the #1 Task that needs to be “Strengthen” is “Sharing the good news | 
of the Gospel with the unchurched. 


the community is regularly undertaken as the basis for church planning. 
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Congregational Identity 


6. In looking at the overall identity and vision of the church, 74.2% of the 
participants “Strongly Agree” they have a strong sense of belonging to Mt. 
Zion and 66.7% says being at the church has made a difference in their 
spiritual life. 


Note: Overall, participants either strongly agreed or agreed with the overall identity and 
vision of the church. 


Worship 


cP Qualities that make for a good worship service “Needs More Emphasis” on 
the following: Having parts of the worship, especially for children; Use of 
new or unfamiliar songs/hymns; Providing worship at times other than 
Sunday morning; Lay participation in leading worship; and Providing 
worship/devotion that is emotionally moving. 


The top two mix of qualities that make for a good sermon that the 
participants say are “Essential”: 1-Is biblically based and illustrated; 2-Sets 

| forth a clear faith position as a guide for making decisions and living a 
faithful life. And 59.1% of participants say it is Important that the sermon 
“Is comforting and reassuring.” 


8. Participants are Satisfied with the following aspects of Mt. Zion with 
regards to the Music, Sunday Worship, and the way spiritual needs are being 
met in the worship service. 


8a.—8b. | 47.1 % of the participants prefer Morning Worship service be held at 10:40 
a.m. and 61.8% prefer Sunday School at 9:00 a.m., as they currently are. If 
times were to change, the preference would be for Morning Worship service | 
to be held at 10:30 a.m. and Sunday School at 9:30 a.m. 





Program Evaluation: Education 


Overall, participants are Satisfied with the aspects of the Christian 
Education program, but are Dissatisfied with “the total number of people in 
the education program.” 
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Participants would place High Priority on all aspects of the Christian 
Education for children in 0-5" grade. 


Participants would place High Priority on all aspects of the Christian 
Education for children in 6-12" grade. 


Participants placed High Priority in seven of the nine questions for the 
Christian Education program for adults. The top four: 1-Study groups 
dealing with the Bible and Theology; 2-Prayer, meditation and spirituality 
groups; 3-Groups and classes that explore marriage, the family, and 
parenting issues; 4-Evangelistic outreach and visitation groups. 


When asked if participants would or would not attend programs if more or 
better ones were offered, the percentage of participants Would Attend all, 
with the highest attendance in 1-Study groups dealing with the Bible and 
Theology and, 2-Prayer, meditation and spirituality groups. 





| Program Evaluation: Stewardship Development 





Participants placed High Priority on efforts to encourage stewardship to the 
following: 1-Tithing or proportionate giving; 2-Adult education programs on 
the meaning of Christian stewardship; 3-Strong appeals from the pulpit. 
Low Priority was placed on 1-Hiring a professional fundraising consultant 
or group and 2-Fund-raisers. 


If Mt. Zion was to raise significantly more money than currently budgeted, | 
High Priority would be placed on 1-Increase evangelistic efforts and 
advertising; 2-Renovate, enlarge or add to current facilities; 3-Increase 
support for community social service programs. Low Priority would be 
placed on 1-Begin an endowment or add to an existing one; 2-Increase 
current staff salaries 


Program Evaluation: Evangelism 


13. | When thinking about ways to share the Gospel and to recruit new members; 
59.7% of participants would place High Priority on “Stressing from the 
pulpit the importance of members inviting others to visit our church.” With 
High Priority being placed on —Appeals to members to make a personal 
witness about their faith to others (55.4%); -The use of a church website 
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(54.7%); -Mailing church literature to newcomers in the Metro East 
(50.7%); -Developing church programs, especially targeted at unchurched 
persons in the Metro East (47.8%). 


—— 


47.1% of participants said Mt. Zion “to some extent” needs to increase or 
improve its efforts in evangelism, while 45.6% said “to a great extent.” 





13.2 When asked to what extent participants would be personally willing to get 
involved in the evangelistic efforts of Mt. Zion; 47.1% said “to some 
extent,” while 29.4% said “to a great extent.” 


14. In thinking about what Originally attracted participants to Mt. Zion and what 
Keeps them at Mt. Zion, the top three are: 1-Pastor; 2-The Worship style; 3- 


Denominational ties. Note: There was a 24.3% increase in what Keeps vs. what 
Originally attracted participants to Mt. Zion (52 more response in what Keeps). 


Size and Condition of Facilities 


15. When assessing the size, 73.5% of participants said the Worship Space 
(Sanctuary) is Excellent. The Educational Space, Sunday School Complex 
| (Fellowship Space), Administrative Office and Parking is Adequate. 


When assessing the general condition and the appeal, 52.9% of participants 
said the Worship Space (Sanctuary) is Excellent. The Administrative Office 
and Parking are Adequate. The Educational Space, Sunday School Complex 
(Fellowship Space), Exterior and grounds, and the Bathrooms “Needs 
attention, but not immediately.” However 36.8% of participants said 
Bathrooms “Need Immediate Attention.” 


| Background Information About Yourself 
16. | Gender: 75.8% of participants were Female, and 24.2% were Male. 


Age: 28.1% of participants were 55-64; 26.6% were 65-74; and 25% were75 
or over. 





Marital Status: 35.4% of participants are married, and 33.8% were Separated 
or divorced. | 
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Children living in the home age group: 45.5% of participants have children 
age 19 and over; 27.3% age 6-12; 18.2% age 13-18; and 9.1% age 0-5. 
Response count total of 22. 





Which best describes your current household: 33.8% of participants 
identified as “One person living alone.” 

















Highest level of formal education: 40.9% of participants have Some college, | 
trade or vocational school; 22.7% Post graduate work or degree; 18.2% have 
a College degree; 13.6% are High School graduates; and 4.5% are Less than 
High School graduate. 


59.4% of participants are retired, and 21.9% are employed Full Time, while | 
9.4% are not currently employed. 


41.7% was or is in the Professional/technical occupation, and 29.2% was or 
is in Clerical worker occupation. 


7.7% of participants are self-employed or an independent business person. 






If married, is your spouse employed: 53.8% of spouses is NOT employed, 
while 38.5% is employed full time. 





| Household income range: 39.3% of participants income range are $25,000 - 
$49,999; 23.0% income range Under $25,000, while another 23.0% income 
| range from $50,000 - $74,999. 










98.5% of the participants were raised as a Baptist. 
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